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1. History 

Groton, founded in 1655, has a population of 10,406 (2006 Town Census) and is located in the 
Nashoba Valley area in northwestern Middlesex County. The town is governed by an Open 
Town Meeting and a five-member Board of Selectmen. With an area of 32.54 square miles, 
Groton is the largest town in Middlesex County. There are 106 miles of plowed or maintained 
roads within the town.   

At the turn of the 21st century, Groton entered an era of increasing growth, made significant by 
the passing of the 10,000 population line.  As it grew in size and complexity, the Town began 
to struggle to fill all the roles and responsibilities of its government with qualified elected 
volunteers.   

 
 
2. Charter Process in Groton 
 
The first attempt to update Groton’s governance came by citizen petition in the early 1990s, 
using MGL Chapter 43B.  The town elected a charter commission which in the end did not vote 
in favor of a charter.  Lessons from this unsuccessful process sowed some of the seeds for the 
later charter process, however.  Advocates for change in the Town recognized that the 1990s 
process had moved too quickly and without enough opportunities for resident and town official 
input.  
 
In 2004 the Department of Revenue’s Division of Local Services (DLS) completed one of its 
free financial management reviews for the Town, and made a number of suggestions for 
improvement. The report stated: “However, for all of these positives, there are other areas that 
warrant attention. The most critical involves the lack of line authority in town government. A 
horizontal, or decentralized, structure of government is clearly seen in the town's 
organizational chart and further evident by the silence of the town by-laws on matters of 
appointing authority, performance reviews and procedures in general. In the further absence of 
a charter, the town runs the risk of operating on an ad hoc set of rules which are subject to 
change as the personalities in office and philosophies of   government shift.“ (DLS, 2004, see 
attached report).  
 
Most of the DLS’ recommendations were quickly enacted, but the Charter process took much 
of the next three years.  An Ad Hoc committee appointed by the Board of Selectmen -- the 



Blue Ribbon Town Governance Committee -- was established in 2007.  Members included a 
former and a current selectman, a finance committee member, a school committee member, 
an assessor, and one other citizen, a retired businessman.  The Blue Ribbon Town 
Governance Committee’s goal was to increase professionalism, accountability, and 
modernization in the Town’s Government. They made a few important decisions early on: 
 
• To pursue the model of charter process that includes a Town Meeting vote, approval by 

the legislature, and an approval at Town Election.  This process, which may appear to take 
more time, actually sped up the timeline, according to Committee members. The 
Committee chose this process because members felt it ensured better checks and 
balances in the project.  

 
• To pursue a model of governance featuring a Town Manager versus a Town Administrator.  

There was a strong sense that the professional hired to run the Town needed to have as 
much authority and responsibility as possible.  The main purpose for installing a Town 
Manager was to provide someone with the authority to manage the day-to-day operational 
issues that arise in a town such as Groton. Centralized control, with authority, was deemed 
key to this. 

 
• To preserve Groton’s Open Town Meeting as a part of the governmental structure.  

 
The Committee created a website, www.grotoncharter.com, which includes information on the 
proposed charter, links to legal information, and answers to frequently asked questions.  The 
Commission held both public hearings and meetings with every board, commission, and other 
public entity in Groton. Members also consulted charters from many other Massachusetts 
communities for ideas.   
 
After listening to the concerns of the citizens and volunteers of Groton, the Blue Ribbon Town 
Governance Committee released a draft Charter, including a proposal that the town hire a 
strong Town Manager and adopt a policy of filling all administrative positions through 
appointments.  Elections would continue to be held to fill all policy-making roles, thus balancing 
democracy with the assurance of filling the jobs in Town Hall with qualified professionals. One 
compromise included in the Charter was that the Town Manager would create the budget, but 
that the Finance Committee would present it to Town Meeting.  The DLS report had 
recommended “the town manager should have a central role, on a substantive level, in the 
development of budget guidelines and the annual budget process. He or she should lead a 
financial management team and orchestrate analyses of financial data, coordinate long range 
revenue and expenditure forecasting, and oversee fiscal procedures”(DLS, 2004, p.8).  The 
Committee felt that it was key to have the Town Manager prepare the budget, but to provide 
checks and balances, it decided to have the independently appointed Finance Committee 
prepare its own budget based on the Town Manager’s recommendations, and have the 
Finance Committee present the proposed budget to Town Meeting.  
  
 
The Charter passed at a Fall Special Town Meeting in 2007, with some changes:  
 



• A motion to remove the Board of Health members from Town Manager appointment passed 
138 to 79. 

• A motion to remove the Board of Assessors from Town Manager appointment passed 106 to 
86. 

• A motion to remove the Highway Surveyor (Supervisor) from the list of Town Manager 
appointments passed 138 to 79.  

• A motion to remove the Principal Assessor from the list of Town Manager appointments 
failed, 67 to 101.  

 
None of these amendments were unexpected, and they were based, in the opinion of the 
Committee, on the public’s fear of unchecked power on the part of the Town Manager.  
 
The Charter subsequently passed the Legislature, was signed by the Governor, and passed an 
Annual Town Election vote 744 to 328 on May 20, 2008.  
 
 
3. Implementation 
 
Groton hired its first Town Manager in October 2008. The DLS Financial Management Review 
had noted: “missing in town government is the essential ability of one person to execute town 
goals, to take initiatives to improve operations and to establish equal accountability over all 
those responsible for the day-to-day administration of town business” (DLS, 2004, p.8).  By all 
reports the transition was smooth, and the advantages of the new streamlined structure have 
been obvious. Specific benefits include: 
 
• The Town Manager can provide quicker answers to questions for Dept. Heads who 

previously had to wait for a weekly Select Board meeting.  Even after waiting for the meeting 
they were possibly faced with additional requests for information or time to consider before 
they could get a response. The business of government moves more quickly now.  

 
• The Town has a far quicker budget process. Even with the compromise position on budget 

creation that was included in the charter, the FY 2010 budget creation was done far in 
advance of all previous years. The Town Manager met with every department, created 
revenue projections, and negotiated with Boards and Commissions on recommended 
funding levels.  He then brought the results of this work to the Finance Committee. 

 
• The Town Manager is able to negotiate on behalf of the Town to resolve difficult issues that 

previously had to be fielded by the Board of Selectmen.  
 
The hotly debated power of appointment has thus far been uncontroversial.  The Town 
Manager makes recommendations for nearly all appointments, but each must be approved by 
the Board of Selectmen within 15 days or the appointment becomes void. Since the Board of 
Selectmen must approve all appointments, some committee appointments are made solely by 
the Board of Selectmen. 
 



Almost immediately following the final approval of the Charter,  the Town convened a Bylaws 
Committee to review any changes needed as a result of the change in form of government.  
This Committee finished its work in February 2009, and made a number of recommendations. 
One key recommendation was to propose some changes to the Charter itself. Most of these 
changes were to fix minor flaws discovered during implementation, but a key reorganization 
proposal proposed by the Town Manager will also be included. Proposed bylaw changes 
passed at Town Meeting in April 2009, and the changes to the Charter will most likely follow a 
route parallel to the original implementation: Fall 2009 Town Meeting vote, Legislative and 
Gubenatorial approval, followed by town-wide ballot approval.   
 
4. Advice for towns considering same process 
 
After reviewing the process and speaking to key stakeholders, the Groton Charter process 
offers a few clear lessons for Towns interested in embarking on a similar change: 
 
 
• The process is lengthy, and should only be undertaken if there is a strong perceived 

need for change. Groton had clearly outgrown its former form of Government, and with the 
addition of the DLS review, there was clear political will to have the conversation.  

 
• A multi-stage, open process will result in a smoother outcome. The Blue Ribbon 

Committee took its time and created as transparent a process as possible. They chose the 
Special Act of the Legislature route precisely because of the many steps it contained. 
Charter Commission members should be prepared to spend months meeting with town 
stakeholders to hear their concerns and explain their recommendations. In Groton this 
resulted in a very smooth implementation.  

 
• Keep in mind that Charter changes are “set in stone.” Charter designers should 

thoughtfully consider which items to determine in bylaws instead. 
 

• Don’t be surprised if changes to the Charter are needed immediately. Despite the care 
and many stages of deliberation in Groton, changes to the Charter have already been 
proposed for the next Town Meeting.  Such changes can come from the realization of an 
omission or, as in the case in Groton, from recommendations for further improvement by a 
new Town Manager. 
 

 
• Take the opportunity to reconcile and improve the legal structure of the Town during 

the Charter process.  
 
• Using another Town’s Charter as a starting point is helpful. Groton’s would be useful to 

any community considering a strong Town Manager. 
  
• Consider immediately convening a Bylaws Committee after the Charter is passed. This 

group can reconcile any differences between old bylaws and new procedures established by 
the Charter.   



Interview Sources: 
Michael Bouchard, Groton Town Clerk & Bylaws Committee Member 
Peter Cunningham, Groton Blue Ribbon Governance Committee & Select Board 
Steve Webber, Citizen at large, Finance Committee & Bylaws Committee 
Mark Haddad, Groton Town Manager 
 
 
 
Attached Documents: 
 
• Division of Local Services Town of Groton Financial Management Review  
• Town of Groton Charter 
• Town of Groton Special Town Meeting Minutes 10-22-2007 
• Town of Groton By-law Review Committee Recommendations to the Board of Selectmen 
• Town of Groton Organizational Chart  
 
 
 
Related Links: 
 
• Groton Blue Ribbon Governance Commission web site: 

http://www.grotoncharter.com/default.aspx 
• Town of Groton website: www.townofgroton.org 
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PREAMBLE: 

 

We, the people of the Town of Groton, Massachusetts, in order to affirm the customary and 

traditional liberties of the people with respect to the conduct of our local government, and to take the 

fullest advantage inherent in the home rule amendment of the constitution of the Commonwealth, do 

hereby adopt the following Charter for this Town. 

 

ARTICLE 1: INCORPORATION, EXISTENCE AND AUTHORITY 

 

Section 1-1: Incorporation  

 

The inhabitants of the Town of Groton, within the corporation limits as established by law, shall 

continue to be a body corporate and politic with perpetual succession under the name “Town of 

Groton.” 

 

Section 1-2: Short Title 

 

This instrument shall be known and cited as the Groton Charter. 

 

Section 1-3: Powers of the Town 

 

It is the intent and purpose of the voters of the Town of Groton, through the adoption of this Charter, 

to secure for the Town all the powers possible under the Constitution and statutes of the 

Commonwealth, as fully and as completely as though each such power were specifically and 

individually enumerated herein. 

 

Section 1-4: Division of Powers 

 

The administration of all the fiscal, prudential and municipal affairs of the Town shall be vested in 

an executive branch headed by a Board of Selectmen and a Town Manager. The legislative powers 

shall be exercised by an open Town Meeting. 

 

Section 1-5: Interpretation of Powers 

 

The powers reserved or granted to the Town of Groton under this Charter are to be construed 

liberally and interpreted broadly in its favor and the specific mention of any particular power is not 

intended to limit in any way the general powers of the Town of Groton as stated in Section 1-3. 

 

Section 1-6: Intergovernmental Relations 

 

The Town may enter into agreements with any other unit or units of government to perform jointly 

or in cooperation, by contract or otherwise, any of its powers or functions. 
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Section 1-7: Precedence of Charter Provisions 

 

All special laws, town bylaws, votes, rules and regulations pertaining to the Town which are in force 

when the charter takes effect, and which are not specifically or by implication repealed directly or 

indirectly hereby, shall continue in full force and effect until amended or rescinded by due course of 

law or until they expire by their own limitation. 

         

Section 1-8: Ethical Standards 

 

Elected and appointed officers, employees and volunteers of the Town of Groton are expected to 

demonstrate, by their example, in general conduct and in the performance of their duties and 

responsibilities, the highest ethical standards to the end that the public may justifiably have trust and 

confidence in the integrity of its government. Elected and appointed officers, employees and 

volunteers of the Town of Groton are expected to recognize that they act always as agents for the 

public, that they hold their offices or positions for the benefit of the public, that the public interest is 

their primary concern, and that they are expected to faithfully discharge the duties of their offices 

regardless of personal considerations.  Elected and appointed officials, employees and volunteers of 

the Town of Groton shall not use their official positions to secure or grant special consideration, 

treatment, advantage, privilege or exemption to themselves or to any other person beyond that which 

is available to every other person. 

 

Section 1-9: Definitions 

   

Unless another meaning is clearly apparent from the manner in which a word is used, the following 

words as used in this Charter shall have the following meanings: 

 

(a) Charter – Shall mean this Charter and any amendments to it, which may hereafter be adopted. 

 

(b) Days – Shall refer to business days, not including Saturdays, Sundays and legal holidays when 

the time set is less than seven days.  When the time set is seven days or more, every day shall be 

counted. 

 

(c) Emergency – Shall mean a sudden, unexpected, unforeseen happening, occurrence, event or 

condition which necessitates immediate action. 

 

(d) General laws – The words “general laws” (all lower case letters) shall mean laws which apply 

alike to all cities and towns, to all towns, or to a class of municipalities of which Groton is a 

member. 

 

(e) He/him – Words importing the masculine gender shall include the female gender. 

 

(f) Local Newspaper – Shall mean a newspaper of general circulation in the Town of Groton. 

 

(g) M.G.L.A. – The abbreviation “M.G.L.A.” shall refer to Massachusetts General Laws Annotated. 
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(h) Majority Vote – Shall mean a majority of those present and voting, provided that a quorum of 

the body is present when the vote is taken. 

  

(i) Multiple Member Body – Shall mean any town body, consisting of two or more persons and 

whether styled as a board, commission, committee, subcommittee, or otherwise and however 

elected, appointed or otherwise constituted. 

 

(j) Quorum – Except for Town Meeting and unless otherwise required by law or this Charter, 

shall mean a majority of the members of a multiple member body then in office, not including any 

vacancies which might then exist. 

 

(k) Town – Shall mean the Town of Groton, Massachusetts. 

  

(l) Town Agency – Shall mean any board, commission, committee, department, division or office 

of the town government. 

 

(m) Town Bulletin Board – Shall mean the bulletin board, or bulletin boards, in the town hall on 

which office notices are posted and those at other town buildings and\or facilities which may from 

time to time be designated as town bulletin boards. 

 

(n) Town Meeting – Shall mean the open Town Meeting established in Article 2, whether annual or 

special.  

 

(o) Town Officer - When used with or without further qualification or description, shall mean a 

person having charge of an office or department of the Town who in the exercise of the powers or 

duties of that position exercises some portion of the sovereign power of the Town. 

 

(p) Voters – Shall mean registered voters of the Town of Groton, Massachusetts. 

 

(q) Warrant – Shall mean a document required to warn and notify residents and inhabitants of the 

Town, qualified to vote in Town affairs, to meet at a specific place to act on published articles 

relating to the governance of the Town. 
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ARTICLE 2: LEGISLATIVE BRANCH 

 

Section 2-1: Town Meeting 

 

The legislative powers of the Town shall be exercised by a Town Meeting open to all registered 

voters of the Town. 

 
The Town Meeting shall meet in regular session twice in each calendar year. The first such meeting, 

referred to herein as the “Spring Town Meeting”, shall be held during March, April or May, on a date 

fixed by by-law, and shall be primarily concerned with the determination of matters involving the 

expenditure of town funds, including, but not limited to the adoption of an annual operating budget for 

all town agencies, and for the purpose of electing officers and for the determination of all other matters to 

be decided by ballot of the voters. The Spring Town Meeting shall be deemed to be the Annual Town 

Meeting. The second such meeting, referred to herein as the “Fall Town Meeting,” shall be held during 

the last four months of the calendar year on a date fixed by by-law, and shall be deemed to be an Annual 

Town Meeting for all purposes of the General Laws, provided, however that the Fall Town Meeting shall 

not include the election of officers.   

 

Section 2-2: Presiding Officer  

 

The Moderator, elected as provided in Section 3-4, shall preside at all sessions of Annual and 

Special Town Meetings. He shall, at the first session of the Spring Town Meeting, appoint a Deputy 

Moderator, provided that the Town Meeting shall ratify such appointment, to serve at any session of 

an annual or special town meeting in the event of his absence or disability. The Deputy Moderator 

may also temporarily serve in the case where the Moderator is placed in conflict or the appearance of 

conflict arises, as determined by the Moderator, with regard to the substance of a particular article or 

matter under consideration.  

 

The Moderator, at all Town Meetings, shall regulate the proceedings, decide all questions of order, 

make public declaration of all votes, and may exercise such additional powers and duties as may be 

authorized by the general laws, by this charter, by bylaw or by other vote of the Town Meeting.  

 

Section 2-3:  The Town Report 

 

The Board of Selectmen shall publish an Annual Town Report and make it available at least 14 days 

in advance of the Spring Town Meeting, provided, however, that failure to comply with this Section 

shall not prevent Town Meeting from proceeding. 

 

Section 2-4: Special Town Meetings  

 

Special Town Meetings shall be held at the call of a majority of the full Board of Selectmen at such 

times as it deems necessary, in order to transact the legislative business of the Town in an orderly 

manner. Special Town Meetings shall also be held on the petition of 200 or more registered voters of 

the Town or twenty percent of the total number of registered voters of the Town, whichever is lesser.  

 

Section 2-5: Warrants  

 



8 

Every Town Meeting shall be called by a warrant issued by the Board of Selectmen, which shall 

state the time and place at which the meeting is to convene and, by separate articles, identify the 

subject matter to be acted upon. The publication of the warrant for every Town Meeting shall be in 

accordance with general laws and Town bylaws governing such matters.  

 

Section 2-6: Initiation of Warrant Articles  

 

(a) Initiation – Subject to paragraph (c) below, the Board of Selectmen shall receive at any time 

petitions addressed to it which request the submission of any matter to the Town Meeting and which 

are filed by: (1) any town officer, (2) any multiple member body acting by a majority of its members 

then in office, (3) any ten (10) voters for a session of the Spring or Fall Town Meeting and any one 

hundred (100) voters for a Special Town Meeting.  

 

(b) Referral – Following receipt of any petition containing a proposed warrant article, the Board of 

Selectmen shall cause a copy of the proposal to be delivered to the chairman of the Finance 

Committee, and shall cause such other distribution to be made of each such proposal as may be 

required by the general laws or by bylaw.  

 

(c) Inclusion on the Warrant – Spring and Fall Town Meeting – Whenever a Spring or Fall 

Town Meeting is to be called, notice shall be given by posting attested copies of the Warrant calling 

the same in two or more public places in the Town, and by publishing notice of the meeting in a 

local newspaper, at least 14 days before the day appointed for the meeting. The Board of Selectmen 

shall include in the warrant, for a session of the Spring and Fall Town Meeting, the subject matter of 

all petitions which have been received by it sixty (60) or more days prior to the date fixed by Town 

bylaw for such session to convene.  Unless specified otherwise in this Charter, the content, 

scheduling and notice requirements for a Spring or Fall Town Meeting shall be as provided for in 

M.G.L.A. Chapter 39, Section 10, for an annual town meeting. 

 

(d) Inclusion on the Warrant – Special Town Meeting - Whenever a Special Town Meeting is to 

be called, notice shall be given by posting attested copies of the Warrant calling the same in two or 

more public places in the Town, and by publishing notice of the meeting in a local newspaper, at 

least fourteen (14) days before the day appointed for the meeting. The Board of Selectmen shall 

include in the warrant for such Special Town Meeting the subject matter of all petitions which have 

been received by it twenty (20) or more days before the day appointed for the meeting. Unless 

specified otherwise in this Charter, the content, scheduling and notice requirements for a Special 

Town Meeting shall be as provided for in M.G.L.A. Chapter 39, Section 10, for a special town 

meeting. 

 

Section 2-7: Availability of Town Officials at Town Meetings; Conflicting Meetings  

 

(a) Every Town officer, the chairperson of each multiple member body, the head of each 

department shall attend all sessions of Town Meetings.  

 

In the event any Town officer, chairperson of a multiple member body, department or division head 

is to be absent due to illness or other reasonable cause, such person shall designate a deputy to attend 

to represent the office, multiple member body, department or division. If any person designated to 
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attend a Town Meeting under this section is not a voter, such person shall, notwithstanding, have a 

right to address the meeting for the purpose of fulfilling the objectives of this section.  

 

 (b) No meeting of any Multiple Member Body or Town Agency shall be convened or be in 

session during a session of any Town Meeting.  

  

Section 2-8: Clerk of the Meeting  

 

The Town Clerk shall serve as clerk of the Town Meeting, give public notice of all adjourned 

sessions of the Town Meeting, record its proceedings, and perform such additional duties in 

connection therewith as may be provided by the general laws, by this Charter, by bylaw or by other 

Town Meeting vote.  

 

Section 2-9: Rules of Procedure  

 

The Town Meeting may, by bylaw, establish and from time to time amend, revise or repeal rules to 

govern the conduct of all Town Meetings.  

 

Section 2-10: General Powers and Duties  

 

The Town Meeting shall provide for the exercise of all of the powers of the Town and for the 

performance of all duties and obligations imposed upon the Town for which no other provision is 

made in this Charter, by the general laws or by bylaw.  

 

Section 2-11: Report to the Voters 

 

There shall be published for every Town Meeting a copy of the warrant, together with its articles, and a 

report to the voters which shall contain the explanation and relevant data submitted by the proponents of 

each article; provided, however, that, in the alternative, the Town Manager may direct that voluminous 

supporting material necessary for consideration of particular articles, in lieu of inclusion in the written 

report to the voters,  may be made reasonably available for inspection at public locations prior to Town 

Meeting.   

 

The written report for each Spring Town Meeting shall comprise:  

 

(1) the written report of the Planning Board setting out its findings and recommendations as to all 

zoning articles  

(2) the written report of the Finance Committee, setting out its findings, conclusions and 

recommendations, including the reasons therefore, regarding all of the monetary articles in the 

warrant; and 

(3) with respect to each warrant article, in addition to the reports of the Planning Board and the 

Finance Committee, the written report of any proponent or sponsor of such warrant article and of 

any Multiple Member Body or Town Agency that is required to review, recommend or sponsor 

such warrant article by bylaw, by appointment or otherwise.  

 

The report for the Spring Town Meeting shall also include, as an appendix, the Capital Improvement 

Plan defined in Sec. 6-6 herein, setting forth a five-year capital outlay program for the information 
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and guidance of Town Meeting. In addition, the Board of Selectmen shall have the opportunity to 

include in the report its conclusions and recommendations, including the reasons therefore, regarding 

articles in the warrant that relate to its general superintendence over the administration of town 

affairs.  

 

The report shall be made available to residents of the Town, by a method, or methods, determined by 

the Selectmen, not later than the seventh (7th) day prior to the date on which the opening session of 

the Spring Town Meeting is to be held. Notwithstanding the preceding sentence, however, failure to 

make said report available shall not prohibit town meeting from acting upon the matters set forth in 

the warrant and further, such failure shall not affect the validity of the proceedings at such town 

meeting. 

 

ARTICLE 3: ELECTED OFFICERS  
 

Section 3-1: General  

 

(a) Elective Town Offices – The Town offices to be filled by the voters shall be a Town Moderator, 

the Board of Selectmen, a Town Clerk, the Groton component of the Regional School 

Committee, the Groton Housing Authority, a Highway Surveyor,  the Planning Board, the 

Groton Board of Assessors, the Board of Library Trustees, the Commissioners of the Trust Fund, 

the Groton Electric Light Commission, the Groton Board of Health,  the Groton Water 

Commission, the Groton Sewer Commission, the Parks Commission and such other officers or 

representatives to regional authorities or districts as may be established by law or by inter-local 

agreement which shall also be filled by ballot at Town elections.  

 

(b) Town Election - The annual election for the purpose of election by ballot of Town officers and 

voting on any questions required by law to be placed upon the official ballot shall be held on a 

date fixed by bylaw. 

 

(c) Eligibility - Any voter shall be eligible to hold any elective town office, unless specifically 

prohibited by general law or town by-law. 

 

(d) Compensation - Elected Town officers shall receive such compensation for their services as 

may be appropriated at the Spring Town Meeting for such purpose.  

 

(e) Coordination - Notwithstanding their election by the voters, the Town officers named in this 

section shall be subject to the call of the Board of Selectmen or of the Town Manager, at all 

reasonable times, for consultation, conference and discussion on any matter relating to their 

respective offices.  

 

(f) Filling of Vacancies 

 

1. Moderator - If there is a failure to elect, or if a vacancy occurs in the office of Town 

Moderator, the Board of Selectmen shall appoint a suitable person to serve until the next town 

election. 
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2. Elected multiple member body – If there is a failure to elect, or if a vacancy occurs in the 

membership of an elected multiple member body, the remaining members of the multiple 

member body shall give notice to the Board of Selectmen and to the public of such vacancy in 

accordance with the provisions of Section 7-9. The Board of Selectmen, with the remaining 

members of such multiple member body shall, not less than one (1) week after notice of the date 

on which the vote is to be taken, fill such vacancy until the next town election by a joint vote. 

The affirmative votes of the majority of the persons entitled to vote on such a vacancy shall be 

necessary for such elections. 

 

3. Board of Selectmen – If there is a failure to elect, or if a vacancy occurs in the membership 

of the Board of Selectmen, the remaining members of the Board of Selectmen may call a special 

election to fill such vacancy or shall call such special election upon the written request of two 

hundred (200) or more voters. 

 

(g) Recall Provision for Elected Officers 

 

1. Application - Any holder of any elective Town office, as defined in Section 3-1(a), may be 

recalled provided that the recall election occurs prior to six months from the end of his 

elective term. 

 
2. Recall Petition – Two (2) percent of the voters of the Town may file with the Town Clerk an 

affidavit containing the name of the officer sought to be recalled and a statement of the 

grounds for the recall. The Town Clerk shall thereupon deliver to said voters making the 

affidavit copies of petition blanks demanding such recall. The petition blanks shall contain 

the following heading:  “Initiating a recall is a serious process and should not be undertaken 

lightly.” The blanks shall be issued by the Town Clerk with the Town Clerk’s signature and 

official seal. They shall be dated, shall be addressed to the board of selectmen, shall contain 

the names of the first ten (10) signers of said affidavit, the name of the person whose recall is 

sought, the grounds for recall as stated in the affidavit and shall demand the election of a 

successor to said office.  A copy of the affidavit and recall petition shall be entered in a 

record book to be kept in the office of the Town Clerk.  The recall petitions shall be returned 

and filed with the clerk within forty five (45) days following the date of the filing of the 

affidavit and shall be signed by at least 20% of the registered voters of the Town as of the 

date such affidavit was filed with the Town Clerk.  
 

The Town Clerk shall, within one (1) business day of receipt, submit the petition to the 

Registrar of Voters in the Town, and the Registrar shall, within five (5) business days, certify 

thereon the number of signatures that are names of registered voters of the Town. 

 

3. Recall Election – If the petitions are certified by the Registrar of Voters to  

be sufficient, the Town Clerk shall submit the same with such certificate to the Board of 

Selectmen.  Upon receipt of the certificate, the Board of Selectmen shall forthwith give 

written notice of such petition and certificate by certified mail to the officer whose recall is 

sought.  If said officer does not resign his office within five (5) days after delivery of such 

notice, the Board of Selectmen shall forthwith order an election to be held on a date fixed by 

them not more than ninety (90) days after the date that the election is called. However, if any 
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other town election is to occur within one hundred (100) days after the date the election is 

called, the Selectman shall postpone the holding of the recall election to the date of such 

other election. If said officer resigns after a recall election has been ordered, the election shall 

nevertheless proceed as provided in this section. 

 

4. Nomination of Candidates – An officer whose recall is sought may be a candidate to 

succeed to the office in the event the vote on the recall is in the affirmative.  The nomination 

of other candidates, the publication of the warrant for the recall election, and conduct of the 

recall election shall be in accordance with the provisions of law relating to elections, unless 

otherwise provided in this section. 

 

5. Office Holder – The incumbent shall continue to perform the duties of the office during the 

recall procedure.  If the incumbent is not removed, the incumbent shall continue in the office 

for the remainder of the unexpired term subject to recall as before.  If recalled at the recall 

election, the incumbent shall be deemed removed. 

  

6. Ballot Proposition – Ballots used in a recall election shall contain the following propositions 

in the order indicated: 

 

Shall the Town of Groton recall (name of officer)    Yes    No 

 

Below the propositions shall appear the word “Candidates,” the directions to the voters 

required by M.G.L.A. Chapter 54, Section 42, and below the directions the names of 

candidates nominated in accordance with the provisions of law relating to elections.  If a 

majority of the votes cast on the question of recall is in the affirmative, the candidate 

receiving the highest number of votes shall be declared elected.  If a majority of the votes on 

the recall question is in the negative, the ballots for the candidates will not be counted. 

 

7. Repeat of Recall Election - No recall shall be filed against an officer subjected to a recall 

election and not recalled thereby, until at least six months after the election at which the 

recall was submitted to the voters.  

 

8. Office Holder Recalled – No person who has been recalled from an office or who has 

resigned from an office while recall proceedings were pending against him, shall be 

appointed to any Town office within two (2) years after the date of such recall vote or such 

resignation. 

 

Section 3-2: Board of Selectmen  

 

          (a) Composition, Term of Office - There shall be a Board of Selectmen consisting of five (5) 

members elected for terms of three (3) years each, so arranged that the term of office of as nearly 

equal number of members as is possible shall expire each year.  

 

          (b) Powers and Duties – The executive powers of the Town shall be vested in the Board of 

Selectmen which shall be deemed to be the chief executive office of the Town. The Board of 

Selectmen shall have all of the executive powers it is possible for a Board of Selectmen to have and 
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to exercise, except those powers and duties assigned by this Charter, by bylaw or by other Town 

Meeting vote to the Town Manager. The Board of  

Selectmen: 

 

1. Shall serve as the chief policy making agency of the Town. 

2. Shall be responsible for the formulation and promulgation of policy to be followed by 

all Town Agencies serving under it.  

3. Shall, in conjunction with other elected Town officers and multiple member bodies, 

develop and promulgate policy guidelines designed to bring all Town Agencies into 

harmony. 

4. Shall award and execute all contracts for services and supplies for all departments and 

agencies of the Town, other than the School Committee, provided, however, that the 

Board of Selectmen, at its sole discretion, may delegate this authority to any officer or 

agency of the Town. 

  

Other than in the case of an Emergency, nothing in this section shall be construed to authorize any 

member of the Board of Selectmen, nor a majority of such members, to become involved in the day-

to-day administration of any Town Agency.  

 

          (c) Licensing Authority - The Board of Selectmen shall be the license board of the Town and 

shall have the power to issue licenses, to make reasonable rules and regulations regarding the 

issuance of such licenses and to attach such conditions and restrictions thereto as it deems to be in 

the public interest provided such rules, regulations, conditions and restrictions are not incompatible 

with applicable law. The Board of Selectmen shall enforce the laws relating to all businesses for 

which it issues licenses. The Board of Selectmen may delegate such licensing authority unless 

specifically prohibited by the general law.  

 

(d) Appointing Authority - The Board of Selectmen shall appoint the Town Manager, 

Finance Committee, Town Counsel, a Zoning Board of Appeals, and a Board of Registrars. The 

Board of Selectmen shall also appoint, consistent with the provisions of Section 4-2(d) of this 

Charter, a Police Chief and a Fire Chief. The Police Chief shall serve as a ‘strong chief” under 

M.G.L.A. Chapter 41, Section 97A. The Fire Chief shall serve as a ‘strong chief” under M.G.L.A. 

Chapter 48, Section 42. 

 

(e) Investigations - The Board of Selectmen may investigate the affairs of the town and the 

conduct of any town agency including any doubtful claims against the town. Copies of the full text 

of the report of the results of any such investigation shall be placed on file in the office of the Board 

of Selectmen, the office of the Town Clerk and in the town library and a report summarizing the 

results of such investigation shall be printed in the next annual town report. 

 

Section 3-3: Regional School Committee  

 

(a) The Groton-Dunstable Regional School District provides public education (pre-K through 

high school) and related services to the towns of Groton and Dunstable under the terms of a regional 

agreement (the “Regional Agreement”) between the towns. Pursuant to the Regional Agreement, 

there is a Groton-Dunstable Regional School Committee consisting of seven (7) members elected for 
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terms of three years each, the terms being arranged so that the term of office of as nearly an equal 

number of members as is possible shall expire each year. The number of members elected by each 

town is governed by the terms of the Regional Agreement, as it may be amended from time to time.  

 

(b) The Groton-Dunstable Regional School Committee shall have all of the powers and duties 

which are given to regional school committees under the constitution, laws and regulations of the 

Commonwealth of Massachusetts and such additional powers and duties as may be authorized by the 

Regional Agreement, by-law or by other vote of the Town Meetings of both Groton and Dunstable. 

 

Section 3-4: Town Moderator  

 

(a) Term of Office - There shall be a Town Moderator elected for a term of three (3) years.  

 

(b) Powers and Duties - The Town Moderator shall be the presiding officer of the Town 

Meeting, as provided in Section 2-2, regulate its proceedings and perform such other duties as may 

be provided by general law, by Charter, by bylaw or by other Town Meeting vote.  

 

(c) Appointments - The Town Moderator shall make appointments provided for by this charter, 

by by-law, or by general laws. 

 

(d) Deputy Moderator- At the first session of the Spring Town Meeting, the Moderator shall, in 

accordance with the provisions of Section 2-2, herein, appoint a voter to serve as Deputy Moderator.  

 

In the absence of the Moderator and the duly ratified Deputy Moderator at any session of Town 

Meeting, the Town Clerk shall open the meeting and preside over the election of an Acting 

Moderator. In the absence of the Moderator and the Town Clerk, the presiding officer of the first 

session of a Town Meeting shall be determined in accordance with the general laws.  

 

Section 3-5: Groton Housing Authority  

 

          (a) Composition, Term of Office - There shall be a Groton Housing Authority, which shall 

consist of five (5) members each serving for a term of five (5) years, such terms being arranged in 

order that the term of one (1) member shall expire each year. The voters shall elect four (4) of these 

members and the fifth member shall be appointed as provided in the general laws.  

 

(b) Powers and Duties - The Groton Housing Authority shall conduct studies of the housing 

needs of the community and shall provide programs to make available housing for families of low 

income and for elderly persons of low income. The Groton Housing Authority shall have such other 

powers and duties as are assigned to housing authorities by general law.  

 

Section 3-6: Planning Board  

 

(a) Composition, Term of Office - There shall be a Planning Board consisting of seven (7) 

members each elected for a term of three (3) years, such terms being so arranged in order that the 

term of office of as nearly an equal number of members as possible shall expire each year.  
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(b) Powers and Duties - The Planning Board shall have those powers and duties given to 

Planning Boards under the constitution and general laws, and shall also have such additional powers 

and duties as may be authorized by the Charter, by bylaw or by other Town Meeting vote.  

 

Section 3-7: Groton Electric Light Commission  

 

(a) Composition, Term of Office - There shall be a Groton Electric Light Commission, 

which shall consist of three (3) members each serving for a term of three (3) years, such terms being 

arranged in order that the term of one (1) member shall expire each year.  

 

(b) Powers and Duties - The Groton Electric Light Department provides electric power to the 

Town. The Groton Electric Light Commission sets the policy direction to the Groton Electric Light 

Department, consistent with M.G.L.A. Chapter 164. In the event that a provision of this Charter shall 

conflict with the provisions of M.G.L.A. Chapter 164, the provisions of M.G.L. Chapter 164 shall 

govern.  

 

Section 3-8: Trustees of the Groton Public Library 

 

(a) Composition, Term of Office - There shall be a Board of Trustees of the Groton Public 

Library, which shall consist of six (6) members each serving for a term of three (3) years, such terms 

being arranged in order that the term of two (2) members shall expire each year.  

 

(b) Powers and Duties - The Trustees of the Groton Public Library shall establish written 

policies governing library activities and services; engage in on-going planning which assesses the 

needs and the role of the library in the community; ensure that the library meets the community’s 

needs; work on preparation of the annual library budget and its adoption by the Town; monitor and 

oversee maintenance of the buildings and grounds and regularly review facility needs; have 

responsibility for hiring and evaluation of the Library Director and working with the Personnel 

Board on job classifications for all staff; promote the library and act as library advocates in the 

community;  study and support legislation which will benefit the library and the larger community; 

and shall have such other powers and duties as provided for in this Charter, by bylaw and by general 

law. 

(c) Appointments - The Trustees of the Groton Public Library shall appoint the Library 

Director and such other appointments as provided for by this charter, by by-law, or by general laws. 

 

Section 3-9: Other Elected Officers  

 

Powers and Duties - All other elected officers shall have the powers and duties that have been 

conferred upon their offices by general law, by this charter, by bylaw or by other Town Meeting 

vote.  

 

ARTICLE 4:  Town Manager 

 

Section 4-1: Appointment, Qualifications and Review Procedure 
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 (a) Pursuant to the provisions of Sec. 8.5(e), herein, the Board of Selectmen shall, by an 

affirmative vote of the majority of the full Board, appoint, or reappoint, a Town Manager for a term 

not to exceed three (3) years, and fix the compensation of the Town Manager within the amount 

annually appropriated for this purpose. Whenever a vacancy shall occur in the office of Town 

Manager, the Board of Selectmen shall appoint a Town Manager Search Committee to identify 

qualified candidates for the position. The office of the Town Manager shall not be subject to the 

Town’s Salary Administration Plan. The Town Manager shall be appointed solely on the basis of his 

executive and administrative qualifications. He shall be a professionally qualified person of proven 

ability, especially fitted by education, training and previous experience to perform the duties of this 

office. The Town Manager shall not have served in an elective office in the town government for at 

least twelve months prior to appointment. The town may from time to time, by bylaw, establish such 

additional qualifications for the Town Manager as deemed necessary and/or appropriate. 

 

      (b) The position of Town Manager shall be a full-time position and the Town Manager shall 

devote his best efforts to the office and shall not hold any other public office, elective or appointive, 

nor engage in any business or occupation during his term, unless said action is fully disclosed and 

approval is granted by the Board of Selectmen in advance, in writing.  

 

(c) The Board of Selectmen shall provide for an annual review of the job performance of the 

Town Manager, which shall, at least in summary form, be a public record in accordance with the 

personnel bylaw or accepted evaluation process. 

 

Section 4-2: Powers and Duties   

 

The Town Manager shall be the chief administrator of the Town and shall be responsible to the 

Board of Selectmen for the proper administration of all Town affairs placed in his charge by this 

Charter.  The powers and duties of the Town Manager shall include but are not intended to be 

limited to the following: 

 

 (a) To manage, supervise and be responsible for the efficient and coordinated administration 

of all Town functions under his control, as may be authorized by the Charter, by bylaw, by other 

Town Meeting vote or by the Board of Selectmen, including all appointed officers and their 

respective departments. 

 

  (b) Unless otherwise required by the general laws, by this Charter or by bylaw, to manage 

and coordinate the administrative activities of all Town Agencies. For this purpose, elected officials, 

or their representatives, shall be required to meet with the Town Manager at reasonable times for the 

purpose of effecting coordination and cooperation among all agencies of the Town. 

 

(c) To appoint and remove department heads, officers and subordinates and employees for 

whom no other method of appointment or removal is provided in the Charter or by bylaw. 

Appointments made by the Town Manager shall be confirmed by the Board of Selectmen within 

fifteen (15) days of the date the Town Manager files notice of the action with the Board of 

Selectmen.  Failure by the Board of Selectmen to confirm an appointment within fifteen (15) days 

shall constitute rejection of said appointment. 
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  (d) Whenever a vacancy occurs in the office of Police Chief, Fire Chief or Highway 

Surveyor, to select and present two (2) or more qualified candidates to the Board of Selectmen for 

appointment by the Board to such office, as provided for in Sec. 3.2(d), herein. 

 

 (e) To act as a negotiator for all collective bargaining agreements to which the Board of 

Selectmen is a party. 

 

(f) To conduct annual performance evaluations of all employees subject to his or the Board 

of Selectmen’s appointment and consult with elected and appointed boards to contribute to the 

preparation of the evaluations of department heads associated with such departments. 

 

 (g) To fix the compensation of Town officers and employees appointed by him within the 

limits established by the Personnel Bylaws and Wage and Classification Schedule of the Town of 

Groton, by collective bargaining or other agreements or as required by the general laws.  

 

 (h) To attend all regular and special meetings of the Board of Selectmen, unless excused at 

his request, and have a voice, but no vote, in all discussions. 

 

 (i) To attend all sessions of the Town Meeting and answer all questions directed to him 

which are related to the office of the Town Manager or concerning which he possesses the relevant 

information. 

 

 (j) To see that all provisions of the general laws, of the charter, of the bylaws and other Town 

Meeting votes, and directives of the Board of Selectmen that require enforcement by him or by 

officers or employees subject to his direction and supervision, are faithfully carried out.   

 

(k) To prepare and submit annual operating budgets and capital improvement programs as 

provided in Article 6 of this charter.  

 

(l) To coordinate the preparation of the Town’s annual report. 

 

(m) To perform such duties as necessary or as may be assigned by this Charter, by bylaw, by 

Town Meeting vote or by the Board of Selectmen.  

 

Section 4-3: Removal and Suspension 

 

(a) The Board of Selectmen may, by the affirmative vote of four (4) members of the Board of 

Selectmen, terminate and remove or suspend the Town Manager from office in accordance with the 

following procedure:   

 

1. The Board of Selectmen shall adopt a preliminary resolution of removal by  

the affirmative vote of four (4) members, which must state the reason or reasons for removal. The 

preliminary resolution may suspend the Town Manager for a period not to exceed forty-five (45) 

days. A copy of the resolution shall be delivered to the Town Manager within forty-eight (48) hours 

of its adoption. 
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               2. Within seven (7) days after receipt of the preliminary resolution, the Town Manager may 

request a public hearing by filing a written request for such a hearing with the Board of Selectmen. 

This hearing shall be held at a meeting of the Board of Selectmen not later than twenty (20) days 

after the request is filed nor earlier than three (3) days after the request is filed. The Town Manager 

may file a written statement responding to the reasons stated in the resolution of removal with the 

Board of Selectmen, provided the same is received at the office of the Board of Selectmen more than 

forty-eight (48) hours in advance of the public hearing. 

 

   3. If the Town Manager has not requested a public hearing pursuant to  

paragraph (2) above, the Board of Selectmen, by the affirmative vote of four members of the Board 

of Selectmen, may adopt a final resolution of removal not less than ten (10) nor more than twenty-

one (21) days following the date of delivery of a copy of the preliminary resolution to the Town 

Manager. If the Town Manager has requested a public hearing pursuant to paragraph (2) above, the 

Board of Selectmen, by the affirmative vote of four (4) members of the Board of Selectmen, may 

adopt a final resolution of removal at any time after the hearing but not more than twenty-one (21) 

days following close of said hearing, unless a longer period of time is agreed to by the parties. 

Failure to adopt a final resolution of removal within the time periods as provided in this section shall 

nullify the preliminary resolution of removal and the Town Manager shall, at the expiration of said 

time, resume the duties of the office.   

 

4. Any action by the Board of Selectmen to terminate, remove or suspend shall be conducted 

pursuant to the provisions of M.G.L.A. Chapter 39, Section.23B, the Open Meeting Law. 

 

(b) The action of the Board of Selectmen in terminating, removing or suspending the Town 

Manager shall be final. 

Section 4-4: Vacancy in the Office of the Town Manager  

 

(a) Permanent Vacancy -The Board of Selectmen shall fill any permanent vacancy in the 

office of the Town Manager as soon as possible in accordance with section 4-1 (a) of this charter.  

Pending the appointment of a Town Manager or filling of any vacancy, the Board of Selectmen 

shall, within a reasonable period of time, not to exceed fourteen (14) days appoint some other 

capable person to temporarily perform the duties of the Town Manager until a permanent 

replacement is appointed. 

 

(b) Temporary Absence or Disability - The Town Manager may designate by letter filed 

with the Town Clerk and Board of Selectmen a capable officer of the Town to perform the duties of 

Town Manager during a temporary absence or disability. 

 

If such absence or disability exceeds thirty (30) days, any designation by the Town Manager shall be 

subject to approval by the Board of Selectmen.  In the event of failure of the Town Manager to make 

such a designation, or if the person so designated is unable to serve, the Board of Selectmen may 

designate some other capable person to perform the duties of Town Manager. 

 

 (c) Powers and Duties - The powers and duties of the acting Town Manager, under (a) and 

(b) above, shall be limited to matters not admitting of delay and shall include authority to make 
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temporary, emergency appointments or designations to Town office or employment, but not to make 

permanent appointments or designations unless authorized by the Board of Selectmen. 

 

ARTICLE 5: ADMINISTRATIVE ORGANIZATION 

 

Section 5-1: Organization of Town Agencies 

 

The organization of the Town into operating agencies for the provision of services and 

administration of government may be accomplished by any method consistent with law and this 

charter, including adoption of bylaws, appropriation of funds, or promulgation of rules and 

regulations by appropriate entities. Further, the Town Manager may, with the approval of the Board 

of Selectmen and consistent with law and this charter, establish, reorganize, consolidate or abolish 

any department or position under the Town Manager's direction and supervision. 

 

Section 5-2: Merit Principle 

 

All appointments and promotions of Town officers and employees shall be made solely on the basis 

of merit and fitness demonstrated by examination or other evidence of competency and suitability 

 

Section 5-3: Department of Finance 

 

(a) There shall be a Department of Finance in the Town, reporting to the Town Manager, 

including an appointed Town Accountant, an appointed Treasurer-Collector and an appointed 

Principal Assessor. Said department shall be responsible for the performance of all the fiscal and 

financial activities of the town. The Town Manager shall serve as the Finance Director; provided, 

however, that the Town Manager may, at the Town Manager’s discretion, appoint another to serve as 

the Finance Director. Such appointment shall be subject to confirmation by the Board of Selectmen 

in accordance with Section 4-2(c) of this Charter. 

 

(b) The Department of Finance shall assume all of the powers, duties and responsibilities 

related to municipal finance activities which, prior to the adoption of this Charter, were performed 

by or under the authority of the town accountant, the tax collector, the town treasurer and the 

principal assessor and for the coordination of those activities with the activities of all other town 

agencies. The Department of Finance shall have such additional powers, duties and responsibilities 

with respect to municipal finance related functions and activities as the town may from time to time 

provide, by by-law.           
 

(c)  The Department of Finance shall assure that complete and full records of the financial 

and administrative activities of the Town are maintained and shall render written reports to the 

Board of Selectmen, not less often than once per calendar quarter, comprising a full accounting of all 

town administrative and financial operations. Such quarterly reports shall be rendered within (30) 

days after the end of the calendar quarter to which they apply and shall be made available to the 

public in accordance with the requirements of M.G.L.A. Chapter 66, Section 10. Additional reports 

shall be rendered to the Board of Selectmen at their request.  
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(d)  The Department of Finance shall prepare, maintain and present to the Board of Selectmen 

and Town Meeting a five-year financial plan for the Town.  

  

(e)  Town Accountant – The Town Accountant shall be appointed by the Town Manager for 

a term not to exceed three (3) years. The Town Accountant shall have all the powers and duties 

vested in this office by the general laws, by this Charter, by by-laws or by other Town Meeting vote. 

 

(f) Treasurer/Collector – The Treasurer/Collector shall be appointed by the Town Manager 

for a term not to exceed three (3) years. The Treasurer/Collector shall have all the powers and duties 

vested in this office by the general laws, by this Charter, by by-laws or by other Town Meeting vote. 

 

(g) Principal Assessor – The Principal Assessor shall be appointed by the Town Manager 

for a term not to exceed three (3) years. The Principal Assessor shall have all the powers and duties 

vested in this office by the general laws, by this Charter, by bylaw or by other Town Meeting vote.   

 

ARTICLE 6:  FINANCE AND FISCAL PROCEDURES  

 

Section 6-1 Fiscal Year 

 

The fiscal year of the town shall begin on the first day of July and shall end on the last day of June, 

unless another period is required by the General Laws of the Commonwealth of Massachusetts. 

  

Section 6-2 Submission of Budget and Budget Message 

 

Within the time fixed by by-law, but not later than December 31
st
 of the year immediately preceding 

the year in which the next Spring Town Meeting is to convene, the Town Manager, after 

consultation with the Board of Selectmen, shall submit to the Finance Committee a proposed, 

balanced, operating budget for the ensuing fiscal year with an accompanying budget message and 

supporting documents. The Town Manager shall simultaneously provide for the publication of a 

general summary of the proposed budget in a local newspaper and via the town’s website. The 

summary shall specifically indicate any major variations from the current operating budget and the 

reason for such changes. The notice shall further indicate the times and places at which the complete 

copies of the proposed operating budget are available for examination by the public. 

   

Section 6-3 Budget Message 

 

The budget message of the Town Manager shall explain the budget for all town agencies, both in 

fiscal terms and in terms of work programs. It shall outline proposed financial policies of the town 

for the ensuing fiscal year, describe important features of the budget, indicate any major variations 

from the current year in financial policies, expenditures and revenues, together with the reasons for 

such changes, summarize the town’s debt position and include other material as the Town Manager 

deems desirable or the Board of Selectmen may reasonably require. 

  

Section 6-4 The Budget 
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The proposed operating budget shall provide a complete financial plan for all town funds and 

activities for the ensuing fiscal year. Except as may be otherwise be required by the General Laws of 

the Commonwealth of Massachusetts, by this Charter, or by by-law, it shall be in the form which the 

Town Manager deems desirable or the Board of Selectmen may require. In the presentation of the 

budget, the Town Manager shall utilize modern concepts of fiscal presentation so as to furnish 

information in a complete, clear and concise manner and in accordance with best practices of 

financial reporting and control. The budget shall show, in detail, all estimated income from the 

proposed property tax levy and all other sources and all proposed expenditures, including debt 

service, for the following year. The budget shall be arranged to show the actual and estimated 

income and expenditures for the previous, current and ensuing fiscal years and shall indicate in 

separate sections: 

(a) Proposed expenditures for current operations during the ensuing fiscal year, detailed by 

town agency and position in terms of work programs, and the method of financing such 

expenditures; 

(b) Proposed capital expenditures during the ensuing fiscal year, detailed by town agency, 

and the proposed method of financing each such capital expenditure. 

 

Section 6-5 Action on the Budget 

 

The Finance Committee shall, upon receipt of the budget from the Town Manager, consider in 

public meetings detailed expenditures for each town department and agency and may confer with 

representatives of each such agency in connection with its review and consideration. The Finance 

Committee may require the Town Manager, or any other town agency, to furnish it with such 

additional information as it may deem necessary to assist it in its review and consideration of the 

proposed budget. The Finance Committee shall file with the Town Clerk, at least fourteen days prior 

to the first session of Spring Town Meeting, a report containing its proposed budget and its 

comments or recommendations regarding differences between its proposed budget and the budget 

submitted by the Town Manager. Said report shall also be made available to voters of the town by 

publication on the town website and by leaving copies of said report at three or more public places in 

the town at least fourteen days prior to the first session of Spring Town Meeting. Additionally, 

copies of said report shall be made available to voters of the town at the first session of Spring Town 

Meeting. Provided, however, that failure to timely file the budget report with the town clerk and/or 

publicize said report by posting on the Town’s website or in three public places in the Town, shall 

not prohibit the Town Meeting from voting on said budget, nor affect the validity of any vote taken 

thereon at Town Meeting.  

 

The Finance Committee’s proposed annual town budget shall be presented to Town Meeting by 

means of one or more motions made by the Finance Committee, and the Finance Committee shall 

also present its comments and recommendations with respect to the budget. The Town Manager or 

the Board of Selectmen, or both, shall also present their comments and recommendations, if any, at 

Town Meeting with respect to the budget. The budget shall be voted upon in accordance with the by-

laws of the town. 

  

Section 6-6 Capital Improvement Plan  
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The Town Manager shall submit a capital improvement plan to the Board of Selectmen and the 

Finance Committee at least six (6) months before the start of the fiscal year. Said plan shall include: 

(a) A clear, concise general summary of its contents; 

(b) A list of all capital improvements proposed to be undertaken during the next ensuing five 

(5) years, with supporting information as to the need for each capital improvement; 

(c) Cost estimates, methods of financing and recommended time schedules for each 

improvement; and 

(d) The estimated annual cost of operating and maintaining each facility and piece of major 

equipment involved. 

 

This information is to be annually revised by the Town Manager with regard to the capital 

improvements still pending or in the process of being acquired, improved or constructed. 

  

Section 6-7 Audits 

 

The Board of Selectmen shall annually provide for an independent audit of all financial books and 

records of the town, and whenever it deems an audit of the whole town or of any particular town 

agency to be necessary. Audits of the town’s financial books and records shall be conducted by a 

certified public accountant, or firm of such accountants, having no interest, direct or indirect, in the 

affairs of the town. 

 

ARTICLE 7: GENERAL PROVISIONS 

 

Section 7-1 Charter Changes 

 

This Charter may be replaced, revised, or amended in accordance with any procedures made 

available under the state constitution and any statutes enacted to implement the said constitutional 

provisions. 

 

Section 7-2 Severability 

 

The provisions of this Charter are severable.  If any provision of this charter is held invalid, the other 

provisions of this charter shall remain in full force and effect and shall not be affected thereby. If the 

application of this Charter or any of its provisions to any person or circumstances is held invalid, the 

application of this Charter and its provisions to other persons and circumstances shall not be affected 

thereby. 

 

Section 7-3  Specific Provisions to Prevail 

 

To the extent that any specific provision of this Charter shall conflict with any provision expressed 

in general terms, the specific provisions shall prevail. 

 

Section 7-4 Number and Gender 

 

Words importing the singular number may extend and be applied to several persons or things; words 

importing the plural number may include the singular; words importing the feminine gender shall 
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include the masculine gender; words importing the masculine gender shall include the feminine 

gender. 

 

Section 7-5 Rules and Regulations 

 
A copy of all rules and regulations adopted by any Town Agency shall be filed in the office of the Town 

Clerk and any such rule or regulation shall become effective on the date of such filing, unless otherwise 

provided for in the general laws or Town bylaws. Copies of all such rules and regulations shall be made 

available for review by any person who requests such information pursuant to the Public Records Law.      

 

Section 7-6 Periodic Charter Review 

 

At least once in every ten year period following the effective date of this Charter, a special 

committee consisting of seven (7) members shall, by an affirmative vote of the majority of the full 

Board of Selectmen, be established for the purpose of reviewing this Charter and reporting its 

recommendations to the Spring Town Meeting concerning any proposed amendments which said 

committee may determine to be necessary or desirable. The committee shall consist of seven (7) 

members who shall be appointed as follows: the Board of Selectmen shall designate three (3) 

persons, the Finance Committee shall designate two (2) persons and the Groton-Dunstable Regional 

School Committee and the Moderator shall each designate one (1) person. Persons appointed by the 

said agencies may, but need not, be members of the agency by which they are designated. The 

committee shall meet to organize forthwith following the final adjournment of the Spring Town 

Meeting. The committee shall hold a public hearing within thirty days following the date on which it 

meets to organize and at least one additional public hearing before filing its final report.   

 

Section 7-7 Removals  

 

          (a) Notwithstanding the provisions of any general or special law to the contrary, any appointed 

officer, appointed member of a multiple member body or employee of the Town not covered by the 

terms of a collective bargaining or other agreement addressing removal, and whether appointed for a 

fixed or an indefinite term, may be removed from office by the appointing authority.   

 

          (b) The appointing authority, when removing any such officer, appointed member of a 

multiple member body or employee of the Town, shall act in accordance with the Town’s personnel 

by-laws or rules and regulations. 

 

Section 7-8 Loss of Office, Excessive Absence 

 

A person appointed to serve as a member of a multiple member body may be removed from office 

by the appointing authority if said person exhibits excessive absences from the properly scheduled 

meetings of said multiple member body. 

 

Section 7-9 Notice of Vacancies 

 

Whenever a vacancy occurs in any Town office, position, or position of employment, or whenever 

by reason of a pending retirement or expiration of a fixed term a vacancy can be anticipated, the 

appointing authority shall cause public notice of such vacancy to be posted on the town bulletin 
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board for not less than ten (10) days.  Such notice shall contain a description of the duties of the 

office, position, or position of employment and a listing of the necessary or desirable qualifications 

to fill the office, position, or position of employment.  No permanent appointment to fill such office, 

position, or position of employment shall be effective until fourteen (14) days following the date 

such notice was posted to permit reasonable consideration of all applicants.  This section shall not 

apply to positions governed by the provisions of any collective bargaining or other agreement.   

 

ARTICLE 8   TRANSITIONAL PROVISIONS 

 

Section 8-1 Continuation of Existing Laws  

 

All general laws, special laws, town by-laws, votes, rules and regulations of or pertaining to the town 

which are in force when the charter takes effect and which are not specifically or by implication 

repealed directly or indirectly hereby, shall continue in full force and effect until amended or 

rescinded by due course of law or until they expire by their own limitation.  

 

Section 8-2: Continuation of Government  

 

All town agencies shall continue to perform their duties until reappointed, reelected, or until 

successors to their respective positions are duly appointed or elected, or their duties have been 

transferred and assumed by another town agency in accordance with the provisions of this charter.  

 

Section 8-3: Continuation of Administrative Personnel  

 

Any person holding a town office, or a position in the administrative service of the town, or any 

person holding full time employment under the town, shall retain such office, or position, or 

employment, and shall continue to perform the duties of such office, position, or position of 

employment until provision shall have been made for the performance of those duties by another 

person or agency; provided, however, no person in the permanent full time service of the town shall 

forfeit their pay grade, or time in the service of the town as a result of the adoption of this charter.  

Provided, however, that this section shall not be deemed to provide any person holding an 

administrative office or position or person serving in the employment of the Town on the effective 

date of this charter with any greater rights or privileges with regard to their continued service or 

employment with the Town than they had prior to the effective date of this Charter.  This provision 

shall not impair any individual employment contract or collective bargaining agreement. 

 

Section 8-4: Transfer of Records and Property  

 

All records, property and equipment whatsoever of any office, department, or agency or part thereof, 

the powers and duties of which are assigned in whole or in part to another office or agency shall be 

transferred forthwith to the office, department or agency to which such powers and duties are 

assigned.  

 

Section 8-5: Time of Taking Effect  
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This charter shall take effect upon its adoption by the voters of Groton, except as is hereinafter 

provided:  

 

(a) Not later than ninety days following the election at which this charter is adopted the 

Board of Selectmen shall appoint seven persons to be a committee to begin a review of the town by-

laws for the purpose of preparing such revisions and amendments as may be needed or necessary to 

bring them into conformity with the provisions of this charter and to fully implement the provisions 

of this charter. If possible, at least two of the persons appointed to the committee shall have been 

members of the Groton Blue Ribbon Governance Committee. The committee shall submit a report, 

with recommendations, to the Spring Town Meeting in the year following the year in which this 

charter is adopted. The review shall be conducted under the supervision of the town counsel, or, by 

special counsel appointed for that express purpose. 

 

(b) The Board of Selectmen shall, consistent with the provisions of this Charter and the 

General Laws, have authority to adopt transitional measures in order to clarify, confirm and 

implement any provision of the charter in order that the transition may be made in the most 

expeditious and the least contentious manner possible. 

 

(c) Until such time as a different form of organization is provided, in accordance with the 

provisions of section 5-1 of this charter, the administrative structure of the town, as it is presently 

constituted at the time of adoption, shall continue to be operative. 

 

 (d) All members of boards, commissions and committees which have until this charter been 

elected and which will hereafter under the provisions of this charter be appointed, shall serve for the 

balance of the term for which they were elected (subject to retirement or resignation); thereafter, 

their successors shall be appointed in accordance with the appropriate provisions of the Charter.  

 

(e) Until such time as the town shall act, by by-law, to amend, to repeal, or to revise it, the 

following shall have the force and effect of a town by-law. 

 

Screening Committee 

 

Whenever a vacancy shall occur in the office of Town Manager a screening committee 

shall be established for the purpose of soliciting, receiving and evaluating applications for the 

position of Town Manager.   The screening committee shall consist of five persons who shall be 

chosen as follows: the Board of Selectmen shall designate two members, the town moderator, the 

Finance Committee and the personnel board shall each designate one member. Persons chosen 

by the said agencies may, but need not, be members of the agency by which they are designated.  

 

Not more than twenty-one days following the notice of the vacancy or pending vacancy 

the Town Clerk shall call and convene a meeting of the several persons chosen as aforesaid who 

shall meet to organize and to plan a process to advertise the vacancy and to solicit by other 

means candidates for the office. The committee shall proceed notwithstanding the failure of any 

town agency to designate its representatives.  
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The screening committee shall review all applications that are received by it, screen all 

such applicants by checking and verifying work records and other credentials, and provide for 

interviews to be conducted with such number of candidates as it deems to be necessary, desirable 

or expedient.    

 

Not more than ninety days following the date on which the committee meets to organize, 

the committee shall submit to the Board of Selectmen the names of not less than three nor more 

than five persons whom it believes to be best suited to perform the duties of the office of Town 

Manager. The Board of Selectmen shall, within twenty days following the date of receipt of the 

list of nominees choose one candidate from the list to fill the position of Town Manager or reject 

such nominees and direct that the committee resume the search. 

 

Upon the appointment of a Town Manager the committee established hereunder shall be 

considered discharged.  

 

  



!"##"$%&#'((#)*'+",(-'.()/0)1'2'.&' !"#"$"%&'%(')%*+,'-./#"*.$

0,+&').1%#"23.4'5%66"$$"%&./'7./+/2'!8'9.//:4'0*;"&3'!.<=;:'5%66"$$"%&./

>%?&'%('7/%;%&

@"&+&*"+,'A+&+3.6.&;'B.#".?

A=&"*"<+,'!+;+'A+&+3.6.&;'+&2'>.*C&"*+,'0$$"$;+&*.'1=/.+=

A+:'DEEF



3.(,/4&$(5/.

!"#"$%#&%'(%)"#*+#"$%#,*-&.#*+#/%0%1"2%34#"$%#5%6-&"2%3"#*+#7%8%3(%9)#5:8:):*3#*+#;*1-0

/%&8:1%)#<5;/=#$-)#1*260%"%.#-#+:3-31:-0#2-3->%2%3"#&%8:%?#*+#"$%#@*?3#*+#A&*"*3B

C%#$-8%#D-)%.#*(&#+:3.:3>)#-3.#&%1*22%3.-":*3)#*3#):"%#8:):")#DE#-#@%1$3:1-0#!)):)"-31%#"%-2

1*3):)":3>#*+#)"-++#+&*2#"$%#5:8:):*39)#,(&%-(#*+#!11*(3")4#,(&%-(#*+#;*1-0#!))%))2%3"4#-3.

F(3:1:6-0#5-"-#F-3->%2%3"#G#@%1$3:1-0#!)):)"-31%#,(&%-(B#5(&:3>#"$%)%#8:):")#-3.#DE

"%0%6$*3%4#"$%#"%-2#:3"%&8:%?%.#-3.#&%1%:8%.#:3+*&2-":*3#+&*2#"$%#2%2D%&)#*+#"$%#D*-&.#*+

)%0%1"2%34#"$%#+:3-31%#1*22:""%%4#"$%#1*26("%&#1*22:""%%4#"$%#"*?3#-11*(3"-3"4#"&%-)(&%&H

1*00%1"*&4#-)):)"-3"#-))%))*&4#-)#?%00#-)#*"$%&#)"-++#2%2D%&)4#-)#-8-:0-D0%4#:3#%-1$#*++:1%B

5;/#)"-++#%I-2:3%.#)(1$#.*1(2%3")#-)#"$%#"-I#&%1-6:"(0-":*3#)$%%"4#?-&&-3")4#-33(-0#D(.>%")4

D-0-31%#)$%%")4#1-)$#&%1*31:0:-":*3#&%6*&")4#)"-"%2%3")#*+#:3.%D"%.3%))4#"*?3#1$-&"%&#-3.#DEJ0-?)

-)#?%00#-)#*"$%&#-))*&"%.#+:3-31:-0#&%1*&.)B#K3"%&3-0#&%1*&.)#-3.#*"$%&#2-"%&:-0)#?%&%#-0)*

6&*8:.%.#"*#()#DE#"$%#"*?3B

K3#&%8:%?:3>#"$%#"*?39)#+:3-31:-0#2-3->%2%3"#6&-1":1%)4#?%#$-8%#+*1()%.#*3L#<M=#"*?3

>*8%&32%3"#)"&(1"(&%#:3#"$%#1*3"%I"#*+#"$%#.(":%)#-3.#&%)6*3):D:0:":%)#*+#+:3-31:-0#*++:1%&)N#<O=#"$%

"*?39)#D(.>%"#-3.#1-6:"-0#60-33:3>#6&*1%))%)N#<P=#"$%#.%>&%%#*+#1**&.:3-":*3#-3.#1*22(3:1-":*3

"$-"#%I:)")#D%"?%%3#-3.#-2*3>#D*-&.)4#*++:1:-0)#-3.#)"-++#:38*08%.#:3#"$%#+:3-31:-0#2-3->%2%3"

+(31":*3N#-3.#Q=#"$%#>%3%&-0#%++:1:%31E#*+#+:3-31:-0#*6%&-":*3)#2%-)(&%.#DE#"$%#"*?39)#)(11%))#:3

2-I:2:R:3>#&%)*(&1%)#-3.#2:3:2:R:3>#1*)")B

C%#%31*(&->%#"$%#2%2D%&)#*+#"$%#D*-&.#-3.#*"$%&)4#?$%3#+*&2(0-":3>#*8%&-00#)"&-"%>:%)#+*&

:26&*8:3>#"$%#"*?39)#+:3-31:-0#2-3->%2%3"4#"*#1*3):.%&#"$%#*D)%&8-":*3)4#-3-0E)%)#-3.

&%1*22%3.-":*3)#1*3"-:3%.#:3#"$:)#&%6*&"B#@$%)%#-&%#&%1*22%3.-":*3)#*30E#-3.#1-3#D%

:260%2%3"%.4#-"#"$%#"*?39)#*6":*34#6&*8:.%.#"$%&%#:)#)(++:1:%3"#1**6%&-":*3#-2*3>#"$%#8-&:*()

"*?3#D*-&.)4#1*22:""%%)#-3.#*++:1:-0)B

67'$&(52')8&--",9

/%""0%.#-&*(3.#-#"&-8%0#&*("%#"$-"#.-"%)#D-1S#"*#7%8*0(":*3-&E#":2%)4#A&*"*3#&%2-:3)#-#2:I#*+

&*00:3>#+:%0.)#-3.#?**.)4#?*&S:3>#+-&2)#-3.#1-26#1*22(3:":%)#-&*(3.#:")#6*3.)B#T*3"&:D(":3>

"*#"$%#"*?3U)#-66%-04#1-26()%)#*+#"$%#A*&"*3#/1$**0#-3.#;-?&%31%#!1-.%2E#.-"%#"*#"$%

2:.JMVWW)4#?$:0%#"$%#.*?3"*?3#1*&&:.*&#:)#%'(-00E#&%2:3:)1%3"#?:"$#:")#6&*1%)):*3#*+#8:3"->%

&%):.%3":-0#-&1$:"%1"(&%B#X8%3#?:"$#&%1%3"#>&*?"$4#"$%#"*?3U)#6*6(0-":*3#.%3):"E#*+#-#2%&%#PWY

6%*60%#6%&#)'(-&%#2:0%#)%&8%)#"*#%3$-31%#-#&(&-0#'(-0:"E#-3.#-00(.%)#"*#-#):260%&#":2%B#,("4

1$-3>%)#-&%#"-S:3>#60-1%#:3#"$%#"*?3#-3.4#-)#-#DEJ6&*.(1"4#:3#0*1-0#>*8%&32%3"B



C:"$#-3#%)":2-"%.#6*6(0-":*3#Z()"#*8%&#MW4WWW#6%*60%4#A&*"*3#2:>$"#D%#8:%?%.#-)#-"#"$%#$:>$#%3.

*+#"$%#)2-00J"*?3#&-3>%B#C:"$#-3#-66%-0:3>#'(-0:"E#*+#0:+%#-3.#6&*I:2:"E#"*#%260*E2%3"#1%3"%&)

-0*3>#K3"%&)"-"%#Q[\4#"$%#"*?3#:)#0:S%0E#"*#1*3":3(%#-""&-1":3>#3%?#$*2%#.%8%0*6%&)#-3.#3%?

&%):.%3")B#!)#:"#.*%)4#"$:)#):260%#-..:":*3#*+#3%?#6%*60%#:3"*#"$%#1*22(3:"E#?:00#1-()%#-3

:31&%-)%#:3#.%2-3.#*3#%I:)":3>#2(3:1:6-0#)%&8:1%)4#-)#?%00#-)#)"&%))#*3#:3+&-)"&(1"(&%B#C:"$#"$%

:3+0(I#*+#3%?#"-I6-E%&)#?:00#1*2%#.:8%&>%3"#8:%?)#*3#$*?#2*3%E#)$*(0.#D%#)6%3"#-3.#>&%-"%&

%I6%1"-":*3)#+*&#-11*(3"-D:0:"E4#%++:1:%31E#-3.#&%)6*3):8%#>*8%&32%3"#:3#&%"(&3#+*&#"-I#.*00-&)B

K"#:)#"$:)#(3.%&1(&&%3"#"$-"#2-E#-0&%-.E#$-8%#)(&+-1%.#-"#"$%#OWWP#-33(-0#"*?3#2%%":3>#?$:1$#:)

.%)1&:D%.#DE#)*2%#-)#$-8:3>#D%%3#1*3"%3":*()4#-3.#DE#*"$%&)#-)#%2D-&&-)):3>B#!)#&%1*(3"%.#"*

()4#"*?3)6%*60%#&%-1"%.#3%>-":8%0E#"*#"$%#.:)60-E#*+#.:)1*&.#-2*3>#6(D0:1#*++:1:-0)B#@$%E#?%&%

0%+"#-3>&E#?:"$#"$%#:26&%)):*3#"$-"#"$%#D(.>%"#6&*1%))#?-)#(31**&.:3-"%.#-3.#"$-"#.%1:):*3

2-S%&)#-66%-&%.#(3:3+*&2%.B

K3#&%)6*3)%#-3.#"*#"$%:&#1&%.:"4#"*?3#0%-.%&)#$-8%#&%-1"%.#.%1:):8%0EB#@$%#D*-&.#*+#)%0%1"2%3#-3.

"$%#+:3-31%#1*22:""%%#$-8%#Z*:3%.#:3#-#.%0:D%&-"%#%++*&"#"*#:3:":-"%#"$%#D(.>%"#6&*1%))#%-&0:%&#:3

"$%#E%-&#?:"$#"$%#:3"%3"#"*#D(:0.#1*3)%3)()#*3#)6%3.:3>#0%8%0)#-3.#6&:*&:":%)B#!3#*&>-3:R%.

6&*1%))#"*#+*&2(0-"%#-3.#.:)"&:D("%#D(.>%"#>(:.%0:3%)#"*#.%6-&"2%3"#$%-.)#&%)(0"%.#-3.#-#3%?

%26$-):)#?-)#60-1%.#*3#-#1-6:"-0#:26&*8%2%3"#6&*>&-2B#!"#"$%#)-2%#":2%4#.%1:):*3#2-S%&)#$-8%

&%+*1()%.#*3#.&-+"#6*0:1:%)#6&%6-&%.#DE#"$%#"*?3#-.2:3:)"&-":8%#*++:1%&#%)"-D0:)$:3>#.%D"4#&%)%&8%

-3.#*8%&-00#+:3-31:-0#2-3->%2%3"#>(:.%0:3%)B#@$%#+:8%J2%2D%&#D*-&.#*+#)%0%1"2%3#:)#&%8:%?:3>

6&*6*)%.#6*0:1:%)#-3.#6&*1%.(&%)#"*#>*8%&3#:")%0+#-3.#$-)#:3:":-"%.#-#0:-:)*3#)E)"%2#?:"$

.%6-&"2%3")#"*#-.*6"#>*-0)#-3.#*DZ%1":8%)B#]*&#:")#6-&"4#"$%#+:3-31%#1*22:""%%#$-)#1*3"&:D("%.#"*

:26&*8%.#1*22(3:1-":*3)#-3.#$-)#D%%3#&%1%6":8%#"*#:36("#+&*2#"$%#)%0%1"2%3#-3.#.%6-&"2%3")

$%-.)#-)#:"#+(0+:00)#:")#6&:2-&E#&%)6*3):D:0:"E#"*#+*&2(0-"%#"$%#-33(-0#D(.>%"B

^3#-3#*6%&-":*3)#0%8%04#"$%#"*?3#-0&%-.E#D%3%+:")#+&*2#1-6-D0%#-.2:3:)"&-":8%#6%&)*33%0B#@$%

-.2:3:)"&-":8%#*++:1%&4#"-I#1*00%1"*&H"&%-)(&%&#-3.#-)):)"-3"#-))%))*&#-00#$-8%#6&:*&#%I6%&:%31%#:3

>*8%&32%3"4#-3.#?$:0%#"$%#-11*(3"-3"#-3.#2-3E#)"-++#-&%#&%0-":8%0E#3%?4#2*)"#)%%2#"*#1*2%

+&*2#+:3-31%J&%0-"%.#6*):":*3)#:3#"$%#6&:8-"%#)%1"*&B#!00#-66%-&#"*#(3.%&)"-3.#-3.#%++%1":8%0E

1-&&E#*("#"$%:&#&%)6%1":8%#&%)6*3):D:0:":%)B#@-S:3>#-.8-3"->%#*+#-#6**0#*+#"-0%3"%.#8*0(3"%%&)4#"$%

"*?3#+(&"$%&#D%3%+:")#+&*2#8-&:*()#1:":R%3#1*22:""%%)#?$:1$#-&%#-1":8%0E#?*&S:3>#"*#%I-2:3%

:))(%)#:3#"$%#-&%-)#*+#"%1$3*0*>E4#>*8%&32%3"#)"&(1"(&%#-3.#"*?3#>&*?"$4#"*#3-2%#-#+%?B

]*&#-00#*+#"$%)%#&%-)*3)4#A&*"*3#>&-.%)#?%00#:3#"$%#1(&&%3"#2-3->%2%3"#*+#:")#-++-:&)#-3.#:)#-$%-.

*+#2-3E#*"$%&#"*?3)#*+#):2:0-&#):R%#:3#:")#.%8%0*62%3"#*+#+:)1-0#6*0:1:%)B

_*?%8%&4#1$-00%3>%)#0:%#-$%-.B#^3#:")#*?34#2(3:1:6-0#2-3->%2%3"#:31&%-)%)#:3#1*260%I:"E#*8%&

":2%4#D("#:3#A&*"*34#"$%&%#-&%#-..%.#+:3-31:-0#1*260:1-":*3)#:3#&%0-":*3)$:6)#?:"$#"$%#A&*"*3

T*(3"&E#T0(D4#"$%#A&*"*3#2(3:1:6-0#0:>$"#.%6-&"2%3"4#-3.#?-"%&#-3.#)%?%&#%3"%&6&:)%#+(3.)B

!0"$*(>$#3*"#D(&.%3%.#DE#)1$**0#.%6-&"2%3"#+:3-31%)#-3.#-.2:3:)"&-":8%#.(":%)4#"$%#"*?3#2()"

)":00#>&-660%#?:"$#"$%#D(.>%"-&E#:26-1"#*+#-#)"(.%3"#6*6(0-":*3#?$:1$#:)#&:):3>#-"#-#&-"%#"?:1%#"$-"

*+#"$%#>%3%&-0#6*6(0-":*3#-3.#?:"$#"$%#6&*)6%1")#*+#+-1:3>#)1$**0#*8%&&:.%#8*"%)#:3#)(11%)):8%

E%-&)B



F*8:3>#+*&?-&.#:3#"$:)#%38:&*32%3"4#"$%#"*?3#>*8%&32%3"#2()"#1*3":3(-00E#)"&:8%#"*#:26&*8%

.-EJ"*J.-E#2-3->%2%3"4#1&%-"%#%++:1:%31:%)#-3.#)()"-:3#"$%#6&*>&%))#"$-"U)#D%%3#2-.%B#@*?-&.

"$-"#%3.4#*(&#2*)"#:22%.:-"%#*D)%&8-":*3)#&%0-"%#"*#)"-++#-3.#6%&)*33%0#-.2:3:)"&-":*3B

/"&:S:3>#:)#"$%#-D)%31%#*+#-#1%3"&-0:R%.#2-3->%2%3"#)"&(1"(&%#?$%&%#-11*(3"-D:0:"E#&(3)#+&*2

)"-++4#"$&*(>$#.%6-&"2%3"#$%-.)#"*#-#):3>0%#-.2:3:)"&-":8%#-("$*&:"E#?$:1$#*8%&)%%)#-00#*+#"*?3

>*8%&32%3"B#!)#6&%)%3"0E#%26*?%&%.4#"$%#-.2:3:)"&-":8%#*++:1%&#6*):":*3#+-00)#)$*&"#*+#+(0+:00:3>

"$:)#3%%.B#@$%#D*-&.#*+#)%0%1"2%3#*8%&)%%#*30E#-#6*&":*3#*+#>*8%&32%3"#?$:0%#2-3->%&)#*+#*"$%&

.%6-&"2%3")#-&%#-11*(3"-D0%#"*#8-&:*()#:3.%6%3.%3"#D*-&.)4#1*22:""%%)#-3.#1*22:)):*3)B

@$%#&%)(0"#:)#-#)"&(1"(&-00E#.:)1*33%1"%.#+*&2#*+#>*8%&32%3"4#?$%&%#"$%#-.2:3:)"&-":8%#6&*1%))

&%0:%)#*3#.%6-&"2%3"#$%-.)#?*&S:3>#"*>%"$%&#"*?-&.#"$%#:260%2%3"-":*3#*+#"*?3J?:.%#>*-0)#-3.4

?$%3#:3#.:)6("%4#)*2%$*?#+:3.:3>#-#?-E#"*#&%)*08%#6&*D0%2)#-2*3>#"$%2)%08%)B#C$%3#"$%)%

%++*&")#+-:04#)%0%1"2%3#-&%#)*2%":2%)#.&-?3#:3"*#-#2-3->%2%3"#&*0%#*&#-&%#-66&*-1$%.#"*#%3.

1*3+0:1")B#@$%#)E)"%2#)%%2)#"*#+(31":*3#-.%'(-"%0E#(3.%&#"$%)%#1:&1(2)"-31%)#"*.-E#D("4#-)

6%&)*33%0#1$-3>%4#"$:)#2-E#3*"#-0?-E)#D%#"$%#1-)%B

!0)*4#-#6&*>&-2#*+#&%>(0-&#%260*E%%#6%&+*&2-31%#%8-0(-":*3)4#3*?#2:)):3>4#?*(0.#$%06#.%+:3%

Z*D#%I6%1"-":*3)#+*&#2-3->%&)#-3.#)"-++B#C$%3#:260%2%3"%.#:3#-3#%8%3J$-3.%.#?-E4#)(1$#-

6&*>&-2#$-)#"$%#6*"%3":-0#"*#&%:3+*&1%#-11*(3"-D:0:"E4#D*0)"%&#%260*E%%#2*&-0%#-3.#)"&%3>"$%3

&%):.%3"#1*3+:.%31%#:3#>*8%&32%3"B

@$%#"*?3#2()"4#-)#?%004#.*#D%""%&#-"#+(0+:00:3>#:")#0%>-0#*D0:>-":*3#"*#2-:3"-:3#1*260%"%#-3.

-11(&-"%#6%&)*33%0#&%1*&.)B#@$%#"*?3#DEJ0-?#&%'(:&%)#"$%#-66*:3"2%3"#*+#-#6%&)*33%0

-.2:3:)"&-"*&4#D("#"$%#6*):":*3#$-)#3%8%&#D%%3#+:00%.B#K3)"%-.4#$(2-3#&%)*(&1%#.(":%)#-&%#)6&%-.

-2*3>#)"-++#:3#.:++%&%3"#*++:1%)B#T*:31:.%3"-00E4#"$%#1*3"%3"#*+#6%&)*33%0#+:0%)#-&%#)6-&)%#-3.

:3+*&2-":*3#>-"$%&:3>#6&*1%.(&%)#-&%#3*"#(3:+*&20E#-660:%.B

C%#.:)1())#"$%)%#&%1*22%3.-":*3)#:3#"$:)#&%6*&"#"*>%"$%&#?:"$#*"$%&)#&%0-":3>#"*#"*?3

>*8%&32%3"#)"&(1"(&%#-3.#)(>>%)":*3)#:3"%3.%.#"*#:26&*8%#*6%&-":*3)B#K3#)*2%#:3)"-31%)4#*(&

&%1*22%3.-":*3)#-&%#:3"%3.%.#"*#(3.%&)1*&%#"$%#:26*&"-31%#*+#+*00*?:3>#"$&*(>$#?:"$#:3:":-":8%)

-0&%-.E#"-S%3#DE#"*?3#*++:1:-0)#-3.#.%6-&"2%3"#2-3->%&)B#XI-260%)#:38*08%#&%1*22%3.-":*3)#"*

%)"-D0:)$#-3#%-&0E#D(.>%"#1-0%3.-&#?$:1$#)$*(0.#D%>:3#?:"$#&%8%3(%#6&*Z%1":*3)4#"$%#-11%6"-31%

*+#+:3-31:-0#6*0:1:%)4#-3.#"$%#1*3)*0:.-":*3#*+#6%&)*33%0#&%)6*3):D:0:":%)B#K3#*"$%&#-&%-)#*+

>*8%&32%3"4#?%#6&*26"#"$%#"*?3#"*#"-S%#>&%-"%&#-.8-3"->%#*+#:")#"%1$3*0*>E#&%)*(&1%)4#?$:0%#:3

"$%#8-&:*()#+:3-31%#*++:1%)4#-00#*+#?$:1$#+(31":*3#?%004#?%#*++%&#)(>>%)":*3)#+*&#6&*1%.(&-0

1$-3>%)B

K3"%&"?:3%.#?:"$#2-3E#*+#*(&#&%1*22%3.-":*3)#:)#"$%#D%0:%+#"$-"#"$%#":2%#:)#&:>$"#+*&#"$%#"*?3#"*

&%8:%?#:")#DEJ0-?)#-3.#*&>-3:R%#:")%0+#(3.%&#-#"*?3#1$-&"%&B

T*310():*3 `#X8%&E#"*?3#$-)#-#0:+%#)6-3#.(&:3>#?$:1$#:"#>&*?)#+&*2#*3%#6$-)%#:3"*#-3*"$%&B

A&*"*34#?$:0%#3*"#E%"#-#D(:0"J*("#1*22(3:"E4#:)#*3#"$%#8%&>%#*+#%3"%&:3>#-#3%?#6$-)%#*+#:")

.%8%0*62%3"B#@$%#"*?39)#6$E):1-0#0-3.)1-6%#:)#:3#"&-3):":*3#-3.#"$%#6%&)*3-0:"E#*+#"$%

1*22(3:"E#:)#'(:%"0E#%8*08:3>B#;*1-0#>*8%&32%3"#+-1%)#%I6%1"-":*3)#*+#>&%-"%&#-11*(3"-D:0:"E



-3.#"$%#6&%))(&%#"*#D%#%1*3*2:1-00E#&%)6*3):D0%#:)#:3#"$%#+*&%+&*3"B#5%)6:"%#:")#)(11%))%)4#"$%

"*?3#*+#A&*"*3#?:00#:3%8:"-D0E#&%-1$#-#6*:3"#?$%&%#"$%#6-&"J":2%#%++*&")#*+#"$%#)%0%1"2%34#+:3-31%

1*22:""%%#-3.#*"$%&#D*-&.#-3.#1*22:""%%#2%2D%&)4#3*#2-""%&#$*?#1-&:3>#-3.#1-6-D0%4#?:00#3*"

D%#%3*(>$#"*#2-3->%#"$%#:31&%-):3>0E#1*260%I#:))(%)#*+#2(3:1:6-0#>*8%&32%3"B

F*8:3>#+*&?-&.4#-3#-66&*6&:-"%#"*?3#&%)6*3)%#?*(0.#D%#"*#+:&)"#D(:0.#*3#"$%#2*2%3"(2#>-:3%.

"*#.-"%#DE#-1":3>#*3#&%1*22%3.-":*3)#"$-"#1-3#+(&"$%&#)"&%3>"$%3#"*?3#2-3->%2%3"#"$&*(>$

&%0-":8%0E#'(:1S#-3.#):260%#:260%2%3"-":*3B#!)#-3#:26*&"-3"#6-&-00%0#&%)6*3)%4#?%#%31*(&->%#"$%

)"-&"#*+#-#6&*1%))#"$-"#?:00#(0":2-"%0E#0%-.#"*#-#"*?3#1$-&"%&#?:"$#"$%#.%):>3#"*#:31*&6*&-"%

1*22(3:"E#.%1:):*3)#*3#?$-"#-""&:D("%)#*+#>*8%&32%3"#?:00#D%)"#%3$-31%#+:)1-0#2-3->%2%3"4

)%&8%#"$%#6%*60%#?%00#-3.#6&%)%&8%#"$%#1$-&-1"%&#*+#"$%#"*?3#:3#"$%#+("(&%B

8&--",9)/0):,5-",9)1'+/,()1'$/--'.4"(5/.#

^8%&-00#]:3-31:-0#F-3->%2%3"#<6->%#a=

GH'B.#"$";';C.'I=.$;"%&'%('+';%?&'*C+/;./

DH'5/.+;.'+';%?&'+26"&"$;/+;%/'<%$";"%&

JH'K6<,.6.&;'.6<,%:..'<./(%/6+&*.'/.#".?$

FH'0$$"3&'<./$%&&.,'+26"&"$;/+;"%&'/.$<%&$"L",";".$

MH'1.3"&';C.'L=23.;'</%*.$$'?";C'/.#.&=.'</%N.*;"%&$

OH'@%/6+,"P.';C.'L=23.;'*+,.&2+/

QH'B.#".?'+&2'+2%<;'("&+&*"+,'<%,"*".$

RH'5/.+;.'(%/6=,+'(%/'9K)S>-

TH'9,+&'(%/'+'$.,(U$=(("*".&;'7/%;%&'5%=&;/:'5,=L

T*26("%&)#-3.#@%1$3*0*>E#<6->%#MQ=

GEH'9,+&'(%/'(=,,U;"6.';.*C&%,%3:'<%$";"%&

GGH'VW<,%/.'?+:$';%'.&C+&*.';/+"&"&3

GDH'5.&;/+,"P.';.*C&%,%3:'2.*"$"%&$

@-I#T*00%1"*&H@&%-)(&%&#<6->%#MY=

GJH'B.#".?'/.,+;"%&$C"<'?";C'2.<=;:'*%,,.*;%/

GFH'5%&$"2./',%*XL%W'?";C';%?&'*%,,.*;%/



!))%))*&)#<6->%#MV=

GMH'!"$*%&;"&=.'6+&=+,'/.*%/2$

GOH')"6";'2..2$'$.&;';%'%=;$"2.'.&3"&../"&3'("/6Y'*%&$"2./'/.*%/2$'2"$<%$";"%&

GQH'-.&2'+22/.$$'+&2'6+<Z,%;'*C+&3.$';%'*%,,.*;%/

GRH'VW<+&2'L=",2"&3'<./6";'"&$<.*;"%&$

GTH'K&*/.+$.'$;+(('$;/+"&"&3'%&'9+;/"%;'$%(;?+/.

DEH'B.;+"&'*%<".$'%('/.*."<;$

!11*(3"-3"#<6->%#OM=

DGH'B.#".?'%(("*.';.*C&%,%3:'/.,+;"#.';%'[+/<./\$'<+:/%,,'$%(;?+/.4'.6<,%:..';"6.

$C..;$4'AK9'<+:/%,,'6%2=,.'+&2'2+;+';/+&$(./'?";C'VW*.,

DDH'!.#.,%<'+'/.*/.+;"%&'2.<+/;6.&;'*+$C'(,%?'L=23.;

DJH'022'2.;+",';%'<+:/%,,'?+//+&;

;2',"<<)=5.".$5"<)!".">'-'.(

!#&%8:%?#*+#"$%#"*?3U)#*8%&-00#+:3-31:-0#2-3->%2%3"#6&-1":1%)#+*1()%)#*3#"$%#6&*1%.(&%)#:3#60-1%

"*#-11*260:)$#"-)S)#"$-"#"E6:1-00E#1&*))#*8%&#-2*3>#8-&:*()#2(3:1:6-0#.%6-&"2%3")4#-3.#"$-"#"%3.

"*#:26-1"#"*?3#>*8%&32%3"#*3#-#>0*D-0#D-):)B#!11*&.:3>0E4#?%#%I-2:3%.#"$%#D(.>%"#6&*1%))#-3.

"$%#6-E&*00#-3.#8%3.*&#?-&&-3"#6&*1%))%)B#C%#0**S%.#-"#0*3>J"%&2#60-33:3>4#+:3-31:-0#2*3:"*&:3>

6&-1":1%)#-3.#+:3-31:-0#6*0:1:%)4#-)#?%00#-)#"$%#%++%1"#*+#"$%#"*?3U)#*&>-3:R-":*3-0#)"&(1"(&%#*3#"$%

*6%&-":*3#*+#>*8%&32%3"B#C%#%I-2:3%.#"$%#6(&1$-):3>#)E)"%2#-3.#6%&)*33%0#-.2:3:)"&-":*3B#C%

1*3):.%&%.#"$%#0%8%0#*+#1*22(3:1-":*3#-3.#1**6%&-":*3#"$-"#%I:)")#-2*3>#*++:1%)B#]:3-00E4#?%

&%8:%?%.#1*260:-31%#?:"$#)"-"%#0-?#&%0-":3>#"*#+:3-31%#:))(%)4#-.$%&%31%#"*#+*&24#-3.#"*

":2%"-D0%)#+*&#"$%#)(D2:)):*3#*+#6%&:*.:1#&%6*&")#"*#5^7B

K"#:)#:22%.:-"%0E#10%-&#"$-"#"$%#"*?3U)#+:3-31%#*++:1%)#+(31":*3#?%00B#F-3->%&)#-&%#1-6-D0%#-3.

)"-++#-&%#(3:+*&20E#1*26%"%3"#:3#1-&&E:3>#*("#.%0:3%-"%.#&%)6*3):D:0:":%)B#5%)6:"%#1*3):.%&-D0%

"(&3*8%&#:3#&%1%3"#E%-&)#-3.#"$%#>%3%&-0#-D)%31%#*+#6&:*&#2(3:1:6-0#%I6%&:%31%#-2*3>#3%?

.%6-&"2%3"#$%-.)#-3.#)"-++4#)*(3.#+:3-31:-0#2-3->%2%3"#6&*1%.(&%)#$-8%#D%%3#%)"-D0:)$%.#-3.

-&%#-.$%&%.#"*B#@$%#>%3%&-0#1*3)%3)()#-2*3>#"$*)%#:3"%&8:%?%.#:)#"$-"#1*22(3:1-":*3#:)#>**.

D%"?%%3#.%6-&"2%3")#-3.#?:"$#"*?3#D*-&.)B#@$%#?:00:3>3%))#-2*3>#)"-++#"*#?*&S#"*>%"$%&#-3.#-

.%):&%#"*#.*#-#>**.#Z*D#-00#1*3"&:D("%#"*#-#)2**"$#+:3-31:-0#*6%&-":*3B

!)#-#&%)(0"4#6-E&*00#-3.#8%3.*&#?-&&-3")#-&%#6&%6-&%.#-3.#-66&*8%.#*3#-#":2%0E#D-):)B#@$%#D*-&.

*+#)%0%1"2%3#-3.#+:3-31%#1*22:""%%#$-8%#"-S%3#"$%#):>3:+:1-3"#)"%6)#"*#:26&*8%#"$%#-33(-0

D(.>%"#6&*1%))B#/%6-&-"%0E4#-3#%++*&"#"*#+*&2(0-"%#-3.#+(3.#-#1-6:"-0#:26&*8%2%3"#6&*>&-2#$-)

D%>(3#"*#>%"#)%&:*()#-""%3":*3B#@$%#"*?3#$-)#:3#"$%#6-)"#D(:0"#&%)%&8%)4#%I%&1:)%.#&%)"&-:3"#:3#"$%:&



()%#-3.#:)#3*?#*3#"$%#8%&>%#*+#-11%6":3>#+*&2-0#&%)%&8%#6*0:1:%)B#/:2:0-&#6*0:1:%)#"*#>(:.%#.%D"

-3.#:38%)"2%3"#.%1:):*3)4#-3.#"*#)6(&#0*3>J&-3>%#60-33:3>#"$&*(>$#-#1-6:"-0#:26&*8%2%3")

6&*>&-2#-&%#-0)*#&%-.E#+*&#-11%6"-31%B#]*&#"$%)%#-3.#*"$%&#&%-)*3)4#"$%#"*?3#*+#A&*"*3#:)#-$%-.

*+#2-3E#*"$%&#1*22(3:":%)#:3#"$%#2-3->%2%3"#*+#:")#+:3-31%)B

_*?%8%&4#+*&#-00#*+#"$%)%#6*):":8%)4#"$%&%#-&%#*"$%&#-&%-)#"$-"#?-&&-3"#-""%3":*3B#@$%#2*)"#1&:":1-0

:38*08%)#"$%#0-1S#*+#0:3%#-("$*&:"E#:3#"*?3#>*8%&32%3"B#!#$*&:R*3"-04#*&#.%1%3"&-0:R%.4#)"&(1"(&%

*+#>*8%&32%3"#:)#10%-&0E#)%%3#:3#"$%#"*?3U)#*&>-3:R-":*3-0#1$-&"#-3.#+(&"$%&#%8:.%3"#DE#"$%#):0%31%

*+#"$%#"*?3#DEJ0-?)#*3#2-""%&)#*+#-66*:3":3>#-("$*&:"E4#6%&+*&2-31%#&%8:%?)#-3.#6&*1%.(&%)#:3

>%3%&-0B#K3#"$%#+(&"$%&#-D)%31%#*+#-#1$-&"%&4#"$%#"*?3#&(3)#"$%#&:)S#*+#*6%&-":3>#*3#-3#-.#$*1#)%"#*+

&(0%)#?$:1$#-&%#)(DZ%1"#"*#1$-3>%#-)#"$%#6%&)*3-0:":%)#:3#*++:1%#-3.#6$:0*)*6$:%)#*+#>*8%&32%3"

)$:+"B

C%#-..&%))#"$%)%#:))(%)#-3.#*"$%&?:)%#*++%&#)6%1:+:1#&%1*22%3.-":*3)#"$-"#%31*(&->%

+*&2-0:R-":*3#*+#6&*1%.(&%)#"$-"#)%%S#"*#)%1(&%#"$%#0*3>#&-3>%#)"-D:0:"E#*+#"$%#"*?3B

1'$/--'.4"(5/.)?@)1'25'A)B9CD"A#)".4)E4/+()")F/A.)G%",(',

C%#&%1*22%3.#"$-"#"$%#"*?3#1*260%"%#-#1*26&%$%3):8%#&%8:%?#-3.#(6.-":3>#*+#:")#DEJ0-?)#-3.

?*&S#"*?-&.#"$%#-.*6":*3#*+#-#1$-&"%&B#!"#-#":2%#?$%3#1:":%)#-3.#"*?3)#-&%#2-S:3>#0*1-0

.%1:):*3)#*3#$*?#"$%E#?:)$#"*#D%#>*8%&3%.#"$&*(>$#"$%#-.*6":*3#*+#DEJ0-?)#-3.#1$-&"%&)4#"$%

"*?3#*+#A&*"*3#.%+-(0")4#:3#0-&>%#6-&"4#"*#>%3%&:1#)"-"%#)"-"("%)B#b)%+(0#+*&#D-):1#>(:.-31%#-3.

6&%)1&:D:3>#2:3:2(2#)"-3.-&.)#+*&#%0%1"%.#-3.#-66*:3"%.#*++:1:-0)4#"$%#>%3%&-0#0-?)#+-:0#"*

-11*(3"#+*&#.:)":3>(:)$:3>#1$-&-1"%&:)":1)4#-3.#0%-8%#"*#1*22(3:":%)#"$%#%)"-D0:)$2%3"#*+

6&*1%.(&%)#(3.%&#?$:1$#"$%E#*6%&-"%B#@$&*(>$#1$-&"%&)4#1:":%)#-3.#"*?3)#$-8%#+*&2%.#2*&%

1()"*2:R%.#*&>-3:R-":*3-0#)"&(1"(&%)#-3.#$-8%#2*&%#10%-&0E#.%+:3%.#6&*1%.(&%)4#-3.#A&*"*3

)$*(0.#.*#"$%#)-2%B

K3#:")#6&%)%3"#+*&24#"$%#A&*"*3#DEJ0-?)#-&%#)6-&)%#-3.#.(%#+*&#&%8:%?B#!0"$*(>$#%I1%6":*3)#%I:)"4

"$%#DEJ0-?)#*++%&#0:""0%#*&#3*#:3+*&2-":*3#*3#"$%#.(":%)#*+#"*?3#*++:1%)4#"$%#D(.>%"#6&*1%))4#*&

-66*:3":3>#-("$*&:"EB#K3#1*3"&-)"4#?%00#&(3#1*22(3:":%)#?:00#"E6:1-00E#:310(.%#"$%)%#-3.#*"$%&

6&*8:):*3)#:3#1$-&"%&#0-3>(->%4#*&#:3#DEJ0-?)4#"*#.%+:3%#"$%#&%)6*3):D:0:":%)#-3.#&%0-":*3)$:6)#*+

*++:1:-0)#-3.#"$%#%I6%1"-":*3)#60-1%.#*3#>*8%&32%3"B#@*#%3)(&%#0*3>J"%&2#)"-D:0:"E4#-3.#"*

.:)1*(&->%#+&%'(%3"#*&#+&:8*0*()#-2%3.2%3")4#-#1$-&"%&#$-)#D%1*2%#"$%#6&%+%&&%.#8%$:10%#"*

.%+:3%#"$%#1*22(3:"EU)#*&>-3:R-":*3-0#)"&(1"(&%B

X'(-00E#:26*&"-3"#"*#-#&%8:%?#*+#DEJ0-?)#-3.#:3#"$%#-.*6":*3#*+#-#1$-&"%&#:)#"$%#&%1*>3:":*3#"$-"

"$%)%#-&%#*++:1:-0#&%1*&.)#-3.#.*1(2%3")#*+#"$%#"*?3#-3.#60-E#-3#:26*&"-3"#&*0%#:3#:3+*&2:3>#-3.

%26*?%&:3>#2(3:1:6-0#*++:1:-0)#-3.#%260*E%%)#-)#?%00#-)#&%):.%3")B#C%00#"$*(>$"J*("#0-3>(->%4

3*"#*30E#1&%-"%)#10-&:"E#*+#6(&6*)%4#D("#)"&%3>"$%3)#1*3+:.%31%#:3#>*8%&32%3"B

,EJ0-?#1$-3>%)#&%'(:&%#-#8*"%#*+#"*?3#2%%":3>4#D("#"$%&%#-&%#"?*#-0"%&3-":8%#6-"$)#0%-.:3>#"*#"$%

-.*6":*3#*+#-#3%?#1$-&"%&B#b3.%&#FA;#T$B#QP,4#M\#6%&1%3"#*+#"$%#"*?3U)#8*"%&)#2()"#6%":":*3



"$%#D*-&.#*+#)%0%1"2%3#"*#60-1%#-#&%+%&%3.(2#'(%)":*3#*3#"$%#0*1-0#D-00*"#?$%"$%&#"*#-.*6"#-#3%?

1$-&"%&#-3.4#:+#)*4#"*#%0%1"#-#3:3%J2%2D%&#1$-&"%&#1*22:)):*3B#^31%#-66&*8%.4#"$%#1*22:)):*3#:)

.:&%1"%.#DE#)"-"("%#"*#$*0.#:")#+:&)"#6(D0:1#$%-&:3>#?:"$:3#Q\#.-E)#*+#"$%#%0%1":*3#-3.#"*#1*260%"%

:")#+:3-0#&%6*&"#?:"$:3#MV#2*3"$)B#!"#"$-"#":2%4#:")#&%1*22%3.-":*34#:+#-3E4#?*(0.#D%#60-1%.

D%+*&%#"$%#8*"%&)#+*&#-11%6"-31%#*&#&%Z%1":*3B

A%3%&-00E4#"$&*(>$#"$%#-("$*&:R-":*3#*+#"*?3#2%%":3>#-3.#"*?3J?:.%#&%+%&%3.(24#-#$*2%#&(0%

6%":":*3#1*3"-:3:3>#"$%#6&*8:):*3)#*+#-#3%?#1$-&"%&#1-3#D%#)(D2:""%.#"*#"$%#/"-"%#;%>:)0-"(&%#+*&

-66&*8-0#-)#)6%1:-0#0%>:)0-":*3B#@$:)#6&*1%.(&%#6&%)(2%)#"$-"#"$%#"*?3#$-)#%)"-D0:)$%.#-#2%-3)4

:B%B4#-#)"(.E#1*22:""%%4#"*#&%1%:8%#6(D0:1#:36("4#1*3):.%&#-0"%&3-":8%)#-3.#-&&:8%#-"#6&*6*)%.

1$-&"%&#0-3>(->%B

K3#%:"$%&#%8%3"4#?%#)(>>%)"#"$-"#"$%#@*?3#A*8%&32%3"#/"&(1"(&%#-3.#,EJ;-?#T*22:""%%#2:>$"

D%#"$%#-66&*6&:-"%#8%$:10%#"*#&%)%-&1$#%-1$#6-"$#"*#1$-&"%&#1&%-":*34#-3.#-0)*#6&*8:.%#-#+&-2%?*&S

*+#1$-&"%&#:))(%)B

1'$/--'.4"(5/.)H@)G,'"(')")F/A.)E4-5.5#(,"(/,):/#5(5/.

C%#&%1*22%3.#1$-3>%)#"$-"#+:&20E#%)"-D0:)$#-#"*?3#-.2:3:)"&-"*&#*&#"*?3#2-3->%&#-)#"$%

1%3"&-0#2-3->%2%3"#-("$*&:"E#:3#"*?3#$-00B#@$%#1*31%6"#*+#1%3"&-0:R%.#2-3->%2%3"#)$*(0.#D%

+*&%2*)"#:3#-3E#.:)1()):*3#*+#DEJ0-?#&%8:):*3#*&#1$-&"%&#-.*6":*3B

@$%#6&%)%3"#-.2:3:)"&-":8%#-)):)"-3"#6*):":*3#:)#%++%1":8%0E#-#.%6-&"2%3"#$%-.#?$*#&%6*&")#"*#"$%

D*-&.#*+#)%0%1"2%3#-3.#*"$%&?:)%#)%&8%)#-)#-#0:-:)*3#"*#*"$%&#.%6-&"2%3")B#F:)):3>#:3#"*?3

>*8%&32%3"#:)#"$%#%))%3":-0#-D:0:"E#*+#*3%#6%&)*3#"*#%I%1("%#"*?3#>*-0)4#"*#"-S%#:3:":-":8%)#"*

:26&*8%#*6%&-":*3)4#-3.#"*#%)"-D0:)$#%'(-0#-11*(3"-D:0:"E#*8%&#-00#"$*)%#&%)6*3):D0%#+*&#"$%#.-EJ

"*J.-E#-.2:3:)"&-":*3#*+#"*?3#D():3%))B

C:"$#"$%)%#-3.#*"$%&#&%)6*3):D:0:":%)4#"$%#"*?3#-.2:3:)"&-"*&#*&#"*?3#2-3->%&#)$*(0.#$-8%#-

1%3"&-0#&*0%4#*3#-#)(D)"-3":8%#0%8%04#:3#"$%#.%8%0*62%3"#*+#D(.>%"#>(:.%0:3%)#-3.#"$%#-33(-0

D(.>%"#6&*1%))B#_%#*&#)$%#)$*(0.#0%-.#-#+:3-31:-0#2-3->%2%3"#"%-2#-3.#*&1$%)"&-"%#-3-0E)%)#*+

+:3-31:-0#.-"-4#1**&.:3-"%#0*3>#&-3>%#&%8%3(%#-3.#%I6%3.:"(&%#+*&%1-)":3>4#-3.#*8%&)%%#+:)1-0

6&*1%.(&%)B

C$-"%8%&#1*(&)%#*+#-1":*3#"$%#"*?3#1$**)%)4#:"#)$*(0.#1*3)*0:.-"%#-66*:3":3>#-("$*&:"E#:3#-#?-E

"$-"#10%-&0E#%)"-D0:)$%)#-#0:3%#*+#-11*(3"-D:0:"E#"$-"#1*38%&>%)#:3#"$%#"*?3#-.2:3:)"&-"*&#*&#"*?3

2-3->%&B#b3.%&#"$:)#)"&(1"(&%4#6-&"J":2%#D*-&.)#-3.#1*22:)):*3)#1-3#1*3":3(%#"*#6&*8:.%#%I6%&"

>(:.-31%4#2-S%#1()"*2-&E#.%1:):*3)4#-3.#+*&2(0-"%#6*0:1EB#_*?%8%&4#"$%#&%)6*3):D:0:"E#"*

*8%&)%%#"*?3#>*8%&32%3"#?:00#D%#2*&%#)'(-&%0E#60-1%.#:3#"$%#$-3.)#*+#-#+(00J":2%#6&*+%)):*3-0

$:&%.#+*&#"$-"#6(&6*)%B

1'$/--'.4"(5/.)I@)3-+<'-'.()6-+</9''):',0/,-".$')1'25'A#

C%#&%1*22%3.#"$-"#"$%#"*?3#:260%2%3"#-#6&*>&-2#*+#%260*E%%#6%&+*&2-31%#&%8:%?)B

A(:.%0:3%)#%)"-D0:)$:3>#-#":2%4#6&*1%.(&%#-3.#+&-2%?*&S#+*&#&%8:%?:3>#"$%#Z*D#6%&+*&2-31%#*+

-00#"*?3#%260*E%%)#)$*(0.#D%#.%8%0*6%.B#,%1-()%#*+#"$%#-D)%31%#*+#1%3"&-0:R%.#2-3->%2%3"4#"$%



D*-&.#*+#)%0%1"2%3#:3#A&*"*3#?*(0.#D%-&#"$%#>&%-"%)"#&%)6*3):D:0:"E#+*&#1*3.(1":3>#6%&+*&2-31%

%8-0(-":*3)B#@$%#D*-&.#?*(0.#%8-0(-"%#"$%#-.2:3:)"&-":8%#*++:1%&#-3.#"$%#2-3->%&)#*+#-00

.%6-&"2%3")#*8%&#?$:1$#:"#$-)#Z(&:).:1":*3B#^"$%&#D*-&.)#?*(0.#%8-0(-"%#"$%:&#&%)6%1":8%

.%6-&"2%3"#$%-.)4#?$:0%#)"-++#%8-0(-":*3)#?*(0.#D%#1*260%"%.#DE#.%6-&"2%3"#$%-.)4#(30%))#"$%E

-&%#-11*(3"-D0%#"*#"$%#D*-&.#*+#)%0%1"2%3B

b3.%&#-#)E)"%2#?$%&%#-#):3>0%#-.2:3:)"&-":8%#-("$*&:"E#$-)#D&*-.#-66*:3":3>#&%)6*3):D:0:"E4#"$%

)%0%1"2%3#?*(0.#%8-0(-"%#"$-"#6%&)*3#<-#"*?3#-.2:3:)"&-"*&#*&#"*?3#2-3->%&=4#-3.#$%#*&#)$%

?*(0.#%8-0(-"%#-00#.%6-&"2%3"#2-3->%&)B#/"-++#%8-0(-":*3)#?*(0.#D%#1*260%"%.#DE#.%6-&"2%3"

$%-.)B

A%3%&-00E4#>(:.%0:3%)#?*(0.#)%"J*("#"$%#6(&6*)%#*+#"$%#%8-0(-":*3#6*0:1EB#@$%E#2:>$"#:.%3":+E

)"%6JDEJ)"%6#%8-0(-":*3#6&*1%.(&%)#"$-"#6&*26"#-#&%8:%?#*+#-3#%260*E%%U)#?*&S#&%)6*3):D:0:":%)4

6&%8:*()0E#%)"-D0:)$%.#>*-0)#-3.#6%&+*&2-31%B#A(:.%0:3%)#)$*(0.#0%-.#"*#->&%%2%3"#*3#6&:*&:":%)

-3.#3%?#>*-0)#+*&#"$%#%3)(:3>#%8-0(-":*3#6%&:*.B

K3#"$:)#?-E4#%260*E%%#%8-0(-":*3)#1-3#&%:3+*&1%#&%)6*3):D:0:":%)#-3.#10-&:+E#Z*D#%I6%1"-":*3)#+*&

2-3->%&)#-3.#)"-++#?:"$#"$%#2%))->%#"$-"#"$%:&#6%&+*&2-31%#?:00#D%#2%-)(&%.#-33(-00EB#K+

:260%2%3"%.#:3#-#2%"$*.:1-04#%8%3J$-3.%.#?-E4#&%>(0-&#Z*D#6%&+*&2-31%#%8-0(-":*3)#1-3

&%:3+*&1%#-11*(3"-D:0:"E4#D*0)"%&#%260*E%%#2*&-0%#-3.#%0%8-"%#&%):.%3"#1*3+:.%31%#:3

>*8%&32%3"B

!"#$%%"&'()*$&+,-+.//*0&+1"2/$&&"3+.'%*&*/)2()*$&+!"/4$&/*5*3*)*"/

T*3)*0:.-"%#-3.#-)):>3#6%&)*33%0#6*0:1E#-.2:3:)"&-":*3#-3.#D%3%+:")#1**&.:3-":*3B#!0"$*(>$

3%8%&#-66*:3"%.4#/%1":*3#QVJP#*+#"$%#"*?39)#DEJ0-?)#.:&%1")#"$-"#"$%&%#)$-00#D%#-#6%&)*33%0

-.2:3:)"&-"*&B#K3#6&-1":1%4#"$%#&%)6*3):D:0:":%)#*+#"$%#6*):":*3#-&%#)6&%-.#-2*3>#8-&:*()

:3.:8:.(-0)#*&#.%6-&"2%3")4#-3.#*+#>&%-"%&#1*31%&34#6%&)*33%0#+:0%)#-&%#&%6*&"%.#"*#D%#:31*260%"%B

K+#"$%#"*?3#1$**)%)#3*"#"*#+:00#"$%#6%&)*33%0#-.2:3:)"&-"*&U)#6*):":*34#"$%#Z*D#)$*(0.#D%#%0:2:3-"%.

+&*2#"$%#DEJ0-?)B#@$%#3%%.4#$*?%8%&4#"*#6%&+*&2#"$%#6%&)*33%0#+(31":*3#.*%)#3*"#.:)-66%-&B#@$%

"*?3#2()"#"-S%#"$%#)"%6)#3%1%))-&E#"*#.%8:)%#-#60-3#+*&#2*&%#1*26&%$%3):8%#6%&)*33%0#-3.

D%3%+:")#-.2:3:)"&-":*3B#/(1$#-#60-3#)$*(0.#1*3)*0:.-"%#"$%#&%)6*3):D:0:":%)#:3#*3%#6%&)*3#?$*

?*(0.#)$%6-&.#3%?#$:&%)#"$&*(>$#"$%#)E)"%24#2-:3"-:3#(6.-"%.#-3.#1*260%"%#6%&)*33%0#&%1*&.)4

*8%&)%%#"$%#%I%1(":*3#*+#-#6%&+*&2-31%#%8-0(-":*3#6&*>&-24#"&-1S#)-0-&E#10-)):+:1-":*3)#-3.

(6.-"%#Z*D#.%)1&:6":*3)4#%3)(&%#1*260:-31%#?:"$#1*00%1":8%#D-&>-:3:3>#->&%%2%3")4#6-&":1(0-&0E#:3

&%>-&.#"*#>&:%8-31%#6&*1%.(&%)4#-3.#*"$%&?:)%#1-&&EJ*("#"$%#&%'(:&%2%3"#*+#"$%#"*?3U)#6%&)*33%0

DEJ0-?B

!)#"$%#"*?3#>&*?)4#"$%)%#.(":%)#?:00#:31&%-)%#:3#:26*&"-31%#-3.#D%1*2%#2*&%#":2%#1*3)(2:3>B

@*#>-:3#:3):>$"4#"$%#"*?3#)$*(0.#1*3):.%&#1*22(3:1-":3>#?:"$#1*(3"%&J6-&")#:3#*"$%&

1*22(3:":%)#?:"$#)"&*3>#6%&)*33%0#-3.#D%3%+:")#6&*1%.(&%)B



1'$/--'.4"(5/.)J@)B'>5.)(%')B&4>'():,/$'##)K5(%)1'2'.&'):,/L'$(5/.#

C%#&%1*22%3.#"$-"#"$%#D(.>%"#6&*1%))#D%>:3#%-1$#E%-&#?:"$#%-&0E#&%8%3(%#6&*Z%1":*3)B#!)#?%

(3.%&)"-3.#:"4#"$%#D(.>%"#6&*1%))#$-)#D%>(3#:3#"$%#6-)"#?:"$#-3#%I-2:3-":*3#*+#%I6%3)%)#"$%#"*?3

%I6%1")#"*#+-1%B#C$:0%#"$:)#:)#-#3%1%))-&E#%I%&1:)%4#F-))-1$()%"")#2(3:1:6-0#D(.>%")#-&%4#:3#+-1"4

&%8%3(%#.&:8%3B#@$%&%+*&%4#?%#&%1*22%3.#"$-"#"$%#"*?3#D%>:3#"$%#D(.>%"#6&*1%))#?:"$#-

6&*Z%1":*3#*+#&%8%3(%)B

@$%#:3:":-0#)"%6)#*+#"$:)#6&*1%))#)$*(0.#D%#1*260%"%.#*3#*&#-D*("#c*8%2D%&#M#-3.#:31*&6*&-"%.

:3"*#D(.>%"#>(:.%0:3%)#+*&#.%6-&"2%3"#$%-.)B#K")#*(&#(3.%&)"-3.:3>#"$-"#"$:)#"-)S#$-)4#:3#"$%#6-)"4

D%%3#1*260%"%.#DE#"$%#+:3-31%#1*22:""%%#?*&S:3>#?:"$#"$%#-.2:3:)"&-":8%#*++:1%&#-3.#+:3-31%

*++:1%&)#0-"%&#:3#"$%#D(.>%"#6&*1%))B#d&*Z%1":*3)#)$*(0.#D%#:3#-#+*&2-"#"$-"#2:&&*&)#"$%#@-I#7%1-6

)$%%"B#K+#"$%#"*?3#-11*(3"-3"#6&*.(1%)#6%&:*.:1#&%8%3(%#&%6*&")#:3#"$%#)-2%#+*&2-"4#10%-&#"&%3.)

?:00#%2%&>%#-3.#+*&2#-#)*(3.#D-):)#+*&#%)":2-":3>#+("(&%#&%8%3(%#0%8%0)B

^8%&-004#6&*Z%1":*3)#)$*(0.#D%#1*3)%&8-":8%B#@-I#&%8%3(%#1-3#D%#-11(&-"%0E#6&%.:1"%.#DE#"$%

-))%))*&B#d*0:1:%)#)$*(0.#.:1"-"%#$*?#2(1$4#*&#?$-"#6%&1%3"4#*+#+&%%#1-)$4#)"-D:0:R-":*3#*&#*"$%&

*3%J":2%#&%8%3(%)#?:00#D%#()%.B#@$%#)-2%#"E6%#*+#6*0:1E#?*(0.#.%"%&2:3%#%)1-0-":*3#0%8%0)4#:+

-3E4#:3#0*1-0#&%1%:6")B#K3:":-0#)"-"%#-:.#6&*Z%1":*3)#)$*(0.#D%#:3:":-00E#D-)%.#*3#1(&&%3"#E%-&

-2*(3")#-3.#-.Z()"%.#+*&#%1*3*2:1#"&%3.)#-3.#"$%#+:)1-0#%38:&*32%3"#*3#,%-1*3#_:00B

,E#"$%#%3.#*+#e-3(-&E4#-#):3>0%#&*(3.#*+#-.Z()"2%3")#1-3#D%#2-.%B#@$%#-11*(3"-3"9)#&%6*&"

)$*?:3>#6&:*&#E%-&#-3.#):I#2*3"$)#*+#1(&&%3"#E%-&J"*J.-"%#&%8%3(%)#1-3#)%&8%#-)#-#>(:.%B#/"-"%

-:.#6&*Z%1":*3)#)$*(0.#D%#-.Z()"%.#"*#&%+0%1"#"$%#&%1*22%3.-":*3#6&%)%3"%.#:3#_*()%#M4#"$%

A*8%&3*&U)#D(.>%"#<*&#M!#:3#"$%#)%1*3.#E%-&#*+#"$%#0%>:)0-":8%#)%)):*3=B#^"$%&#-.Z()"2%3")#1-3

-0?-E)#D%#2-.%#"*#-11*(3"#+*&#-3":1:6-"%.#1$-3>%)4#)6:S%)#*&#-D%&&-":*3)#:3#&%8%3(%#)*(&1%)B

]&*2#"$:)#6*:3"#"$&*(>$#"*?3#2%%":3>4#*++:1:-0)#1-3#2-S%#+(&"$%&#-.Z()"2%3")4#D("#)$*(0.

-""%26"#"*#$*0.#+:&2#*3#6&*Z%1":*3)#?$:1$4#:3#-#&%8%3(%#.&:8%3#6&*1%))4#%)"-D0:)$%#%I6%3.:"(&%

0%8%0)B#K3#6-&":1(0-&4#6-))->%#*+#"$%#D(.>%"#)$*(0.#3*"#D%#.%0-E%.#?$:0%#:3#?-:"#+*&#"$%#+:3-0#)"-"%

D(.>%"B#K+#0%))#-:.#"$-3#6&*Z%1"%.#&%)(0")4#"$%3#D(.>%"#&%.(1":*3)#1-3#D%#2-.%#:3#-#+-00#"*?3

2%%":3>B#K+#2*&%#-:.#"$-3#-3":1:6-"%.#&%)(0")4#"$%#"*?3#)$*(0.#&%):)"#:31&%-):3>#%I6%3.:"(&%)#-3.4

:3)"%-.4#-66&*6&:-"%#:"#"*#)"-D:0:R-":*3#*&#-00*?#"$%#%I1%))#"*#10*)%#"*#+&%%#1-)$B

1'$/--'.4"(5/.)M@)=/,-"<5N')(%')B&4>'()G"<'.4",

C%#&%1*22%3.#"$-"#"$%#"*?3#+*&2-0:R%#:")#D(.>%"#1-0%3.-&B#,E#->&%%2%3"#D%"?%%3#"$%#]:3-31%

T*22:""%%#-3.#"$%#,*-&.#*+#/%0%1"2%34#"$%#D(.>%"#6&*1%))#+*&#]fW\#D%>-3#%-&0:%&#"$-3#:3#6&:*&

E%-&)B#,-)%.#*3#*(&#:3"%&8:%?)4#"$%#1$-3>%#$-)#D%%3#8:%?%.#-)#-3#:26&*8%2%3"B

C%#&%1*22%3.#"$-"#-#+*&2-0#6&*1%))#D%#1*.:+:%.B#K3#>%3%&-04#-#D(.>%"#1-0%3.-&#?*(0.#)6%1:+E

.-"%)#+*&#"$%#1*260%":*34#.:)"&:D(":*3#*&#&%1%:6"#*+#&%8%3(%#6&*Z%1":*3)4#.%6-&"2%3"-0

-66&*6&:-":*3#>(:.%0:3%)#-3.#&%'(%)")4#-#1-6:"-0#:26&*8%2%3"#60-34#-#?*&S:3>#D(.>%"4#-#+:3-0

D(.>%"#-3.#)*#+*&"$B#K"#?*(0.#-00*?#+*&#$%-&:3>)4#&%8:%?)#-3.#-66&*8-0)#-"#.:++%&%3"#0%8%0)4#-3.



?*(0.#-11*(3"#+*&#"$%#":2%#3%%.%.#"*#6&:3"#-3.#.:)"&:D("%#"$%#?-&&-3"B#]*&#-#"E6:1-0#"*?34#"$%

6&*1%))#)$*(0.#D%>:3#:3#^1"*D%&#-3.#%3.#*3#"$%#.-"%#*+#"$%#-33(-0#"*?3#2%%":3>B

@$%#6&*1%))#2:>$"#D%#->&%%.#(6*3#-)#-#Z*:3"#6*0:1E#*+#"$%#+:3-31%#1*22:""%%#-3.#"$%#D*-&.#*+

)%0%1"2%34#D("#(0":2-"%0E4#)$*(0.#D%#:31*&6*&-"%.#:3"*#-#"*?3#gD(.>%"#6&*1%))h#DEJ0-?#*&#-)#-

1$-&"%&#6&*8:):*3B

!"#$%%"&'()*$&+6-+!"7*"8+(&'+.'$4)+9*&(&#*(3+1$3*#*"/

C%#&%1*22%3.#"$-"#"$%#D*-&.#*+#)%0%1"2%3#-3.#"$%#+:3-31%#1*22:""%%#&%8:%?#-3.#-.*6"

+:3-31:-0#6*0:1:%)#1(&&%3"0E#:3#.&-+"#+*&2B#@$%#D*-&.#*+#)%0%1"2%3#$-8%#&%1%:8%.#:3#.&-+"#+*&24

6*0:1:%)#-3.#6&*1%.(&%)#(3.%&#?$:1$#:"#?*(0.#*6%&-"%B#5&-+")#6*0:1:%)#$-8%#-0)*#D%%3#1*260%"%.

"$-"#-..&%))#*8%&-00#+:3-31:-0#2-3->%2%3"#:310(.:3>#&%)%&8%#>(:.%0:3%)4#.%D"#2-3->%2%3"4#-3.

:38%)"2%3")B#C%#%31*(&->%#"$%#D*-&.#*+#)%0%1"2%3#-3.#"$%#+:3-31%#1*22:""%%#"*#&%8:%?4#2*.:+E

?$%&%#-66&*6&:-"%4#-3.#Z*:3"0E#-3.#+*&2-00E#-.*6"#"$%)%#.&-+"#6*0:1:%)B#K260:1:"#?:"$#+*&2-0

-66&*8-0#?*(0.#D%#-#1*22:"2%3"#"*#)%%S#>(:.-31%#+&*2#-3.#2-3->%#"$%#"*?39)#+:)1-0#-++-:&)4#-)

3%-&#-)#6*)):D0%4#:3#-11*&.-31%#?:"$#"$%#"%&2)#*+#"$%#6*0:1:%)B

!"#$%%"&'()*$&+:-+;2"()"+9$2%<3(+=$2+1>?@AB

C%#&%1*22%3.#"$-"#"$%#D*-&.#*+#)%0%1"2%3#-3.#"$%#A&*"*3#2(3:1:6-0#0:>$"#.%6-&"2%3"#->&%%#*3

-#+*&2(0-#-)#"$%#D-):)#+*&#.%"%&2:3:3>#"$%#.%6-&"2%3"U)#-33(-0#6-E2%3"#"*#"$%#"*?3#:3#0:%(#*+

"-I%)B#F(3:1:6-0#0:>$"#.%6-&"2%3")#$-8%#"-S%3#*3#-#$ED&:.#1$-&-1"%&#-)#"$%#1*(&")#-3.#*"$%&#0%>-0

*6:3:*3#$-8%#:3"%&6&%"%.#"$%:&#60-1%#:3#>*8%&32%3"B#K3#)*2%#&%)6%1")4#"$%E#D%$-8%#-3.#-&%#"&%-"%.

0:S%#"*?3#.%6-&"2%3")#<:B%B4#&%8%3(%)#-&%#"(&3%.J*8%&#"*#"$%#"&%-)(&%&N#%I6%3.:"(&%)#-&%#-("$*&:R%.

"$&*(>$#"$%#"*?3#?-&&-3"=4#D("#:3#*"$%&#&%)6%1")#"$%E#*6%&-"%#?:"$#>&%-"%&#:3.%6%3.%31%#<:B%B4#"$%

0:>$"#.%6-&"2%3"#D(.>%"#:)#3*"#)(DZ%1"#"*#"*?3#2%%":3>#-66&*8-0=B

!)#-#DEJ6&*.(1"#*+#:")#-("*3*2E4#"$%#A&*"*3#2(3:1:6-0#0:>$"#.%6-&"2%3"#2-S%)#-33(-0#6-E2%3")

:3#0:%(#*+#"-I%)#"*#"$%#"*?3#+*&#"$%#"*?3J*?3%.#6&*6%&"E#:"#*11(6:%)B#_*?%8%&4#"$%&%#:)#3*#->&%%.

(6*3#2%1$-3:)2#+*&#%)"-D0:)$:3>#"$%#-33(-0#6-E2%3"B#C%#&%1*22%3.#"$-"#"$%#-66&*6&:-"%#"*?3

*++:1%&)4#:310(.:3>#"$%#-11*(3"-3"#-3.#-)):)"-3"#-))%))*&4#?*&S#?:"$#"$%#2(3:1:6-0#0:>$"

.%6-&"2%3"#"*#-&&:8%#-"#-#+*&2(0-#+*&#)%"":3>#"$%#-33(-0#6-E2%3"B#@$%#+*&2(0-#)$*(0.#$-8%#0*3>J

"%&2#-660:1-D:0:"E#:3#-#?-E#"$-"#6&*.(1%)#-#+-:&#-3.#1*3):)"%3"#-33(-0#6-E2%3"B#7%0%8-3"#+-1"*&)

2:>$"#:310(.%4#-2*3>#*"$%&)4#"$%#&%0-":8%#"-I#D(&.%3#*3#*"$%&#1*22%&1:-0#-3.#&%):.%3":-0

"-I6-E%&)4#-3.#"$%#8-0(%#*+#":2%#)6%3"#DE#"*?3#6%&)*33%0#*3#0:>$"#.%6-&"2%3"#D():3%))B

@$%#)-2%#-66&*-1$#2:>$"#D%#"-S%3#:3#%)"-D0:)$:3>#-#2("(-00E#->&%%.#(6*3#D-):)#+*&#6-E2%3")#:3

0:%(#*+#"-I%)#2-.%#-33(-00E#DE#"$%#A&*"*3#/1$**04#;-?&%31%#!1-.%2E4#"$%#,-6":)"#1-264#-3.#"$%

FK@H;:31*03#;-D)B



1'$/--'.4"(5/.)O@):<".)0/,)")8'<0C8&005$5'.()P,/(/.)G/&.(,9)G<&Q

C%#&%1*22%3.#"$-"#"$%#"*?3#"*>%"$%&#?:"$#"$%#A&*"*3#T*(3"&E#T0(D#!("$*&:"E#2%2D%&)#)%"#"$%

>*-0#-3.#-&&:8%#-"#-#60-3#"*#2-S%#"$%#>*0+#1*(&)%#-#)%0+J)(++:1:%3"#*6%&-":*3B#K3#%++%1"4#"$%#"*?3

)(D):.:R%)#"$%#*6%&-":*3#*+#"$%#A&*"*3#T*(3"&E#T0(DB#K"#2-S%)#-33(-0#.%D"#)%&8:1%#6-E2%3")#*3

"$%#6(&1$-)%#*+#"$%#>*0+#1*(&)%#<iMQP4[W\#+*&#]fW\=#:3#&%"(&3#+*&#-3#-33(-0#0%-)%#6-E2%3"

<iaW4WWW#%-1$#E%-&=B#!)#-3#:3.%6%3.%3"#-("$*&:"E#-3.#-#&%8%3(%#>%3%&-":3>#%3"%&6&:)%4#"$%&%#:)

>**.#-&>(2%3"#"$-"#"$%#A&*"*3#T*(3"&E#T0(D#)$*(0.#*6%&-"%#*3#-#)%0+J)(++:1:%3"#D-):)B#7%-)*3)

+*&#"$%#10(DU)#.:++:1(0":%)#:3#&-:):3>#&%8%3(%4#-)#?%00#-)#:.%-)#"*#>%3%&-"%#-..:":*3-0#:31*2%#$-8%

D%%3#8*:1%.4#D("#:"U)#(310%-&#?$-"#-1":*3#$-)#D%%3#"-S%3B#C%#)(>>%)"#"$-"#:"#:)#":2%#+*&#"$%#"*?3

-3.#10(D#2-3->%2%3"#"*#6("#"*>%"$%&#-#+*&2-0#60-3#+*&#"$%#A&*"*3#T*(3"&E#T0(D#"*#&%-1$#)%0+

)(++:1:%31E4#:310(.:3>#&%0:%+#"*#"$%#"*?3#*+#:")#.%D"#)%&8:1%#6&:*&#"*#OWMW4#?$%3#"$%#1(&&%3"#3*"%

2-"(&%)B

G/-+&(',#)".4)F'$%./</>9

@$%#"*?3#%3>->%.#:")#+:&)"#:3+*&2-":*3#"%1$3*0*>E#<K@=#6%&)*34#*3#-#6-&"#":2%#D-):)4#:3#c*8%2D%&

OWWPB#!"#OW#$*(&)#-#?%%S4#$%#:)#?*&S:3>#$:)#?-E#.*?3#-#6&:*&:"E#0:)"#*+#"-)S)#.%8%0*6%.#DE#"$%

"*?3U)#1*26("%&#1*22:""%%B#@$%#D(0S#*+#$:)#":2%#:)#1(&&%3"0E#.%8*"%.#"*#(6>&-.:3>#)E)"%2J?:.%

-3":J8:&()#6&*"%1":*34#D("#?:"$#"$%#-1'(:):":*3#*+#-#3%?#"*?3#$-00#)%&8%&4#$%#$-)#D%>(3#"*#)$:+"#$:)

":2%#"*#1*38%&):*3#-3.#3%"?*&S#&%0-"%.#:))(%)B#K3#>%3%&-04#6&:*&:":%)#-&%#.%):>3%.#"*#-..&%))

)E)"%2J?:.%#:26&*8%2%3")4#%I6-3.#3%"?*&S#1-6-D:0:"E#-3.#"*#+-1:0:"-"%#"$%#%I1$-3>%#*+

:3+*&2-":*3#-2*3>#.%6-&"2%3")#"$&*(>$#)$-&%.#.&:8%)B#K3%8:"-D0E4#"$%#K@#6%&)*3#-0)*#&%)6*3.)#"*

"$%#-.#$*1#1*26("%&#-3.#"%1$3*0*>E#3%%.)#*+#"*?3#$-00#.%6-&"2%3")B

@$%#"*?3#-0)*#&%1%:8%)#):>3:+:1-3"#D%3%+:"#+&*2#8*0(3"%%&#2%2D%&)#*+#"$%#1*26("%&#1*22:""%%B

C:"$#%I1%6":*3-00E#)"&*3>#D-1S>&*(3.)4#:3.:8:.(-0#2%2D%&)#1*3"&:D("%#-#1*2D:3%.#PWJQW#$*(&)

6%&#?%%S#*+#"$%:&#"%1$3*0*>E#%I6%&":)%#"*#"$%#"*?3#-D*8%#-3.#D%E*3.#":2%#.%8*"%.#DE#"$%#6-:.

6&*+%)):*3-0B

!2*3>#:")#-&%-)#*+#:38*08%2%3"4#"$%#1*26("%&#1*22:""%%#2-:3"-:3)#-3.#(6.-"%)#"$%#"*?3U)

:38%3"*&E#*+#1*26("%&)4#-3.#+(3.)#-#&%60-1%2%3"#6&*>&-2#"$&*(>$#:")#D(.>%"B#T*22:""%%

2%2D%&)#?*&S#?:"$#.%6-&"2%3"#$%-.)#*3#"$%#":2:3>#*+#$-&.?-&%4#:38%)":>-"%#6&:1:3>#-3.

(0":2-"%0E#):>3J*++#*3#6(&1$-)%)B#/*+"?-&%#.%1:):*3)4#$*?%8%&4#-&%#2-.%#DE#.%6-&"2%3")#?:"$

0:2:"%.#1*22:""%%#:36("B#@$%#1*22:""%%#.:&%1"%.#"$%#%I6-3):*3#*+#:3"%&3%"#-11%))#-3.#%2-:0

1-6-D:0:"E#"*#8:&"(-00E#-00#"*?3#.%6-&"2%3")#-3.#$-)#*&1$%)"&-"%.#"$%#.%8%0*62%3"#*+#:3"%&3%"#-3.

%2-:0#6*0:1:%)B

@$&*(>$#"$%#AK/#)"%%&:3>#1*22:""%%4#"$%#"*?3#$-)#?*&S%.#?:"$#-3#*("):.%#1*3"&-1"*&#"*#.%8%0*6

-#>%*>&-6$:1-0#:3+*&2-":*3#)E)"%2#<AK/=B#@$&*(>$#-#?%D):"%#1*22:""%%4#"$%#"*?3#2-:3"-:3)#-3

(6J"*J.-"%4#()%&J+&:%3.0E4#*3J0:3%#6&%)%31%#+*&#"$%#D%3%+:"#*+#&%):.%3")#-3.#*"$%&)#)%%S:3>

:3+*&2-":*3#-D*("#"$%#"*?3B



F*8:3>#+*&?-&.4#"$%#1*26("%&#1*22:""%%#%I6%1")#"*#(6>&-.%#"$%#"*?3U)#Y\#*&#)*#?*&S)"-":*3)#"*

C:3.*?)#OWWW#*&#jdB#d0-3)#-&%#D%:3>#.:)1())%.#"*#)(&8%E#"*?3#$-00#)"-++#"*#%)"-D0:)$#-#2%-)(&%

*+#1*26("%&#-3.#)*+"?-&%#6&*+:1:%31E4#-3.#"*#%31*(&->%#>&%-"%&#6-&":1:6-":*3#DE#.%6-&"2%3")#"*

:.%3":+E#-3.#1*22(3:1-"%#"$%:&#3%%.)#"*#"$%#"*?3U)#K@#6%&)*3#-3.#1*26("%&#1*22:""%%B

7%1*22%3.-":*3)#*3#)"-++#"&-:3:3>#?*(0.#0:S%0E#+*00*?B#X++*&")#-&%#(3.%&?-E#-)#?%00#"*#%I60*&%

$*?#.%6-&"2%3")#?*(0.#%38:):*3#():3>#AK/#?$%3#2-3->%2%3"#*+#"$%#AK/#)E)"%2#:)#(0":2-"%0E

"&-3)+%&&%.#+&*2#-3#*("):.%#8%3.*&#:3"*#"*?3#$-00B

^8%&-004#"$%#"%1$3*0*>EJ&%0-"%.#1*22:""%%)#+(31":*3#-)#:26*&"-3"#&%)*(&1%)#+*&#"$%#"*?3B

_*?%8%&4#"$%#8*0(3"%%&#":2%#.%8*"%.#DE#1*22:""%%#2%2D%&)#)6%-S)#"*#"$%#$:>$#0%8%0#*+#3%%.

"$-"#%I:)")B#K3#"$%#+("(&%4#"$%#"*?3#)$*(0.#%I6%1"#"$%#.%2-3.)#*3#-3#K@#6%&)*3#"*#:31&%-)%#-)#"$%

"*?3#)%%S)#>&%-"%&#%++:1:%31:%)#-3.#-)#)"-++#D%1*2%#2*&%#-?-&%#*+#"$%#6*"%3":-0#"$-"#1*26("%&)

-3.#)*+"?-&%#*++%&B#@$&*(>$#"$:)#%8*0(":*34#"$%#"*?3#)$*(0.#&%-0:)":1-00E#-3-0ER%#?$%"$%&#"$%

)-2%#0%8%0#*+#8*0(3"%%&#:38*08%2%3"#"$-"#3*?#%I:)")#?:00#1*3":3(%4#-3.#:+#0%))#:)#:3.:1-"%.4

?$%"$%&#-66&*6&:-"%#D(.>%":3>#2-E#D%#3%1%))-&E#"*#+:00#"$%#3%%.B

!"#$%%"&'()*$&+CD-+13(&+=$2+(+9<33EA*%"+A"#F&$3$0G+1$/*)*$&

C%#&%1*22%3.#"$-"#"$%#"*?3#%)"-D0:)$#-#":2%"-D0%#+*&#%I6-3.:3>#"$%#K@#&%)6*3):D:0:":%)#"*#-#+(00J

":2%#6*):":*3B#,%"?%%3#6-:.#-3.#8*0(3"%%&#":2%4#-"#0%-)"#\WJ"*JYW#$*(&)#-#?%%S#-&%#.%8*"%.#"*#"$%

"%1$3*0*>E#3%%.)#*+#"$%#"*?3B#X8%3#-"#"$:)#0%8%04#"$%#"*?3#)$*(0.#%I6%1"#.%2-3.#"*#:31&%-)%#*8%&

":2%#-)#-.8-31%)#-&%#2-.%#:3#%0%1"&*3:1#1*22(3:1-":*3#-3.#:3#"$%#%I1$-3>%#*+#:3+*&2-":*3#?:"$

-3.#D%"?%%3#>*8%&32%3")B#K"#)$*(0.#3*"4#$*?%8%&4#60-3#*3#"$%#)-2%#.%>&%%#*+#1*)"#)-8:3>)

"$&*(>$#"$%#?*&S#*+#8*0(3"%%&)#:3#"%1$3*0*>E#-&%-)B#@$:3S:3>#-D*("#"$%#+("(&%4#?%#?*(0.#6&%.:1"

"$-"#3*"#*30E#?:00#"$%#"*?3#3%%.#"*4#:"#?:00#?-3"#"*4#%I6-3.#:")#"%1$3*0*>E#1-6-D:0:"E#-3.#)(66*&"

&%)*(&1%)B#@$%&%+*&%4#?%#&%1*22%3.#"$%#"*?3#1*3):.%&#?$%3#"$:)#"&-3):":*3#1-3#"-S%#60-1%#-3.#"*

D(.>%"#-66&*6&:-"%0EB

!"#$%%"&'()*$&+CC-+HI43$2"+J(G/+)$+H&F(&#"+A2(*&*&0

C%#&%1*22%3.#"$%#1*26("%&#1*22:""%%#2*8%#+*&?-&.#?:"$#:")#60-3)#"*#)(&8%E#"*?3#$-00

%260*E%%)#"*#2%-)(&%#1*26("%&#6&*+:1:%31EB#X8%3#:3#"$%#-D)%31%#*+#-#+(00J":2%#"%1$3*0*>E

6%&)*34#-3#:3:":-":8%#1-3#D%#"-S%3#"*#:.%3":+E#1*26("%&#6&*+:1:%31E#0%8%0)#-2*3>#)"-++B

K3+*&2-":*3#>-"$%&:3>#1-3#D%#+*&2-0#*&#:3+*&2-0#DE#"$%#K@#6%&)*3#*&#1*26("%&#1*22:""%%

2%2D%&)#-)#"$%E#-..&%))#*++:1%#:))(%)B#!)#-3#-0"%&3-":8%4#-#)2-00#?*&S:3>#>&*(6#2:>$"#D%#+*&2%.

"*#.*#"$%#)-2%B#K3#%:"$%&#%8%3"4#>*-0)#2:>$"#%I60*&%#$*?#"%1$3*0*>E#1-3#%0:2:3-"%#2-3(-0#.-"-

%3"&E#-3.#&%.(1%#6-6%&#&%1*&.)#-3.#&%.(3.-31:%)#"$&*(>$#:3"%&8:%?)#?:"$#8-&:*()#*++:1%#)"-++B#K3

"$%#0*3>#&(34#"$%#"*?3#2:>$"#0**S#"*#.%8%0*6#-3#*3J>*:3>#"&-:3:3>#6&*>&-2#"*#%31*(&->%

1*26("%&#()->%4#2-:3"-:3#6&*+:1:%31E#0%8%0)#-2*3>#()%&)4#2*&%#%++%1":8%0E#+-2:0:-&:R%#6%*60%

?:"$#"$%#)*+"?-&%#"$%E#()%4#-3.#"*#1&%-"%#%++:1:%31:%)#:3#":2%#-3.#2*3%EB



!"#$%%"&'()*$&+CK-+;"&)2(3*L"+A"#F&$3$0G+M"#*/*$&/

C%#&%1*22%3.#"$-"#"$%#K@#6%&)*3#-3.#"$%#T*26("%&#T*22:""%%#$-8%#-#2*&%#1%3"&-0#&*0%#:3

"%1$3*0*>E#.%1:):*3)B#@$%#1*26("%&#1*22:""%%#$-)#?:.%J&-3>:3>#&%)6*3):D:0:":%)#-)#)%"J*("#*3

"$%#"*?3U)#?%D#):"%4#D("#:")#&%0-":*3)$:6#?:"$#"*?3#.%6-&"2%3")#-66%-&)#0%))#10%-&0E#.%+:3%.B#K3

6-&":1(0-&4#:"#:)#*(&#(3.%&)"-3.:3>#"$-"#.%6-&"2%3")#-1"#:3.%6%3.%3"0E#:3#"$%#)%0%1":*3#*+#)*+"?-&%B

C$:0%#%3.J()%&#:36("#:)#1&:":1-0#"*#)*+"?-&%#1$*:1%)4#%-&0E#6-&":1:6-":*3#DE#"%1$3*0*>E#-.8:)*&)#:)

%'(-00E#:26*&"-3"B#K.%-00E4#)*+"?-&%#-)#?%00#-)#$-&.?-&%#6(&1$-):3>#.%1:):*3)#?*(0.#D%#6-&"#*+#-

0*3>#"%&2#1-6:"-0#60-3#+*&#(6>&-.%)B#^3#-#D&*-.%&#D-):)4#-#2%2D%&#*+#"$%#1*26("%&#1*22:""%%

)$*(0.#D%#:38*08%.#:3#-00#.:)1()):*3)#?$%&%#"%1$3*0*>E#2:>$"#:3"%&)%1"#?:"$#1$-3>%)#:3#+:)1-0

6&*1%.(&%)B#K3):>$"#:3"*#$*?#2*.:+:1-":*3)#*&#-..:":*3)#:3#*3%#-&%-#1-3#-++%1"#-3*"$%&#-&%-#*+

*6%&-":*3#1-3#D%#:3)"&(2%3"-0#:3#-8*:.:3>#1*)"0E#2:)"-S%)4#*&#1&%-":3>#2%-3:3>+(0#%++:1:%31:%)B

F"7)G/<<'$(/,RF,'"#&,',

]*00*?:3>#):I#E%-&)#-)#-#"&%-)(&%&H1*00%1"*&#:3#_*6%.-0%#-3.#:3#/$:&0%E4#"$%#1(&&%3"#@-I

T*00%1"*&H@&%-)(&%&#D%1-2%#A&*"*3U)#+:&)"#-66*:3"%.4#&-"$%&#"$-3#%0%1"%.4#"-I#1*00%1"*&H"&%-)(&%&#:3

F-E#OWWMB#^++:1%#)"-++#:310(.%)#-#+(00J":2%#-)):)"-3"#"-I#1*00%1"*&H"&%-)(&%&#?$*#$-)#+:8%#E%-&)

%I6%&:%31%#-3.#-#+(00J":2%#"&%-)(&%&U)#-)):)"-3"#?:"$#MQ#E%-&)#*+#%I6%&:%31%#:3#"$%#*++:1%B#@$%

M[J$*(&#6%&#?%%S#1*00%1":*3)#10%&S#D%>-3#:3#F-E#OWWPB#/"-++#$-8%#:3.:8:.(-0#&%)6*3):D:0:":%)

D-)%.#*3#+*(&JE%-&#*0.#Z*D#.%)1&:6":*3)4#D("#-&%#-00#1&*))J"&-:3%.#-3.4#:3#6-&":1(0-&4#-)):)"#?:"$

1*00%1":*3)#.(&:3>#$%-8E#6-E2%3"#6%&:*.)B

@$%#*++:1%#1*00%1")#"-I%)#+*&#-66&*I:2-"%0E#Q4PWWk#&%-0#6&*6%&"E#6-&1%0)#-3.#*30E#QO#6%&)*3-0

6&*6%&"E#-11*(3")#*3#-#'(-&"%&0E#D-):)B#!&*(3.#\W#6%&1%3"#*+#"$%#6-E2%3")#-&%#&%1%:8%.#+&*2

"$:&.#6-&"E#:3)":"(":*3-0#6-E%&)#?$:1$#-00*?)#6-E2%3"#:3+*&2-":*3#"*#D%#%0%1"&*3:1-00E#(60*-.%.

"*#"$%#1*00%1"*&U)#-11*(3")#&%1%:8-D0%#)*+"?-&%B#@$%#&%2-:3:3>#6-E2%3")#-&%#&%1%:8%.#*8%&J"$%J

1*(3"%&#*&#DE#2-:0B#F*"*&#8%$:10%#%I1:)%#D:00)#"*"-0#-&*(3.#M\4WWWk#-33(-00E4#"$%#D(0S#*+#?$:1$

-&%#2-:0%.#:3#e-3(-&E#-3.#&%1%:8%.#:3#"$%#1*00%1"*&U)#*++:1%B#!D*("#O4WWWk#?-"%&#D:00)#-3.#Q\Wk

)%?%&#D:00)#-&%#2-:0%.#-3.#&%"(&3%.#"*#"$%#"*?3U)#?-"%&H)%?%&#.%6-&"2%3"#%-1$#'(-&"%&#?$:1$#"$%3

"(&3)#*8%&#&%1%:6")#"*#"$%#"&%-)(&%&B#@$%#2(3:1:6-0#0:>$"#.%6-&"2%3"#)%3.)#:")#*?3#2*3"$0E#D:00)

-3.#"(&3)J*8%&#1*00%1":*3)#"*#"$%#"&%-)(&%&B#<C-"%&#)%&8:1%)#-3.#)%6-&-"%#D:00:3>#)%&8:1%)#-&%#-0)*

6&*8:.%.#DE#"$%#C%)"#A&*"*3#C-"%&#5%6-&"2%3"#?$:1$#:)#3*"#-#"*?3#%3":"E=B

K3#8:&"(-00E#-00#&%)6%1")4#"$%#"&%-)(&%&H1*00%1"*&#-3.#$%&#)"-++#-&%#%++:1:%3"#-3.#%++%1":8%#:3

+(0+:00:3>#"$%#&%'(:):"%#.(":%)#*+#"$%#*++:1%B#!)#&%'(:&%.4#"$%#1*00%1"*&#2-:3"-:3)#-3#-11(&-"%#-3.

(6J"*J.-"%#&%1%:8-D0%#1*3"&*04#1*260%"%)#2*3"$0E#&%1*31:0:-":*3)#:3"%&3-00E#-3.#"$%3#%I"%&3-00E

?:"$#"$%#-11*(3"-3"#"*#6&*8:.%#-#&%0:-D0%#)"-"%2%3"#*+#*(")"-3.:3>#"-I%)4#%I1:)%)#-3.#1$-&>%)

*?%.#"*#"$%#"*?3B#@$%#1*00%1"*&#$-)#:260%2%3"%.#-3#%++%1":8%#6&*>&-2#"$-"#:)#'(:1S#"*#2*8%

.%0:3'(%3"#6&*6%&":%)#:3"*#"-I#":"0%#-3.#"*#"$%#"&%-)(&%&B#T&%.:"#&%6*&")#-&%#&(3#%-1$#)6&:3>#-3.



&%)%-&1$#:)#1*260%"%.#"*#1*3+:&2#0%>:":2-"%#"-I#&%+(3.)#.(%#"*#&%):.%3")B#K3#-11*&.-31%#?:"$#)"-"%

0-?4#"$%#*++:1%#&%)6*3.)#"*#&%'(%)")#+*&#2(3:1:6-0#0:%3#1%&":+:1-"%)#?:"$:3#"%3#.-E)B

5(&:3>#D:00:3>#6%&:*.)4#"$%#*++:1%#$-)#%)"-D0:)$%.#6&*1%.(&%)#"*#&%1%:8%#-3.#D-"1$#6-E2%3")

?$:1$#-&%#"$%3#6*)"%.#"*#"$%#d*:3"#)*+"?-&%B#K3#*&.%&#"*#&%.(1%#"$%#*11(&&%31%#*+#.(60:1-"%

6-E2%3")#-3.#)(D)%'(%3"#&%+(3.)4#6*)":3>#:)#1*260%"%.#D%+*&%#&%1%:6")#-&%#.%6*):"%.B#A%3%&-00E4

.%6*):")#-&%#.%0-E%.#3*#2*&%#"$-3#-#.-E#-3.#-&%#2-.%#.:&%1"0E#:3"*#"$%#"&%-)(&%&U)#1-)$#-11*(3"B

@$%#1*00%1"*&U)#"(&3*8%&4#*&#&%6*&"#"*#"$%#"&%-)(&%&#*+#1-)$#&%1%:6")4#:)#&%>(0-&0E#1*38%E%.#"*#"$%

"&%-)(&%&U)#):.%#*+#"$%#*6%&-":*3B

!2*3>#"&%-)(&%&J&%0-"%.#+(31":*3)4#"$%#*++:1%#&%1%:8%)#-)#"(&3*8%&)#-3.#%++:1:%3"0E#6&*1%))%)#-00

2*3:%)#1*00%1"%.#DE#*"$%&#"*?3#.%6-&"2%3")4#:310(.:3>#?-"%&4#)%?%&#-3.#0:>$"#.%6-&"2%3"

&%1%:6")B#@*?3#+(3.)#-&%#:38%)"%.4#.%D"#:)#2-3->%.#-3.#1-)$#+0*?#:)#2*3:"*&%.#"*#&%"-:3

)(++:1:%3"#D-0-31%)#"*#1*8%&#"*?3#*D0:>-":*3)#-)#.:&%1"%.#DE#8%3.*&#-3.#6-E&*00#?-&&-3")B#,*"$

"$%#"&%-)(&%&#-3.#"$%#-11*(3"-3"#()%#"$%#FKd#)*+"?-&%#-660:1-":*34#)*#2*3:%)#"(&3%.#*8%&#"*#"$%

"&%-)(&%&#-&%#%3"%&%.#:3"*#"$%#)*+"?-&%#*3#-#?%%S0E#D-):)#-3.#-&%#-8-:0-D0%#+*&#&%8:%?#DE#"$%

-11*(3"-3"#D%+*&%#D%:3>#6*)"%.B

@$%#"-I#1*00%1"*&H"&%-)(&%&#$-)#-#1*3"&-1"(-0#-&&-3>%2%3"#?:"$#-#5%6("E#T*00%1"*&#<l%00%E#G

7E-3=#"*#6(&)(%#2*"*&#8%$:10%#-3.#6-&S:3>#":1S%"#.%0:3'(%31:%)B#@$%#&%0-":*3)$:6#:)#.*1(2%3"%.

DE#-#*3%J6->%#)"-"%2%3"#"$-"#)%%2)#"*#)%&8%#2*&%#-)#-3#-1S3*?0%.>%2%3"#"$-3#-#.%+:3:":*3#*+

1*3"&-1"(-0#"%&2)B

1'$/--'.4"(5/.)?I@)1'25'A)1'<"(5/.#%5+)A5(%)*'+&(9)G/<<'$(/,

C%#&%1*22%3.#"$-"#"$%#"&%-)(&%&H1*00%1"*&#&%8:%?#"$%#6&%)%3"#"*?3#&%0-":*3)$:6#?:"$#"$%#"*?3U)

.%6("E#1*00%1"*&#"*#%3)(&%#1*260:-31%#?:"$#)"-"%#&%'(:&%2%3")B#b3.%&#5^7#&%>(0-":*3)4#.%6("E

1*00%1"*&)#-&%#$%0.#"*#)"-3.-&.)#-3.#&%'(:&%2%3")#&%0-":8%#"*#"$%#1()"*.:-0#1-&%#-3.#"(&3*8%&#*+

"*?3#+(3.)#<5^7#K3+*&2-":*3-0#A(:.%0:3%#7%0%-)%#[WJOM[#-" ???B.0)B)"-"%B2-B() (3.%&#KA7)=B

/6%1:+:1-00E4#.%0:3'(%3"#6-E2%3")4#:310(.:3>#+%%)#-3.#1$-&>%)#&%1%:8%.#DE#"$%#.%6("E#1*00%1"*&

2()"#D%#.%6*):"%.#:3#-#D-3S#-11*(3"#$%0.#Z*:3"0E#?:"$#"$%#"-I#1*00%1"*&4#*&#"(&3%.J*8%&

:22%.:-"%0E#"*#"$%#"*?3#"&%-)(&%&B#@$%#.%6("E#1*00%1"*&#&%1%:8%)#+%%)#:3#"$%#+:&)"#:3)"-31%#DE#?-E

*+#-#1$%1S#.&-?3#*3#"$%#-11*(3"#-3.#1*J):>3%.#DE#D*"$#6-&":%)B#C$%&%#1*00%1":*3)#-&%#"(&3%.

*8%&#"*#"$%#"*?3#"&%-)(&%&4#"$%#.%6("E#1*00%1"*&#:)#6-:.#"$&*(>$#"$%#?-&&-3"#6&*1%))B#K3#-3E#%8%3"4

"$%#.%6("E#1*00%1"*&#:)#&%'(:&%.#"*#2-S%#+&%'(%3"#"(&3*8%&)#-3.#.%"-:0%.#&%6*&")#"*#"$%#"*?34#-)

?%00#-)#1*3+*&2#"*#*"$%&#&%'(:&%2%3")B#]*&#:3)"-31%4#"$%#"-I#1*00%1"*&#)$*(0.#-0)*#8%&:+E#"$-"

:3"%&%)"#6-E2%3")#1*3":3(%#"*#-11&(%#*3#.%0:3'(%3"#-11*(3")#-+"%&#"$%E#$-8%#D%%3#m2-&S%.m#-"#"$%

&%>:)"&E#*+#.%%.)B

1'$/--'.4"(5/.)?S@)G/.#54',)")D/$TQ/7)A5(%)F/A.)G/<<'$(/,

C%#&%1*22%3.#"$-"#:+#"$%#"*?3#%I6-3.)#"$%#"-I#1*00%1"*&U)#&%)6*3):D:0:":%)#"*#"$*)%#*+#-#"*?3

1*00%1"*&4#"$%3#:"#)$*(0.#1*3):.%&#%3>->:3>#-#0*1SD*I#)%&8:1%B#!#6&:2-&E#&%-)*3#+*&#%)"-D0:)$:3>#-

"*?3#1*00%1"*&#6*):":*3#:)#"*#-8*:.#"$%#6&%)%3"#1:&1(2)"-31%#:3#A&*"*3#?$%&%#"$%#?-"%&4#)%?%&

-3.#2(3:1:6-0#0:>$"#.%6-&"2%3")#1*22:"4#"$%3#-0)*#1*00%1"#6-E2%3")#+*&#1$-&>%)B#/%6-&-":3>#"$%

http://www.dls.state.ma.us/


"?*#+(31":*3)#1&%-"%)#-#1$%1S#-3.#D-0-31%#?$%&%#:"#.*%)39"#3*?#%I:)"B#!"#"$%#)-2%#":2%4#"$%

8*0(2%#*+#?*&S#?*(0.#:31&%-)%#:3#"$%#1*00%1"*&U)#*++:1%B#K"#?*(0.#D%#&%1%:8%#6-E2%3")#+*&#?-"%&4

)%?%&#-3.#2(3:1:6-0#0:>$"#1$-&>%)#:3#-..:":*3#"*#"-I#-3.#%I1:)%#6-E2%3")B

@*#*++)%"#"$:)#:31&%-)%#:3#8*0(2%4#"$%#"*?3#2:>$"#1*3):.%&#%3>->:3>#-#0*1SD*I#)%&8:1%B#b3.%&#-

0*1SD*I#)E)"%24#&%):.%3")#?*(0.#&%1%:8%#&%"(&3#%38%0*6%)#?:"$#"$%#6-&":1(0-&#D:00#.:&%1":3>

6-E2%3"#"*#-#6*)"#*++:1%#D*I#3(2D%&#?$%&%#"$%#0*1SD*I#)%&8:1%#:)#0*1-"%.B#@$%#%38%0*6%)#?*(0.

D%#*6%3%.4#6-E2%3")#?*(0.#D%#6&*1%))%.4#.%6*):"%.#-3.#-11*(3"%.#+*&#:3#-#.-:0E#&%6*&"#"*#"$%

1*00%1"*&B#,%1-()%#"$%#&%6*&"#:)#"E6:1-00E#:3#%0%1"&*3:1#+*&24#"$%#6-E2%3"#:3+*&2-":*3#1-3#D%

(60*-.%.#:3"*#"$%#d*:3"#)*+"?-&%#-("*2-":1-00EB#@$%#1$-&>%#+*&#"$%#)%&8:1%#:)#()(-00E#*++J)%"#DE

"$%#8-0(%#*+#)"-++#":2%#?$:1$#:)#+&%%.J(6B

E##'##/,#

b3.%&#"$%#A&*"*3#DEJ0-?)4#"$&%%#2%2D%&)#-&%#%0%1"%.#"*#-#6-&"J":2%#D*-&.#*+#-))%))*&)4#+*&

)"->>%&%.4#"$&%%JE%-&#"%&2)B#!"#6&%)%3"4#*3%#2%2D%&#$-)#M[#E%-&)#*3#"$%#D*-&.#?$:0%#"$%

&%2-:3:3>#"?*#2%2D%&)#$-8%#"?*#-3.#"$&%%#E%-&)4#&%)6%1":8%0EB#@$%#1(&&%3"#-)):)"-3"#-))%))*&

$-)#$%0.#"$%#6*):":*3#+*&#"?*#E%-&)#-+"%&#$-8:3>#)%&8%.#:3#-#):2:0-&#6*):":*3#:3#"$%#"*?3#*+

T-&0:)0%#+*&#%:>$"#E%-&)B#/$%#+(31":*3)#-)#"$%#+(00J":2%#.%6-&"2%3"#$%-.4#.:&%1")#"$%#.-EJ"*J.-E

-1":8:":%)#*+#"$%#*++:1%#-3.#:)#-11*(3"-D0%#"*#"$%#D*-&.#*+#-))%))*&)B#@?*#)"-++#2%2D%&)#-&%#(3.%&

"$%#-("$*&:"E#*+#"$%#D*-&.#*+#)%0%1"2%3B#!#PQJ$*(&#6%&#?%%S#10%&S#-3.#-3#MVJ$*(&#6%&#?%%S#10%&S

-&&:8%.#+&*2#"$%#6&:8-"%#)%1"*&#"*#?*&S#:3#"$%#*++:1%#"?*#?%%S)#-6-&"#-D*("#MQ#2*3"$)#->*B

c%:"$%&#$-.#6&:*&#2(3:1:6-0#%I6%&:%31%B#X-1$#:)#1&*))#"&-:3%.#-3.#-0)*#$-)#:3.:8:.(-0

&%)6*3):D:0:"E#"*#1*260%"%#&%>(0-&#*++:1%#"-)S)B#,*"$#$-8%#1*260%"%.#"$%#5^7#-))%))*&9)#MWM

"&-:3:3>#1*(&)%B

@$%#8*0(2%#*+#-1":8:"E#+*&#A&*"*3#-))%))*&)#:38*08%)#Q4PWW! "*"-0#6&*6%&"E#-11*(3")B#^+#"$%

"*?39)#"*"-0#-))%))%.#8-0(%#:3#]fWP4#-66&*I:2-"%0E#[\#6%&1%3"#?-)#-""&:D("-D0%#"*#&%):.%3":-0

6&*6%&":%)#-3.#\#6%&1%3"#"*#1*22%&1:-04#:3.()"&:-0#-3.#6%&)*3-0#6&*6%&"EB#7%-0#%)"-"%#"&-3)-1":*3)

"E6:1-00E#&-3>%#D%"?%%3#P\WJQWW#)-0%)#6%&#E%-&#-3.#D(:0.:3>#6%&2:")#-8%&->%#QWW#-33(-00EB#@$%

!))%))*&U)#*++:1%#1*22:")#-66&*I:2-"%0E#M\4WWW#2*"*&#8%$:10%#%I1:)%#D:00)#-33(-00E#-3.

6&*1%))%)#-00#-D-"%2%3"#-3.#%I%26":*3#-660:1-":*3)B

!)#&%'(:&%.4#"$%#-))%))*&)U#*++:1%#1*260%"%)#"$%#?*&S#3%1%))-&E#"*#8-0(%#-00#"$%#"*?3U)#&%-0#-3.

6%&)*3-0#6&*6%&"E#-3.#-)):>3#"$%#"-I#*D0:>-":*3#*+#6&*6%&"E#*?3%&)B#K"#>%3%&-"%)#"$%#6&*6%&"E#"-I

-3.#2*"*&#8%$:10%#1*22:"2%3")#"*#-00*?#":2%0E#D:00:3>B#@*#%3)(&%#"$-"#&%):.%3")#-&%#"-I%.

%'(:"-D0E#-3.#-11(&-"%0E#6&*6%&":%)#-&%#1*3":3(-00E#:3)6%1"%.B#^++:1%#)"-++#(6.-"%#6&*6%&"E

&%1*&.)#-3.#"*?3#2-6)4#-3.#"&-1S#%I%26":*3)#-3.#-D-"%2%3")#"$-"#-&%#:))(%.B#@$%#-))%))*&)

%)":2-"%#3%?#>&*?"$4#&%1*22%3.#"$%#-33(-0#*8%&0-E4#-3.#6&*8:.%#*"$%&#-))%))%.#8-0(%

:3+*&2-":*3#+*&#()%#:3#"$%#7%1-6#/$%%"#?$:1$#:)#)(D2:""%.#"*#5^7#"*#&%1%:8%#-66&*8-0#*+#"$%

0*1-0#"-I#&-"%B

@$%#*++:1%#(":0:R%)#d-"&:*"#-66&-:)-0#)*+"?-&%#"*#2-:3"-:3#6&*6%&"E#&%1*&.)#-3.#$-)#-#1*3"&-1"#?:"$

"$%#1*26-3E#"*#6%&+*&2#-#+(00#&-3>%#*+#)%&8:1%)B#_*?%8%&4#-))%)):3>#.%6-&"2%3"#)"-++#-&%



1*260%":3>#-3#:31&%-):3>#3(2D%&#*+#8-0(-":*3#&%0-"%.#"-)S)#:3J$*()%B#@*#-)):)"#d-"&:*"#:3)6%1"*&)4

"$%#*++:1%#1*00%1")#D(:0.:3>#6%&2:"#:3+*&2-":*3#+&*2#-#)$-&%.#.&:8%#?:"$#"$%#D(:0.:3>#.%6-&"2%3"

-3.#6(00)#1*&&%)6*3.:3>#+:%0.#1-&.)#+&*2#:")#+:0%)#+*&#()%#.(&:3>#6&*6%&"E#8:):")B#@$%#-)):)"-3"

-))%))*&#:3)6%1")#3%?#1*3)"&(1":*3#6&*6%&":%)#-3.#)"-++#S%EJ%3"%&)#.-"-#+&*2#-00#:3)6%1":*3)#:3"*

"$%#)*+"?-&%#)E)"%2B#@*#1*260:2%3"#:3+*&2-":*3#1*00%1"%.#DE#d-"&:*"4#"$%#-)):)"-31%#-))%))*&#-0)*

&%"(&3)#"*#1%&"-:3#6&*6%&":%)#?$%3#-3#*11(6-31E#6%&2:"#:)#:))(%.B

@$%#*++:1%#)%3.)#*("#)-0%#'(%)":*33-:&%)#"*#-00#3%?#6&*6%&"E#*?3%&)#-3.#"$%#-)):)"-3"#-))%))*&

1*3.(1")#.&:8%JDE#:3)6%1":*3)#E%-&J&*(3.B#K3"%&:2#6&*6%&"E#8-0(%#-.Z()"2%3")4#-)#?%00#-)#3%?

>&*?"$#%)":2-"%)#?%&%#1*260%"%.#:3J$*()%#+*&#"$%#+:&)"#":2%#+*&#]fWP#?:"$#"$%#:3"%3"#"*#1*3":3(%

"$%#6&-1":1%#:3#"$%#+("(&%B#5-"-#1*00%1"%.#.(&:3>#"$%)%#:3)6%1":*3)#?:00#-0)*#D%#%I6-3.%.#)*#"$-"

"$%E#2:>$"#D%#1*(3"%.#"*?-&.#"$%#1*260%":*3#*+#"$%#"*?39)#1E10:1-0#:3)6%1":*3#6&*>&-2B#@$%#0-)"

+(00#1E10:1-0#:3)6%1":*3#?-)#1*260%"%.#:3#OWWO#DE#d-"&:*"B#b3.%&#:")#1(&&%3"#"$&%%JE%-&4#iOW4WWW

6%&#E%-&#1*3"&-1"4#d-"&:*"#:)#-0)*#*D0:>-"%.#"*#1*3.(1"#-#"*?3J?:.%#&%8-0(-":*3#+*&#]fW\B

_*?%8%&4#"$%&%#:)#.:)1()):*3#?$%"$%&#"*#D&:3>#"$:)#+(31":*3#:3J$*()%#-)#?%00#-+"%&#]fW\B

^8%&-00#-3.#.%)6:"%#"$%#0-1S#*+#2(3:1:6-0#%I6%&:%31%4#"$%#-))%)):3>#*++:1%#)"-++#(3.%&)"-3.#*++:1%

+(31":*3)#-3.#1-&&E#*("#"$%:&#.(":%)#?%00B#@$%#-)):)"-3"#-))%))*&#-66%-&)#"*#$-8%#"$%#S3*?0%.>%4

.&-?3#+&*2#6&:*&#%I6%&:%31%4#"*#"-S%#*3#&%)6*3):D:0:":%)#"$-"#-&%#1(&&%3"0E#1*3"&-1"%.J*("B#@$:)#:)

-#+&%'(%3"#"&%3.#-2*3>#1*22(3:":%)#?:"$#6&*+%)):*3-04#.-EJ"*J.-E#-.2:3:)"&-"*&)#-3.#-#6*):":8%

.:&%1":*3#+*&#"$%#-))%)):3>#*++:1%B#K3#"$:)#1*3"%I"4#?%#*++%&#"$%#+*00*?:3>#&%1*22%3.-":*3)B

1'$/--'.4"(5/.)?J@)*5#$/.(5.&')!"5.('.".$')/0)!".&"<)1'$/,4

C%#&%1*22%3.#"$-"#"$%#-)):)"-3"#-))%))*&#1*38%&"#$%&#2-3(-0#&%1*&.)#"*#-3#XI1%0#)6&%-.)$%%"B

@$%#-)):)"-3"#-))%))*&#1(&&%3"0E#2-:3"-:3)#-#2-3(-0#&%1*&.#*+#:3+*&2-":*3#&%0-":3>#"*#-D-"%2%3")4

3%?#>&*?"$4#%"1B#/$%#2-S%)#-#6%&)(-):8%#-&>(2%3"#-D*("#"$%#6&-1":1-0#%8%&E#.-E#8-0(%#*+#"$%

:3+*&2-":*3B#C%#&%1*22%3.#"$-"#)$%#.(60:1-"%#"$%#&%1*&.#*3#-3#XI1%0#)6&%-.)$%%"#)*#"$-"#:"#:)

%0%1"&*3:1-00E#)"*&%.#-3.#:22%.:-"%0E#-8-:0-D0%#"*#*"$%&#2%2D%&)#*+#"$%#)"-++B

1'$/--'.4"(5/.)?M@)D5-5()*''4#)8'.()(/);&(#54')6.>5.'',5.>)=5,-U

G/.#54',)")1'$/,4)*5#+/#5(5/.)+,/>,"-

C%#&%1*22%3.#"$-"#*30E#.%%.)#:38*08:3>#0*"#)60:")#D%#)%3"#"*#"$%#*("):.%#%3>:3%%&:3>#+:&2#-3.

"$-"#"$%#*++:1%#.%"%&2:3%#?$%"$%&#-#&%1*&.#.:)6*):":*3#6&*>&-2#:)#?-&&-3"%.B#C$%3#"$%#-))%))*&)U

*++:1%#&%1%:8%)#.%%.)#+&*2#"$%#&%>:)"&E#%-1$#2*3"$4#)"-++#-&%#'(:1S#"*#(6.-"%#6&*6%&"E#1-&.)#?:"$

3%?#*?3%&#:3+*&2-":*3B#@$%#.%%.)#-&%#"$%3#-11(2(0-"%.#-3.4#*31%#-#E%-&4#-00#-&%#+*&?-&.%.#"*

T-&"*>&-6$:1)4#"$%#"*?3U)#%3>:3%%&:3>#+:&2B#C%#)(>>%)"#"$-"#*30E#.%%.)#"$-"#:38*08%#0*"#)60:")#-3.

1*&&%)6*3.:3>#2-6#(6.-"%)#D%#)%3"#"*#"$%#*("):.%#%3>:3%%&:3>#+:&2B

@$%#*++:1%#-0)*#&%"-:3)#1*6:%)#*+#.%%.)#.-":3>#D-1S#"*#M[aQB#/"-"%#&(0%)#*3#"$%#.:)6*):":*3#*+

6(D0:1#&%1*&.)#-00*?)#"$%#.%)"&(1":*3#*+#.%%.)#-3.#.%%.#-D)"&-1")#m-+"%&#()%m#-3.#(6*3#6%&2:)):*3

*+#"$%#)(6%&8:)*&#*+#6(D0:1#&%1*&.)B#@$%#-))%))*&)#)$*(0.#1*3):.%&#"$%#6(&6*)%#-3.#3%%.#"*#&%"-:3

.%%.)4#$*?#+&%'(%3"0E#"$%#&%1*&.)#-11%))%.4#"$%#-2*(3"#*+#)6-1%#"$%E#1*3)(2%4#-)#?%00#-)#*"$%&

+-1"*&)#"*#.%"%&2:3%#?$%"$%&#&%"%3":*3#:)#Z()":+:%.B



1'$/--'.4"(5/.)?V@)8'.4)E44,'##)".4)!"+RD/()G%".>'#)(/)G/<<'$(/,

C%#&%1*22%3.#"$-"#"$%#-))%))*&)U#*++:1%#&%>(0-&0E#:3+*&2#"$%#1*00%1"*&#*+#1$-3>%)#:3#6&*6%&"E

*?3%&#:3+*&2-":*3#-3.#2-6#-3.#0*"#.%):>3-":*3)B#K"#:)#*(&#(3.%&)"-3.:3>#"$-"#"$%#d-"&:*"#)*+"?-&%

$-)#"$%#1-6-D:0:"E#"*#>%3%&-"%#-#&%6*&"#*+#1$-3>%)#:3#6&*6%&"E#:3+*&2-":*3#%3"%&%.#*8%&#-#)6%1:+:%.

6%&:*.B#@$:)#*&#-#):2:0-&#&%6*&"#?*(0.#D%#*+#8-0(%#"*#"$%#1*00%1"*&#"*#:3)(&%#"$-"#6-E2%3")

&%1%:8%.#-&%#6*)"%.#"*#"$%#1*&&%1"#*?3%&#-11*(3"B

1'$/--'.4"(5/.)?W@)67+".4)B&5<45.>):',-5()3.#+'$(5/.#

C%#&%1*22%3.#"$-"#D(:0.:3>#6%&2:"#:3)6%1":*3)#D%#%I6-3.%.#"*#D%#1*(3"%.#"*?-&.#"$%#1E10:1-0

:3)6%1":*3#6&*>&-2B#@*#%3)(&%#"$-"#-00#"*?3#6&*6%&"E#&%1*&.)#-&%#(6.-"%.#-"#0%-)"#%8%&E#"%3#E%-&)4

-))%))*&)#:3)6%1"#-3.#2%-)(&%#"$%#:26&*8%2%3")#*3#%-1$#6-&1%0#*+#0-3.#?:"$:3#"$%#"*?3B

@$&*(>$#"$%#1*(&)%#*+#"$%#E%-&4#)-0%#6&*6%&":%)#-3.#"$*)%#)(DZ%1"#"*#D(:0.:3>#6%&2:")#-&%#-0)*

:3)6%1"%.B#@*#-8*:.#2(0":60%#8:):")#-3.#"*#-.8-31%#"$%#1E10:1-0#:3)6%1":*3#6&*>&-24#?%

&%1*22%3.#"$-"#"$%#D(:0.:3>#6%&2:"#:3)6%1":*34#:3#6-&":1(0-&4#:310(.%#"$%#%3":&%#6&*6%&"E#-3.#-

2%-)(&%2%3"#*+#*3J):"%#:26&*8%2%3")B

1'$/--'.4"(5/.)?O@)3.$,'"#')8("00)F,"5.5.>)/.):"(,5/()8/0(A",'

C%#&%1*22%3.#"$-"#"$%#"*?3#1*3":3(%#"*#1*22:"#&%)*(&1%)#"*#:31&%-)%#-))%))*&)U#)"-++#"&-:3:3>

*3#d-"&:*"B#@$%#"&%3.#-2*3>#F-))-1$()%"")#-))%))*&)U#*++:1%)#:)#"*?-&.#2*&%#6&*+%)):*3-0:R%.

)"-++#-3.#"$%#1*260%":*3#*+#"-)S)#:3J$*()%B#@$*)%#)-2%#.:)1()):*3)#-&%#"-S:3>#60-1%#-2*3>

A&*"*3U)#,*-&.#*+#!))%))*&)#-3.#-)):)"-3"#-))%))*&B#K3#"$:)#:3)"-31%4#"$%#-)):)"-3"#-))%))*&#$-)

6&:*&#%I6%&:%31%#1*260%":3>#)*2%#*+#"$%#?*&S#3*?#1*3"&-1"%.#*("#"*#d-"&:*"B#_*?%8%&4#"$%

6&*)6%1")#*+#)(11%))#:3#D&:3>:3>#-..:":*3-0#?*&S#:3J$*()%#2-E#:31&%-)%#)(D)"-3":-00E4#:+#"$%

-)):)"-3"#-))%))*&#-3.#)"-++#&%1%:8%.#2*&%#"&-:3:3>#*3#"$%#d-"&:*"#)*+"?-&%B

1'$/--'.4"(5/.)HX@)1'("5.)G/+5'#)/0)1'$'5+(#

C%#&%1*22%3.#"$-"#"$%#-))%))*&)U#*++:1%#&%"-:3#1*6:%)#*+#&%1%:6")#>:8%3#"*#&%):.%3")#+*&#1-)$

&%1%:8%.B#C$%3#"$%#-))%))*&)U#*++:1%#&%1%:8%)#1-)$#6-E2%3")4#"E6:1-00E#:3#)2-00#-2*(3")4#+*&

1*6:%)#*+#2-6)4#+:%0.#1-&.)4#.%%.)4#%"1B4#-#&%1%:6"#:)#>:8%3#"*#"$%#6(&1$-)%&B#@$%#1-)$#:)#60-1%.#:3#-

1-)$#D*I4#D("#3*#&%1%:6"#*&#*"$%&#-11*(3":3>#*+#"$%#6-E2%3"#:)#:310(.%.B#K"U)#*(&#(3.%&)"-3.:3>

"$-"#i\W4#iMWW#*&#-)#2(1$#-)#iOWW#1-3#-11(2(0-"%#:3#"$%#0*1S#D*IB#A:8%3#"$%)%#-2*(3")4#"$%#()%

*+#-#&%1%:6"#6-.4#?:"$#-#1-&D*3#*&#*"$%&#1*6E#2%1$-3:)24#?*(0.#D%#?*&"$?$:0%#"*#6&*8:.%#-

1$%1S#-3.#D-0-31%#*3#-2*(3")#1*00%1"%.#-3.#"*#6&*8:.%#6&*"%1":*3#+*&#"$%#-))%))*&)U#)"-++B#b3.%&

-3E#1:&1(2)"-31%4#"(&3*8%&#*+#1-)$#"*#"$%#"&%-)(&%&#)$*(0.#*11(&#-"#0%-)"#?%%S0E4#-3.#"$%

"&%-)(&%&U)#-1S3*?0%.>%2%3"#*+#1-)$#&%1%:8%.#)$*(0.#D%#&%1*31:0%.#->-:3)"#"$%#*++:1%#1*6:%)#*+

1()"*2%&#&%1%:6")#+*&#"$%#)-2%#":2%#6%&:*.B

E$$/&.(".(



@$%#6&%)%3"#"*?3#-11*(3"-3"#%3"%&%.#"$%#A&*"*3#6*):":*3#:3#c*8%2D%&#OWWO#-+"%&#$-8:3>

6&%8:*()0E#)%&8%.#-)#1$:%+#+:3-31:-0#*++:1%&#:3#-3#%I"%3.%.#1-&%#+-1:0:"E#+*&#1$:0.&%3#B#/$%#:)#-0)*#-

+*&2%&#2%2D%&#*+#"$%#A&*"*3#]:3-31%#T*22:""%%B#/$%#:)#-)):)"%.#DE#-#O\J$*(&#-)):)"-3"#"*?3

-11*(3"-3"#?:"$#):I#E%-&)#*+#%I6%&:%31%#:3#"$%#*++:1%B

@$%#"*?3#-11*(3"-3"#$-)#8%&E#)6%1:+:1#)"-"("*&E#&%)6*3):D:0:":%)#:3#"$%#*8%&):>$"#*+#"*?3

+:3-31%)B#K3#8:&"(-00E#-00#&%)6%1")4#"$%#-11*(3"-3"#-3.#-)):)"-3"#"*?3#-11*(3"-3"#-&%#.:0:>%3"#-3.

)(11%))+(0#:3#+(0+:00:3>#"$%#&%'(:):"%#"-)S)#*+#"$%#*++:1%#:3#-#":2%0E#+-)$:*3B

K3#-0"%&3-":3>#?%%S)4#8%3.%&#-3.#6-E&*00#?-&&-3"#-&%#6&%6-&%.#-3.#1*3+:&2-":*3#:)#1*260%"%.#"$-"

2*3%E#:)#-8-:0-D0%#"*#2-S%#6-E2%3")4#"$-"#"$%#6(&6*)%#*+#-3#%I6%3.:"(&%#:)#?:"$:3#"$%#:3"%3"#*+

"$%#-66&*6&:-":*3#-11*(3"#"*#D%#1$-&>%.#-3.#"$-"#3*#+&-(.#:)#%8:.%3"B#@$%#*++:1%#2-:3"-:3)#-3#(6J

"*J.-"%#-3.#-11(&-"%#>%3%&-0#0%.>%&#"*>%"$%&#?:"$#)(D):.:-&E#0%.>%&)#"*#1&%-"%#-#6-6%&#"&-:0#*+

2(3:1:6-0#&%1%:6")#-3.#%I6%3.:"(&%)B#K3#A&*"*34#"$%&%#:)#"$%#-..%.#&%)6*3):D:0:"E#*+#*8%&)%%:3>

8-&:*()#-1":8:":%)#*+#"$%#?-"%&#-3.#)%?%&#%3"%&6&:)%#+(3.)4#-3.#"$%#A&*"*3#2(3:1:6-0#0:>$"

.%6-&"2%3"4#-)#?%00#-)#iMM#2:00:*3#:3#"&()"#+(3.)B

@$%#-11*(3"-3"#&%1*31:0%)#1-)$#-3.#&%1%:8-D0%)#?:"$#"$%#"&%-)(&%&H1*00%1"*&#*3#-#2*3"$0E#D-):)B

/$%#2-:3"-:3)#-#0*>#*+#"*?3#.%D"4#-3.#&%1*31:0%)#$%&#&%1*&.#?:"$#"$%#"&%-)(&%&U)#.%D"#)1$%.(0%#-"

0%-)"#*31%#%-1$#E%-&B#@$%#*++:1%#6&*.(1%)#-3#%I6%3.:"(&%#&%6*&"#%8%&E#2*3"$#-3.#"&-1S)#"$%

"*?3U)#0:-D:0:"E#+*&#-11&(%.#%260*E%%#(3()%.#):1S#0%-8%#-3.#8-1-":*3#":2%B#@$%#!11*(3"-3"#)"-"%)

"$-"#)$%#$-)#1()"*.E#*+#-00#"*?3#1*3"&-1")#-3.#>&-3")4#-)#&%'(:&%.B#!3.4#5^7#&%1*&.)#:3.:1-"%#"$-"

"$%#-11*(3"-3"#:)#":2%0E#:3#"$%#6&%6-&-":*3#-3.#)(D2:)):*3#*+#"$%#"*?3U)#,-0-31%#/$%%"#-"#E%-&J

%3.#-3.#:")#/1$%.(0%#!#DE#^1"*D%&#PMB#]:3-00E4#)$%#+(0+:00)#$%&#-#&*0%4#"*>%"$%&#?:"$#"$%#-))%))*&)

-3.#"*?3#10%&S#:3#"$%#6&%6-&-":*3#*+#"$%#"*?3U)#@-I#7%1-6#/$%%"B

K"#:)#*(&#(3.%&)"-3.:3>#"$-"#?*&S:3>#?:"$#"$%#1*26("%&#1*22:""%%4#):>3:+:1-3"#6&*>&%))#$-)#D%%3

2-.%#:3#&-:):3>#"$%#0%8%0#*+#"%1$3*0*>E#:3#"$%#*++:1%B#!)#-#&%)(0"4#D%>:33:3>#:3#e(0E#OWWP4#"$%

"*?3U)#D**S)#<>%3%&-0#0%.>%&=#?%&%#1*38%&"%.#+&*2#-#2-3(-0#)E)"%2#"*#"$%#FKd#)*+"?-&%B#XI1%0

)6&%-.)$%%")#-&%#2*&%#+&%'(%3"0E#()%.#:3#"$%#6-E&*00#6&%6-&-":*3#6&*1%))4#"*#6&*.(1%#"&:-0

D-0-31%)4#-3.#*"$%&#&%6*&")B

_*?%8%&4#"%1$3*0*>E#:))(%)#-&%#6&:2-&E#-2*3>#"$*)%#"$-"#?-&&-3"#-""%3":*3#:3#"$%#-11*(3"-3"U)

*++:1%#"*>%"$%&#?:"$#6%&)*33%0#-3.#6-E&*00#2-""%&)B#^(&#&%1*22%3.-":*3)#1*31%&3:3>#6%&)*33%0

6&-1":1%)#-&%#:310(.%.#%-&0:%&#:3#"$%#^8%&-00#]:3-31:-0#F-3->%2%3"#)%1":*3#*+#"$:)#&%6*&"B#_%&%4

?%#.%8*"%#>&%-"%&#-""%3":*3#"*#"%1$3*0*>E#-3.#6-E&*00#:))(%)B

!"#$%%"&'()*$&+KC-+!"7*"8+@==*#"+A"#F&$3$0G



C%#&%1*22%3.#"$%#-#6&:*&:"E#D%#60-1%.#*3#&%8:%?:3>#"$%#()%#*+#"%1$3*0*>E#:3#&%0-":*3#"*#"$%

6-E&*00#6&*1%))B#,%"?%%3#"$%#":2%#%260*E%%#":2%)$%%")#-&%#&%1%:8%.#:3#"$%#-11*(3"-3"U)#*++:1%

-3.#"$%#6-E&*00#?-&&-3"#:)#-66&*8%.#DE#"$%#)%0%1"2%34#"$%#)-2%#.-"-#:)#)%6-&-"%0E#%3"%&%.#+:8%

":2%)#:3#"$&%%#.:++%&%3"#)*+"?-&%#-660:1-":*3)B#@:2%#)$%%"#.-"-#:)#%3"%&%.#:3"*#-3#XI1%0

)6&%-.)$%%"#DE#:3.:8:.(-04#:3"*#-3#XI1%0#)6&%-.)$%%"#DE#-11*(3"4#:3"*#"$%#-11*(3"-3"U)#FKd

)*+"?-&%4#:3"*#-3#XI1%0#)6&%-.)$%%"#+*&#"$%#6(&6*)%)#*+#"&-1S:3>#):1S#0%-8%#-3.#8-1-":*3#":2%4#-3.

:3#"$%#_-&6%&U)#6-E&*00#)*+"?-&%#DE#-#"&%-)(&%&U)#*++:1%#10%&SB

d-&"#*+#"$:)#&%.(3.-31E#:)#1-()%.#DE#"$%#%-&3%.J":2%#&(0%)#?$:1$#>&-3"#-#+(00#.-E#*++#+*&#%-1$

%260*E%%#?$%3#$%#*&#)$%#1*260%"%)#[W#.-E)#*+#?*&S#?:"$*("#"-S:3>#-#):1S#.-E#*&#(3-66&*8%.

8-1-":*3#.-EB#!)#D%)"#?%#(3.%&)"-3.#:"4#"$%#:3-D:0:"E#*+#"$%#_-&6%&U)#6-E&*00#-660:1-":*3#"*

-11*(3"#+*&#%-&3%.#":2%#6&%8%3")#"$%#)*+"?-&%#+&*2#"&-1S:3>#1*26%3)-"%.#):1S#0%-8%#-3.

8-1-":*3#":2%B#@$:)#.%+:1:%31E#6&%8%3")#"$%#:310():*3#*+#.%"-:0%.#:3+*&2-":*3#+*&#"$%#D%3%+:"#*+

%260*E%%)#*3#6-E#)"(D)4#-3.#+*&1%)#"$%#-)):)"-3"#"*?3#-11*(3"-3"#"*#2-:3"-:3#.(60:1-"%#&%1*&.)B

@$%#2-""%&#*+#-11*(3":3>#+*&#%260*E%%U)#):1S#0%-8%#-3.#8-1-":*3#":2%#:)#+(&"$%&#1*260:1-"%.#DE

"$%#0:2:"%.#:3+*&2-":*3#&%1%:8%.#+&*2#.%6-&"2%3")4#6-&":1(0-&0E#"$%#6*0:1%#.%6-&"2%3"B

K3.:8:.(-04#):>3%.#":2%)$%%")#-&%#3*"#6&%)%3"%.#"*#"$%#-11*(3"-3"U)#*++:1%4#-3.#.%"-:0#:)#3*"

6&*8:.%.B#K3)"%-.4#)(22-&E#)$%%")#-&%#&%1%:8%.#?$:1$#$-8%#D%%3#6&%6-&%.#-"#"$%#.%6-&"2%3"

$%-.#0%8%0B

@$%&%+*&%4#?%#&%1*22%3.#"$%#"*?3L

M=#%8-0(-"%#"$%#1*)"#-3.#D%3%+:")#-))*1:-"%.#?:"$#"$%#_-&6%&U)#6-E&*00#)%&8:1%#1*26-&%.#"*

*"$%&#-0"%&3-":8%)4#6-&":1(0-&0E#-)#"$%E#&%0-"%#"*#"&-1S:3>#%-&3%.#":2%4#):1S#0%-8%#-3.

8-1-":*3#":2%B#K+#"$%#%-&3%.#":2%#:))(%#:)#-#1$-00%3>%#"*#-00#6-E&*00#)*+"?-&%4#"$%#"*?3

)$*(0.#1*3):.%&#3%>*":-":3>#-#)*+"?-&%J1*26-":D0%#-0"%&3-":8%#(3.%&#1*00%1":8%#D-&>-:3:3>

->&%%2%3")N

O=#(3.%&)"-3.#"$%#)"-"("*&E#&%'(:&%2%3")#-3.#%260*E%%#*D0:>-":*3)#&%0-":8%#"*#"$%

)(D2:)):*3#*+#":2%#)$%%")4#-3.#.%8:)%#-#)"-3.-&.:R%.#6&*1%))#%'(-00E#-660:1-D0%#"*#-00

.%6-&"2%3")N

P=#%I60*&%#"$%#1*)"#*+#"$%#FKd#6-E&*00#2*.(0%#-3.#"$%#:260:1-":*3)#*+#-#6*)):D0%#"*?3J

?:.%#:260%2%3"-":*3N

Q=#>%3%&-00E#%I-2:3%#?-E)#"$-"#.-"-#1-3#D%#:26*&"%.#-3.#%I6*&"%.#D%"?%%3#"$%#FKd

)*+"?-&%#-3.#XI1%04#?:"$#"$%#>*-0#*+#&%.(1:3>#&%.(3.-3"#.-"-#%3"&EB

1'$/--'.4"(5/.)HH@)*'2'</+)")1'$,'"(5/.)*'+",(-'.()G"#%)=</A)B&4>'(

C%#&%1*22%3.#"$-"#"$%#-11*(3"-3"#?*&S#?:"$#"$%#2-3->%&#*+#"$%#&%1&%-":*3#.%6-&"2%3"#"*

.%8%0*6#-3#-33(-0#1-)$#+0*?#D(.>%"B#K3#&%)6*3)%#"*#.%+:1:"#6&*D0%2)4#"$%#%I6%3.:"(&%)#*+#"$%

&%1&%-":*3#6&*>&-2#$-8%#D%%3#:31*&6*&-"%.#:3"*#"$%#"*?3U)#0:3%J:"%2#D(.>%"#+&*#]fW\B#K3#"$%#0*3>

"%&24#$*?%8%&4#-00#*&#2*)"#*+#"$%#6&*>&-2#*6%&-"%)#D%)"#-)#-#&%8*08:3>#+(3.#(3.%&#FA;#T$B#QQ4



/%1#\P5#*&#/%1#\PXnB#!3":1:6-":3>#-#&%"(&3#"*#&%8*08:3>#+(3.#-&&-3>%2%3"#:3#"$%#+("(&%4#?%

)(>>%)"#"$%#-11*(3"-3"#?*&S#?:"$#"$%#&%1&%-":*3-0#6&*>&-2#.:&%1"*&#"*#%)"-D0:)$#-#1-)$#+0*?

2*.%0B#K3#.*:3>#)*4#-#10%-&#6:1"(&%#*+#2*3"$J"*J2*3"$#&%8%3(%#-3.#%I6%3.:"(&%)#1-3#D%#)%%3#-3.

60-33%.#+*&#"*#-8*:.#"$%#*11(&&%31%#*+#.%+:1:")B

1'$/--'.4"(5/.)HI@)E44)*'("5<)(/):"9,/<<)K",,".(

C%#&%1*22%3.#"$-"#"$%#"*?3#-11*(3"-3"#0:)"#-00#%260*E%%)#)%6-&-"%0E#:3#"$%#6-E&*00#?-&&-3"#?:"$

>&*))#)-0-&E#-2*(3")#"*#D%#6-:.B#C$%"$%&#:31*&6*&-"%.#:3"*#"$%#?-&&-3"#*&#-""-1$%.#-)#D-1SJ(6

.*1(2%3"-":*34#6-E&*00#.%"-:0#DE#%260*E%%#2()"#D%#2-.%#-8-:0-D0%#"*#"$%#D*-&.#*+#)%0%1"2%3#:+#:"

:)#"*#+(0+:00#:")#)"-"("*&E#&%)6*3):D:0:":%)B#/6%1:+:1-00E4#"*#-66&*8%#"$%#6-E&*00#?-&&-3"#-)#&%'(:&%.

(3.%&#FA;#T$B#QM4 !\O4#)%0%1"2%3#2()"#D%#-D0%#"*#:3)6%1"#-3.#8:%?#%-1$#:3.:8:.(-0#6-E2%3"4

?$:1$#:3#"$:)#1-)%#?*(0.4#-"#0%-)"4#D%#-3#%260*E%%U)#3-2%#-3.#>&*))#)-0-&EB#c%"#)-0-&E#2:>$"#-0)*

D%#:310(.%.4#D("#3*"#:3.:8:.(-0#?:"$$*0.:3>#-2*(3")B#@$%#)-2%#:3+*&2-":*3#2()"#+:3.#:")#?-E#"*

"$%#"&%-)(&%&#)*#"$-"#1$%1S)#2-E#D%#.&-?3B#K"U)#(3.%&)"**.#-3.#-11%6"-D0%#"$-"#*("):.%#6-E&*00

)%&8:1%)#-&%#:3"%>&-"%.#:3"*#"$:)#6&*1%))B

E$T./A<'4>'-'.(#

@$:)#&%6*&"#?-)#6&%6-&%.#DE

@$%#5%6-&"2%3"#*+#7%8%3(%4#5:8:):*3#*+#;*1-0#/%&8:1%)#<5;/=

A%&-&.#5B#d%&&E4#!1":3>#5%6("E#T*22:)):*3%&

]&%.%&:1S#XB#l:3>)0%E4#,(&%-(#T$:%+

F(3:1:6-0#5-"-#F-3->%2%3"#-3.

@%1$3:1-0#!)):)"-31%#,(&%-(#<F5FH@!,=

e*)%6$#F-&S-&:-34#e&B4#d&*Z%1"#F-3->%&

@%1$3:1-0#!)):)"-31%4#F5FH@!,

e*)%6$#,*(.&%-(4#]:%0.#7%6&%)%3"-":8%

,(&%-(#*+#!11*(3")

,&%3.-#T-2%&*34#5%6("E#T$:%+

,(&%-(#*+#;*1-0#!))%))2%3"



K3#6&%6-&:3>#"$:)#&%8:%?4#5;/#:3"%&8:%?%.#"$%#+*00*?:3>#6%&)*3)

-3.#3(2%&*()#*"$%&#"*?3#$-00#)"-++#2%2D%&)

@$*2-)#5B#_-&"3%""4#T$-:&4#,*-&.#*+#/%0%1"2%3

d%"%&#/B#T(33:3>$-24#/%0%1"2-3

A%*&>%#]B#5:00*34#/%0%1"2-3

o:&>:3:-#TB#C**.4#/%0%1"2-3

e*$3#;B#/-D-004#/%0%1"2-3

7*D%&"#C:3#c*&.D0**24#T$-:&4#]:3-31%#T*22:""%%

e%-3#XB#l:"1$%34#!.2:3:)"&-":8%#^++:1%&

o-0%&:%#5B#e%3S:3)4#@*?3#!11*(3"-3"

,-&D-&-#T&*3:34#!)):)"-3"#@*?3#!11*(3"-3"

T$&:)":3%#_B#T*00:3)4#@-I#T*00%1"*&H@&%-)(&%&

,-&D-&-#A-0%4#!)):)"-3"#@-I#T*00%1"*&H@&%-)(&%&

e*-3#FB#@-00%3"4#!)):)"-3"#"*#"$%#@&%-)(&%&

7("$#/"%8%3)4#T*00%1":*3)#T0%&S

7%3-#/?%R%E4#!)):)"-3"#!))%))*&

7%D%11-#/1&:D3%&4#!))%))*&)U#T0%&S

l-"$E#F:00%&4#!))%))*&)U#T0%&S

/"%8%3#_B#C%DD%&4#T*26("%&#T*22:""%%HT-6:"-0#d0-33:3>#T*22:""%%

/"%8%3#5B#F*&0*1S4#T*26("%&#T*22:""%%HC%D#/:"%#T*22:""%%

l%33%"$#f*(3>4#@*?3#T*26("%&#T*3)(0"-3"

!3"$*3E#!B#5%,&(E34#T$-:&4#A*8%&32%3"#/"&(1"(&%H,EJ;-?#/"(.E#T*22:""%%

X.3-#,B#C$:"%4#A*8%&32%3"#/"&(1"(&%H,EJ;-?#/"(.E#T*22:""%%

p
#"$";'%=/'?.L$";.'+;

p

C;;<]ZZ???82,$8$;+;.86+8=$



 

 

 



  
GROTON SPECIAL TOWN MEETING MINUTES 

OCTOBER 22, 2007   

The October 22, 2007 Special Town Meeting was called to order by Moderator Robert 
Gosselin at 7:05pm with 139 voters in attendance which satisfied the quorum requirement 
of 134. Peter Cunningham acknowledged William Miller who passed away. March 19, 
2007 was proclaimed as “Bill Miller Day”.  George ‘Fran’ Dillon asked for EdnaWhite to 
join him on stage. Mr. Dillon read a proclamation to honor Mrs. White and proclaimed 
that Oct. 22, 2007 be known as Edna B. White Day. Frank Belitsky led the Pledge of 
Allegiance. Motion to wave the reading of the warrant was moved and seconded. The 
reading of the warrant was waived.  

ARTICLE 1   

Moved and seconded that the Town vote to pay prior fiscal year bills and transfer from 
the General Fund, Excess and Deficiency Fund (Free Cash) and from the Sewer 
Enterprise Excess and Deficiency Fund the sums of money as shown in the handout 
distributed at this Town Meeting.  

Finance Committee supported Article 1 
Article 1 is carried by unanimous vote  

ARTICLE 2:      

MOVED AND SECONDED that the Town vote to transfer certain sums of money within 
the Fiscal Year 2008 budget as shown in the handout distributed at this Town Meeting.  

Finance Committee supported Article 2 
Article 2 is carried by unanimous vote  

ARTICLE 3:    

Moved and seconded that the Town vote to amend the vote taken under Article 7 of the 
April 30, 2007 Annual Town Meeting to redistribute the amounts of principal and interest 
to be paid in FY 08 for the Surrenden Farm Land Acquisition as follows: Long Term 
Debt Principal Payment: $130,000.00 and Long Term Debt Interest Payment: 
$216,380.00.  

Finance Committee voted to support Article 3 
Article 3 is carried by unanimous vote.   

ARTICLE 4:  

Moved and seconded that the Town vote to transfer from the Excess and Deficiency Fund 
(Free Cash) $17,500 to replace the elevator controller and attending components at the 
Groton Public Library.  

Finance Committee supported Article 4 



  
Article 4 is carried by unanimous vote.  

ARTICLE 5:   

Moved and seconded that the Town vote to transfer from the Excess and Deficiency 
Fund (Free Cash) $275,000.00 to be added to the sum already on deposit in the Capital 
Stabilization Fund.  

Finance Committee supported Article 5 
Article 5 is carried by unanimous vote.  

ARTICLE 6:  

Moved and seconded that Article 6 be indefinitely postponed until October 29, 2007  

Motion to postpone carried by unanimous vote.  

ARTICLE 7: 

Moved and seconded that Article 7 be postponed until October 29, 2007.   

Finance Committee supported that this article be postponed. 

Article 7 is carried by unanimous vote.  

ARTICLE 8: ADOPT AND ACCEPT TOWN CHARTER  

Moved and seconded that the Town vote to approve and adopt the proposed Town 
Charter, as set forth in Appendix to the warrant for this Town Meeting; to authorize the 
Board of Selectmen to petition the General Court of the Commonwealth of Massachusetts 
to place on the ballot of the next regularly scheduled municipal election a question 
regarding adoption of the Charter; and to authorize and empower the Board of Selectmen 
to appoint a Town Manager pursuant to General Laws Chapter 41, Section 108N, subject 
to approval of the General Court.  

Jason Webber made a motion to amend. 
Motion to amend is as follows:  

I move to amend Section 3-1-(a) entitled Elective Town Offices by inserting following 

Parks Commission the words “the Groton Board of Health” and by striking the words 

“A Board of Health” in Section 3-2-(d) entitled Appointing Authority. 

Motion to amend was seconded  

Amendment carried by majority vote as declared by the Chair.  

Robert Collins made a motion to amend 
Motion to amend was as follows:  

I move to amend Section3-1-(a) entitled Elective Town Offices by inserting following 

the Groton Housing Authority “a Highway Surveyor” and by striking the words 

“Highway Surveyor” in section 3-2-(d) entitled Appointing Authority.  



   
Motion was seconded.   

The Chair called for tellers.   

Tellers were duly sworn by Town Clerk.  

Bonnie Biocchi        Stephen Keany 
Cynthia Martell        Robert Flynn 
Richard Hughson       Constance Sartini  

Tellers reported: 

138 yes  79 no 
Motion to amend is carried.  

Hugh McLaughlin made a motion to amend  
Motion to amend went as follows:  

I move to amend Section 3-1-(a) entitled Elective Town Officers by inserting following 

“the Planning Board” the words “the Groton Board of Assessors” and by striking the 

words “a Board of Assessors” in Section 3-2-(d) entitled Appointing Authority. 

Motion was seconded  

Tellers were called 
Tellers reported: 

106 yes  86 no 
Motion to amend carried by majority vote  

Hugh McLaughlin made another motion to amend 
Motion to amend went as follows:  

I move to amend Section 5-3 entitled Department of Finance by striking in Paragraph 

(a) the words “an appointed Principal Assessor” and inserting the words “a Principal 

Assessor” and by striking in its entirety Paragraph (g) entitled Principal Assessor. 

Motion was seconded  

Tellers were called 
Tellers reported: 
67 yes  101 no 

Motion to amend is defeated  

The last motion on the floor was the motion to postpone indefinitely made by Brooks 
Lyman  

The motion went as follows:  



  
I move that further consideration of Article 8 be indefinitely postponed with a 

respectful request that the Blue Ribbon Governance Committee and the Board of 

Selectmen reintroduce the subject of a Groton Charter to the 2008 Annual Town 

Meeting. 

Motion was seconded  

Motion to postpone indefinitely is defeated.  

Town Counsel brought the following correction to the Chair’s attention.   

In Section 4-1(a) it reads: 8-5(g)  
It should read 8-5(e) 

The Chair sought for unanimous consent for the change. There was no opposition.  

There were 157 voters in attendance at 11 pm.  

The main motion as amended carried by majority vote as declared by the Chair.  

The Chair entertained a motion to adjourn. Motion was seconded. The October 22, 2007 
Special Town Meeting adjourned at 11:01 pm.                           



  
Special Town Meeting 

Adjourned Session  

October 29, 2007  

The adjourned session of the October 22, 2007 Special Town Meeting was called to order 
by Moderator Robert Gosselin at 7:20  pm. There were 135 voters in attendance which 
satisfied the quorum requirement of 134 voters. Article 10, 11 and 25 will be indefinitely 
postponed. Larry Swezey made a motion to limit debate to 3 minutes per speaker with the 
exception of the primary proponent and the primary opponent.  Motion to limit debate 
requires a 2/3 vote. The Chair declared a 2/3 vote.   

ARTICLE 6  

Moved and Seconded that this article be indefinitely postponed   

Motion to postpone indefinitely is carried by unanimous vote.  

ARTICLE 7  

Moved and seconded that the Town vote to transfer $100,00 from the Excess and 
Deficiency Fund (Free Cash) for the purpose of affecting the tax rate for the period July 
1, 2007, and ending June 30, 2008.  
Finance Committee supported Article 7  

Main motion under Article 7 passed by unanimous vote.  

As of 7:30 pm there were 149 voters in attendance  

Motion was made by Frank Belitsky to advance to consideration to Article 27 prior to 

Article 9.  

Motion to advance is defeated.    

ARTICLE 9:  

Moved and seconded that the Town vote to vote authorize the Board of Water 
Commissioners to enter into an agreement with the Conservation Commission to utilize a 
portion of Torrey Woods Conservation Area, Assessors’ Map 231 – Parcel 94 – Lot 0 and 
a portion of the Sawtell Drive Conservation Area located on Map 232 – Parcel 9- Lot 0 as 
a municipal drinking water resource and to authorize the Board of Selectmen to petition 
the General Court of the Commonwealth of Massachusetts under Article 97 of the 
Amendments to the Massachusetts Constitution for any special legislation necessary 
therefor.  

Article 9 is carried by unanimous vote.  

ARTICLE 10:  

Moved and seconded that the Town vote to authorize the Groton Water Department to 
transfer the sum of $ _____ [MUST STATE A SPECIFIC AMOUNT] from the Water 
Enterprise Excess and Deficiency Fund to the Water Department’s Fiscal Year 2008 



  
operating expenses for the purchase of a Conservation Restriction on a portion of land 
located at #402 Chicopee Row and shown on Assessors’ Map 231 – Parcel 85 - Lot 0.  

Motion was made to indefinitely postpone Article 10 

Motion to postpone indefinitely is carried by unanimous vote.  

ARTICLE 11:  

Moved and seconded that the Town vote to authorize the Groton Water Department to 
transfer the sum of $ _______ from the Water Enterprise Excess and Deficiency Fund to 
the Water Department’s Fiscal Year 2008 operating expenses for the purchase of a 
permanent access and utility easement on a portion of land located at #402 Chicopee Row 
and shown on Assessors’ Map 231 – Parcel 85 - Lot 0. 
Motion was made to postpone Article 11. 

Motion to indefinitely postpone Article 11 carried by unanimous vote.  

ARTICLE 12:  

Moved and seconded that the Town vote to transfer to the Board of Selectmen, for the 
purpose of sale, a certain parcel of land located on Moose Trail, identified as Assessors’ 
Map 130 - Parcel 55- Lot 0 , and to authorize the Board of Selectmen, pursuant to G.L. c. 
40, §3, to sell said land to Thomas and Theresa Marie Wilson, of 21 Moose Trail for the 
sum of $3,000.00, to be deposited in the general fund, provided further that: (1) the 
portion of the land shown and identified as “Conservation Restriction (CR)” on a plan by 
Ross Associates dated November 2006, signed and stamped on June 20, 2007, shall 
become subject to a Conservation Restriction pursuant to G.L. c. 184 §§31-33, and (2) 
the purchasers pay all back taxes, Town expenses, and legal fees related to this sale; and 
to authorize the Board of Selectmen to take any action necessary on behalf of the Town 
of Groton to effectuate said sale.  

Finance Committee supported Article 12 
Article 12 is carried by unanimous vote.  

ARTICLE 13:     

Moved and seconded that the Town vote to discontinue as a public way “Point Road” in 
its entirety as the same is shown on the Shay and Leary plan dated 1925, entitled “Lost 
Lake,” recorded with the Middlesex South District Registry of Deeds as File Plan 844 
and 845, Point Road being shown on Assessors’ Map 122 lying between Parcels 93 and 
94.  

The Chair declared a majority vote on Article 13.  

ARTICLE 14 

MOVED AND SECONDED that the Town vote to AMEND the Code of the Town of 
Groton, Chapter 13, by deleting the word, “nine” in Section 13-1 and replacing it with the 
word “seven”.   

Finance Committee supported Article 14 



  
Article 14 is carried by unanimous vote  

ARTICLE 15  

Moved and seconded that the Town vote to amend the Code of the Town of Groton, 
Chapter 218, Zoning, as printed in the warrant.  

The Chair declared a 2/3 vote for Article 15.  There were no voters who contested 

the ruling of the Chair.   

ARTICLE 16       

Moved and seconded that the Town vote to accept the provisions of Chapter 43D of the 
Massachusetts General Laws as amended pursuant to Section 11 of Chapter 205 of the 
Acts of 2006, and to approve the filing of an application with the Interagency Permitting 
Board for the designation as a Priority Development Site of the parcels of land listed in 
the warrant.  

Article 16 is carried by majority vote.  

ARTICLE 17     
Moved and seconded that the Town vote, pursuant to Massachusetts General Laws, 
Chapter 44B, Section 5, to appropriate $20,000.00 from the Community Preservation 
Historic Resource Reserve to fund Community Preservation Application 2007-03 
“Feasibility Study for Squannacook Hall Renovations.”  

Finance Committee voted 6-0 not to support.  
Motion was made to move question. Motion was seconded  

Article 17 is carried by unanimous vote  

As of 8:40 pm there were 149 voters in attendance.  

ARTICLE 18  

Moved and seconded that the Town vote, pursuant to Massachusetts General Laws, 
Chapter 44B, 
Section 5, to appropriate $1,900.00 from the Community Preservation Open Space 
Reserve to fund Community Preservation Application 2007-07 “Survey of Cemetery 
Parcel for Williams Barn.” 
Finance Committee supported Article 18.  

Article 18 is carried by unanimous vote.  

ARTICLE 19    

Moved and seconded that the Town vote, pursuant to Massachusetts General Laws, 
Chapter 44B, Section 5, to appropriate $200,000.00 from the Community Preservation 
FY08 Budget Reserve to fund Community Preservation Application 2007-08 “Deposit to 



  
the Conservation Fund.”  

Finance Committee voted 1 to support 5 not to support 
Groton Greenway voted unanimously to support this article.   

Article 19 carried by unanimous vote.  

ARTICLE 20:    
Moved and Seconded that the Town vote, pursuant to Massachusetts General Laws, 
Chapter 44B, Section 5, to appropriate $34,000.00 from the Community Preservation 
Historic Resource Reserve to fund Community Preservation Application 2007-01 
“Historic Documents Preservation Project.”  

Finance Committee voted unanimously to support 
Article 20 carried by unanimous vote  

ARTICLE 21:  
Moved and seconded that the Town vote, pursuant to Massachusetts General Laws, 
Chapter 44B, Section 5, to appropriate $18,000.00 from the Community Preservation 
Historic Resource Reserve to fund Community Preservation Application 2007-09 “2008 
Segment #3 of the Community Wide Preservation Project.”  

Finance Committee voted unanimously to support Article 21 
Article 21 is carried by unanimous vote  

ARTICLE 22:  

Moved and seconded that the Town vote, pursuant to Massachusetts General Laws, 
Chapter 44B, Section 5, to appropriate $10,000.00 from the Community Preservation 
FY08 Budget Reserve to fund Community Preservation Application 2007-11 
“Squannacook River Rail Trail Environmental and Engineering Assessment.”  

Finance Committee voted unanimously to support Article 22 

Article 22 is carried by unanimous vote. 

As of 9:30 pm there were 140 voters in attendance.  

ARTICLE 23:  
Moved and seconded that the Town vote, pursuant to Massachusetts General Laws, 
Chapter 44B, Section 5, to appropriate $25,000.00 from the Community Preservation 
Community Housing Reserve to fund Community Preservation Application 2007-12 
“Groton’s Affordable Housing Implementation Plan.”  

Finance Committee voted unanimously to support. 
Article 23 carried by unanimous vote    



  
ARTICLE 24  
Moved and seconded that the Town vote, pursuant to Massachusetts General Laws, 
Chapter 44B, Section 5, to appropriate $25,000.00 from the Community Preservation 
Community Housing Reserve to fund Community Preservation Application 2007-13 
“Community Housing Feasibility Study-Nashua Road”.   

Finance Committee voted unanimously to support 
Chair declared a 2/3 vote on Article 24.  

ARTICLE 25 

Moved and seconded that this article be indefinitely postponed.   

Motion to postpone indefinitely carried by unanimous vote.  

ARTICLE 26    

Moved and seconded that the Town vote to authorize the Town Moderator to appoint a 
seven (7) member Tax Base Study Committee to analyze the current tax base along with 
historic trends of various revenue sources as these revenues relate to town services 
provided. Further, to study the relationship between the residential and non-residential 
tax base as those relate to current zoning; and to report back to the 2008 Annual Town 
Meeting including recommendations.  
Finance Committee voted in favor with 2 abstentions  

The Chair declared a 2/3 vote. The Chair asked if there were seven voters who 

wished to contest the ruling of the chair. There were no hands raised.  

ARTICLE 27: REZONE 797 BOSTON ROAD 

Moved and seconded that the Town vote, amend the Town of Groton’s Zoning Map from 
R-A (Residential-Agricultural) to B-1 (Business- District) certain premises located at 797 
Boston Road, Groton, owned by 119 Partners, LLC, consisting of approximately 2.8 
acres of land, more or less, which premises is described in deed recorded with the 
Middlesex South Registry of Deeds in Book 45322, Page 597, being shown on the Town 
of Groton’s Assessors’ Map 133 - Parcel 49 - Lot 0.  

Board of Selectmen voted 5-0 in opposition to Article 27. 
Motion was made that Article 27 be referred to PB 

Motion to refer was defeated.  

As of 10 pm there were 138 voters in attendance  

Motion was made to move the question 

Question was moved.   

Article 27 is defeated  



  
The Chair entertained a motion to dissolve the meeting. Motion was seconded. The 
adjourned session of the October 22, 2007 Special Town Meeting was dissolved at 10:06 
pm on October 29, 2007.  

Respectfully Submitted,   

Onorina Z. Maloney 
Town Clerk  
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