Creating a Respectful and Professional
Work Environment
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~* Policy should not just speak to sexual harassment.
— _nclude all forms of harassment including bullying

se model policy from MCAD if necessary

policy annually to all staff (including part-ti
porary, and seasonal employees)
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exual Harassment Officer

Human Resources Director or other high leve

f_agement representative.
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eak up when you observe unprofessional or

srespectful behavior. Don’t look the other way (taci

yproval)

ularly remind staff and the public of your




rain Managers and Supervisors about their

rain all employees on the
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is critical to commence investigation as soon as the issue is
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sed of the investigation’s progress
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investigation, but do no




ntify any training opportunities for staff and

1anagement

follow up with employee/department to
things are remaining positive
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Town of Barnstable
230 South Street Hyannis, MA 02601

508) 862-4691
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mailto:william.cole@town.bar
http://nstable.ma.us

