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https://www.mass.gov/service-details/civil-service-police-departments

Civil Service Police Departments

Listing of police departments covered by civil service residency and age

eauirements. 169/351 Total Municpalities

Cwvil Service Law Chapter 31, section 58, permits cities and towns to ask that residents be

placed on entry-level police officer lists before non-residents. A resident is a person who has
lived in the same city or town for the full year before the date of the examination. Cities and

towns may opt for other residency requirements. Please check with the specific city or town.

Municipalities in bold are under the Federal Consent Decree _

Castro: Must Adhere to Special Hiring rules: Latino & African American Candidates



Highly Recommend the Reserve
Police Academy (380 hour self-
sponsored) as a means to
becoming Certified as a Reserve

Intermittent Officer - eligible to

work Part Time > Great path to
full time employment in Non-
Civil Service Agencies




THE COMMONWEALTH OF MASSACHUSETTS
Human Resources Division

Police Officer Examination

Entry Level Municipal Civil Service Examination
CHELSEA POLICE DEPARTMENT and

Cities, Towns, the MBTA Transit Police, The Massachusetts State Police
Written Examination:

Are you searching for an exciting and rewarding career? Law enforcement may by right for you!
Massachusetts is looking for individuals who reflect the increasing level of diversity in our state
to serve as Police Officers. Opportunities are available in the City of Chelsea, cities and towns of
the Commonwealth of Massachusetts, the MBTA Transit Police Department or the State Police

Application Deadline:

Examination fee of $100.00 or $150.00
Please Note: There will be an additional processing fee of $50.00 for
applications received after this date.

Applications will not be accepted after

) Minimum Qualifications:

‘ e Youmust be at least 21 as of March 25, 2017.

‘ e You must be a non-smoker at the time of and after appointment.

i o Ifyou will be 32 or older as of March 25, 2017, please obtain and read the detail examination

‘ announcement before applying. (Note: there is no age restriction in the City of Chelsea)

;‘ e You must pass a medical and physical examination prior to appointment.

{ o You must have a high school diploma or equivalency cettificate approved by the Mass Dept. of
} Education, or, three years experience in the armed forces of the United States with last release or
| discharge under honorable conditions

Apply online at www.mass.gov/civilservice
Chelsea, other City and Towns, Transit Police OR State Trooper $100.00
Chelsea, other City and Towns, Transit Police AND State Trooper $150.00

Additional information about the examination and eligibility requirements is available on the web site or at
the Human Resources Division, One Ashburton Place, Room 301, Boston, MA 02108
Hours are Monday through Friday, 8:45 AM —5:00 PM.
You may also send an email to civilservice@state.ma.us OR call 617-878-9895 OR-800-392-6178
Women, minorities, veterans and people with disabilities are encouraged to apply For information call:

We do not recommend or endorse any private school, service or publisher offering preparation and/or 617-878-9895
publications for this examination and we are not responsible for their advertising claims

The Commonwealth of Massachusetts is an affirmative action / equal opportunity employer. Outside the Boston area call:
1-800-392-6178

Apply online at: WWW.mass.gov/civilservice

Candidates take the HRD Civil Service
Exam
Results are valid for a period of 2 years
City sends requisition to HRD requesting
the Certified List
Candidates sign expressing interest
Complete Employment Application
Comprehensive Background Check
Oral Board Interview — Recommendation
to Police Chief then Appointing Authority
Offer of employment w/conditions

Drug Test

Physical Exam

Psychological Exam

HRD Physical Abilities Test

e 2:10 Second course —4 laps

900 + hour MPTC Academy







Must attend Mandatory
40 hour FTO Training




New Component

Community-Based Exposure Training
e 20 hours of “Circle Training with

ROCA
2 days with the Chelsea Collaborative
2 days with the Neighborhood

Developers

2 days with the SROs

2 days with the Boys and Girls Club
2 Chelsea HUB Meetings

2 DTTF Meetings










Great “Out of the Box”
approachable venue

for Recruiting Future
Candidates










NEGLIGENT APPOINTMENT/HIRING. This area involves the falure of
supervisors and administrators to safeguard against emploving someone clearly
unfit forthe position of police officer. It caninvolve (1) faling to adequately screen
individuals or (2) hinng semeone khown to be unfit.

NEGLIGENT RETENTION. This area of hability invelves the falure of a
supervisor to discipline or tertninate an emplovee found unsuitable for police
employment. Often this concerns falure to tale action against “problem’ officers.

NEGLIGENT ASSIGNMENT. This area 1z wery similar to IMegligent
Eetention. Itinvolvesthe failure of a supervizsor eitherto remove an emploves from
a “sensitive’ position for which he 15 known to be unfit or to assign him to such a
position knowing him to be unfit,

NEGLIGENT ENTRUSTMENT. The failure to control or supervise an
emnployee’suse or supervision of equipment or facilities to which the employee has
access in his job assignment.

NEGLIGENT TERAINING. One of the more consistent sources of litigation
against police supervizors. This classification deals with the falure of a supervisor
to train an emplovee adequately in the skalls and expertise expected of a police
officer.

NEGLIGENT SUPERVISION. The generalized fallure of the police
administrator to supetrvise his subordinates. & supervisor can be held liable in this
area if he fails to perform adequately as an administrator and the falure results in
viclations of Section 19835

FAILURE TO DIRECT. The falure of a supervisor to inform adequately an
employvee of the specific requirements as well as limitations of his job position. An
administrater without, or with 1nadequate, wntten policies and procedural
guidelines 15 especially wvulnerable to this type of liabality.

Why is seeking
Certification then

Accreditation
important?




There are 129 Mandatory Certification standards (akbsent anvy waivers). These carefully
selected standards impact officer and public safety, address high labalityw/risk managetment
igsues, and promote operational efficiency throughout the agency including:

Tze of Force, Authonty and Junsdiction

E ecrutment, Selection, and Promotion of Personnel
Training, Discipline and Internal Aftairs

Patrol and Crniminal Investigations

WictimWitness Assistance

Trattic Operations

Prizoner Transpotrtation

Fecords and Communications

Collection and Preservation of Evidence

Property and Ewvidence Control
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WVenfication by the MMassachusetts Police Accreditation Cotmmission Assessment Teatn
that a Police Department meets the Commission’ s state-of the-art 129 Mandatory
Certification Standards as mentioned is part of a wvoluntary process towards ultimately
gatning Stale Aceredifafion —a highly prnized recognition of law enforcement professional
excellence.
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Currently there are 212 Law Enforcement Agencies in the Commonwealth of

IMassachusetts involved 1n the Accreditation Program broken down as follows:

o 75 Agencies Accredited;
o 20 Agencies Certified; and
o 117 Agencies in the Self Assessment Phase

o Of thiz number there are currently:

o HMine (107 Massachusetts Major| City Police Departments that have been
Aceredited [Including Arlington, Brookline, Chelsea, Fall River,
Framimmgham, MBTA Transit, Peabody, Salem, Woburn and
Waltham|;

o Two (2) that have been Certified [Somerville and Weymouth] and

o Twelve (13) that are currently in the Self Assessmeni Stage including
Beverly, Cambridge, Everett, Fitchburg, Haverhill, Lowell, Lynn,
Malden, Medford, Methuen, Plymouth, New Bedford and the Revere
Police Department.




Massachusetts
Major City s
Chiefs of Police

Associonion, fec.
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Massachusetts Major
City Chiefs of Police
















