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When you see the signs of intoxication, remember
first!




Be sure to conduct an assessment to determine if the
oyee is impaired.
le, have at least

PEervisors assess




Discipline — did the employee violate a clearly established
work rule/policy in coming to work intoxicated?

ployee for
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Addiction can be considered a disability:
employee must notify you before the problem.
ou must provide a reasenable accommodation.




Thank you!




