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Frances Perkins Act — Overview and Goals
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An Act Relative to Salary Range

Transparency
vhapateswlgh) gfddre AgiaELAEE hiring and promotions more
transparent, helping to close persistent wage gaps.

v Promote fairness — Clear standards ensure compensation decisions
are applied evenly across workplaces.

v Strengthen data — WWage and demographic reporting helps identify
inequities and guide better policy and management decisions.

v/ Build trust — transparency saves time in hiring, strengthens morale,
and fosters confidence among workers, employers, and the public.

Two key components of new law:

A PIRPPSS, -

Frances Perkins, United
States Secretary of Labor, _
1933-1945 2) Salary range transparency >> Applies to employers of 25 or more

9/10/25

1) New data reporting requirements >> Applies to employers of 100 or
more

mass.gov/eolwd 2
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EEOC Background
Since 1966, the U.S. Equal Employment Opportunity Annual filing

Commission (EEOC) has required certain private employers to « EE0-1 — Private Employers
submit workforce demographic data reports. Additional reporting
requirements were later added. (See chart)

Biennial filing

What is new in the Mass. law? e EE0-3 — Labor Unions

Under the new law, covered employers are required to file a

copy of their most recent EEO report with the Commonwealth. EE0-4 — State & Local Government
No new reports or changes are required, you just file a copy of * EEO0-5 — Elem/Secondary Schools
the same EEO Report previously filed with the EEOC.

When are the state and local government reports due? Which report is to be filed?

EEO-4 reports are due to MA by February 1 of every The law requires employers to submit
even-numbered year. (2026, 2028). To avoid conflicting with their most recent report. So for 2026 an
federal filing deadlines and make compliance easier, the state employer would file a copy of the
requirement is always for the off-year cycle with the federal EEO-4 report they filed with the EEOC
requirement. in 2025.
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43 2025 Massachusetts Workforce Data Dashboard
D a t a Welcome to the 2025 Massachusetts Workforce Data Dashboard.
o r o r This dashboard provides aggregate, ano

nymized data from the EEQ-1 reportin,
the confidentiality an,

g forms recieved by the Commonwealth of Massachusetts during 2025. Please note that
d differential privacy te

chniques used to anonymize the data may cause discrepancies across data tables.

Select a view to explore data visualizations
Dashboard

Gender and Race by Organizational Size (MA)

View state-wide distribution of employees by race and gender. Filter View state-wide distribution of
by job category or NAICS industry.

employees by race and by gender
across different organizational size groups. Filter by job category or
f 2 0 2 5 NAICS industry.
mass.gov/work
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Workforce Dashboard Dbl , |1y,
Features:

V Key ta ke aways View state-wide distribution of employees by race and by gender
v Interactive Data Dashboard

across job categories. Filter by job category or NAICS industry.
v 2025 Workforce Report
(PDF)

v/ Source data spreadsheets
(Aggregate)

Select a county and/or a job category or NAICS industry to view the
distribution of employees by race, distribution of employees by gender,
and distribution of employees by job category or NAICS industry.
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_ Workforce Data Reporting FAQs
WWW.Mmass. gOV/l nfo_detal IS/W Frequently asked questfons aboyt the Massachusetts Salary Range Transparency s -
0] r‘ka rce'd ata-r‘epO rt' ng-faCIS Act and new EEQ reporting requirements,

On July 31, 2024, Governor Healey signed into law An Act Relative to Salary Range
Transparency, now Chapter 141 of the Acts of 2024, This Act includes anew workforce data

TRy

Who is considered a covered employer?
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